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Founding Philosophy
Nurturing and Bringing Out the Best in People
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We, the Nisso Group
with Human Resources Solution Services that support
the growth of companies and people

MISSION
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Mission
will fulfill our Mission of
Creating opportunities and hopes for people to work

VISION

BORRADERIN-TICEETS

Vision
To transform into a corporate group with high-growth potential
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Sustainability of the Nisso Group
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Responding to social changes and changes in industrial structures

Materiality 2 :
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Responding to social changes and changes in industrial structures
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Coexistence with Diverse Communities (Contribution to Local Communities)
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Responding to social changes and changes in industrial structures
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Governance

Materiality 3

Corporate Governance
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Strengthening of governance
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Governance

Materiality 3

Corporate Governance
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HNF v 2Di&1k

Strengthening of governance

MO BB

Dialogue with External Audit & Supervisory Board Members - @

Govemgnce Materiality 3
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Govemgnce Materiality 3

MO BB

Dialogue with External Audit & Supervisory Board Members
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Strengthening of governance
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