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1. Overview of Nisso Group
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About Nisso Group

nSSo

[General Human Resources Business) [Other Businesses])
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NISSO Nisso Pure Nisso Brain Vector Shinwa Nisso Nifty
CORPORATION Co., Ltd. Co., Ltd. Co., Ltd. Co., Ltd.
Manufacturing dispatching- Promotes employment of General office work Manufacturing contracting - Home - facility nursing care
contracting businesses people with disabilities dispatching business dispatching businesses businesses
Conducts business with NISSO CORPORATION's Business centers around Contract manufacturing of Operates 6 facilities in
major domestic special-purpose subsidiary Yokohama jigs - tools and development Yokohama
manufacturers of original products
}
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FY 3/2021 Sales by Seg
General Human Resources Services Business, 95.6%

ment

65,250 Million yen
Copyright © 2022 NISSO CORPORATION All Rights Reserved

Other Businesses, 4.4%

2,972 Million yen



Profile NISSO

m Founding Philosophy “Nurturing and Bringing Out the Best in People”
m Nisso Group's "Mission”™ and "Vision"

We, the Nisso Group with Human Resources Solution Services that support
the growth of companies and people
Mission (will fulfill our Mission of) Creating opportunities and hopes for people to work

Vision (What we should aim for in 3 years) TO transform into a corporate group with high-growth
potential
m Corporate Profile

Representative Ryuichi Shimizu
Listed Stock Market First Section, Tokyo Stock Exchange (Securities Code 6569)
(April 2022 Prime Market (Scheduled))
Date of Listing March 16, 2018
Capital 2,015 Million JPY (As of December 31, 2021)
Number of Employees 2,165 (As of December 31, 2021)
History Feb. 1971 Nisso Koei Co., Ltd. was established (Predecessor company)

Aug. 1980 NISSO CORPORATION was established
Mar. 2018 Was listed on the First Section of the Tokyo Stock Exchange
Feb. 2021 50th Anniversary of our founding

Copyright © 2022 NISSO CORPORATION All Rights Reserved 4



Manufacturing
Dispatching
Business

Employment
Placement
Business

Business Overview NISS&
R

Manufacturing
Contracting
Business

B Manufacturing Dispatching Business
A service that dispatches human resources
who meet the requirements of companies
that have job openings

® Manufacturing Contracting Business
A service in which NISSO undertakes the
production processes at clients' factories

B Employment Placement Business
A service that mediates between companies
and people who wish to find employment or
change jobs

m Other
- Consulting
- Entrusted training
- Labor management support

Copyright © 2022 NISSO CORPORATION All Rights Reserved 5



Net sales

Consolidated Financial Results Trends

85,000
80,000
75,000
70,000
65,000
60,000
55,000
50,000
45,000

40,000

e
Net Sales - Operating Profit Trends

mu Net sales

-o-Operating profit

78,000

74,966

69,161

FY 3/2019

2,400,

l
L a

FY 3/2020 | FY 3/2021

FY 3/2022 (Forecast)

1

4,000

3,600

3,200

2,800

2,400

2,000

wSSo

(Unit: Million yen)

It

Operating prof
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2. About NISSO
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Net sales

Non-consolidated Financial Results Trends

85,000
80,000
/5,000
70,000
65,000
60,000
55,000
50,000
45,000

40,000

e

Net Sales - Operating Profit Trends

mu Net sales -o-Operating profit

69,209

63,474

FY 3/2019

1 B |

FY 3/2020

FY 3/2021

4,000

3,600

3,200

2,800

2,400

2,000

wSSo

(Unit: Million yen)
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Trend of Enrolled Staff (NISSO, Non-consolidated) NISS&

o R
Trend of Number Enrolled at FY-end (Unit: # of staff)
15,000 14,770 14,715
14,500 gk <, 14,225 5"
14,042 =~ 5 13,856
14,000 728 staff s +490 staf
/year -1,624 staff polo < /3 months
13,500 /year 13,146 - x> +369 staff
3 months
13,000 +710 staff
/3 months
12,500
12,000
11,500
11,000
10,500
FY 3/19-end FY 3/20-end FY 3/21-end FY 3/22 FY 3/22 FY 3/22
1Q-end 2Q-end 3Q-end
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Basic Strategies NISSO

[ 2 Keywords]
Personnel Strategy Client Strategy

Dispatched as indefinite-

Skilled Staff S Account
e d Companies

High quality — Expand
Consideration - 1
personnel compensation according transactions
to skills

Aiming to raise unit costs and improve profitability through
assignment of skilled staff to important clients, centering on
Account Companies

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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Client Companies

Number of Account Companies
Client Companies
632 World-renowned corporate
(as of March 2021-end) groups of automob”es/
electronic components/
precision machinery/

Al naUstiies electrical machinery industries

Automobiles

_ Net sales ratio of
Electronic Account Companies
Devices 46.7% ¢ 32230
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Skilled Staff - Engineers NISS_(_L
I EEEEE—

[Skilled Staff] *Regular employees Number of Enrolled
m Highly skilled human resources 7,000 Skilled Staff - Engineers

B Industries include automobiles, electronic
devices, precision - electrical machinery N 6,226
’ ! 6,024
and others 5,856

(Unit: # of SS - Engineers)

6,000 -

B High composition ratio in automobiles and

electronic devices industries 5,500 -

5,000 -

[Engineers] *%Regular employees

4,500 -
B Human resources who are active in highly

specialized fields 4,000 -

B Industries include equipment technology,
design technology, production technology,
and others 3,000 -

3,500 -

FY 3/19-end FY 3/20-end FY 3/21-end FY 3/22 FY 3/22 FY 3/22
1Q-end 2Q-end 3Q-end

B Highest composition ratio in equipment
technology industry

Copyright © 2022 NISSO CORPORATION All Rights Reserved 1 2



Net Sales per Capita (NISSO, Non-consolidated) Né_sg

® FY 3/2022 3Q YTD <Overall net sales per capita> 412 Thousand yen (+24 Thousand yen YoY)
<Skilled staff net sales per capita> 470 Thousand yen (+17 Thousand yen YoY)
® Overall and skilled staff net sales per capita increased YoY. Although billing unit-costs rose and increased, the effect of the decrease in
operations due to shortages of semiconductor and parts supplies in the automobiles-related industry continued.

Net Sales per Capita Net Sales per Capita
(Monthly Average Conversion) (Unit: Thousand yen) (Quarterly) (Unit: Thousand yen)
Skilled staff _ 5 Skilled staff
500 470 500 485 482 478 490 OveraII 482
453 Overall
412 418

400 389 a0 391 396 397
300 300
200 200

FY 3/21 3Q FY 3/22 3Q 1Q 2Q 3Q 3Q 4Q

[FY 3/20] [FY 3/21] [FY 3/221
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Human Resources Development (Technical Enhancements) les_g,

-‘ Skilled Staff

Skills training Skills training
‘ Training Centers

Training facilities for specific purposes
(clients, a_pplications)

2

T LI

2 [k _(,:;r, .[

Skills training

h_______________________________
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Nisso Technical
Center
Higashi-Nihon
(Miyagi)

Opened in April 2016

Nisso Technical
Center
Kyushu

(Fukuoka)

Opened in July 2017

Nisso Technical
Center
Naka-Nihon

GELERD),
Opened in May 2018

Training Facilities

Headquarters
Techno Center
(Kanagawa)

Training
Centers

Copyright © 2022 NISSO CORPORATION All Rights Reserved

H Ota
(Gunma)

Opened in December 2015

B Toyota
(Aichi)
Opened in July 2017

B Tomakomai

(Hokkaido)
Opened in December 2018

B Hamamatsu

(Shizuoka)
Opened in January 2019

19




Turnover Rates (Overall - Skilled Staff - Engineers) N|SS°

Point Trend of Turnover Rates wni: %)

m Stability of employment

B Enhancement of .
educational opportunities

B Further development of 2
skills

B Work in advanced jobs
B Improvement of treatment 3 2.7
B Promotion of sense of 1.7 2.0 2.0

. . 2 1.5
satisfaction -\./'_.

X Skilled staff can stably provide higher-quality 1
services to clients by improving retention and
increasing their skills in a stable employment
environment.

Furthermore, by training highly specialized engineers,
we are able to respond to the new needs of our
clients, and improve the treatment of engineers by
improving their skills.

FY 3/17 FY 3/18 FY 3/19 FY 3/20 FY 3/21

—4@— Overall —f— Skilled staff

Engineers
3.5 3.7 3.7
‘/0—0
1.9
1.4 1.7
1.2
1Q 2Q 3Q
(FY 3/22]

4Q

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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Recruitment Activities

B Use of NISSO's Recruitment Site

- Efficient recruitment activities with reduced hiring costs

Company-entrance rate from
"NISSO sites" % As of December 2021

58.2%

- Strengthening customer attraction through
“engineer works” a recruitment site dedicated to engineers

® Promotional Activity by TV Commercial

TV commercial for "Kojo Kyujin Navi", featuring actress
Yuina Kuroshima, started airing nationwide from October 1

% Also posted on NISSO's IR site* : https://www.nisso.co.jp/ir/

B Nationwide Network

Recruitment activities are carried out at 71 locations
nationwide + special venues

NISSO's Recruitment Site

[Kojo Kyujin Navi * ]

¢ H0120-717-450 Kb
S

RBUBHTOEA Sf.t"l!‘l DRAVRE
v-mac BAERICHORAY R E ] {5

_____

ﬁaaruit
BRIERHAER

Copyright © 2022 NISSO CORPORATION All Rights Reserved

*in Japanese only
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https://www.nisso.co.jp/ir/

3. About the Medium-term
Management Plan v s/2022~rv 3/2024)

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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(Consolidated) Net Sales and Operating Profit Trends

w$o

Despite the impact of the new coronavirus (COVID-19),
NISSO is on a path to recovery and on a stage for further growth

Unit: Billion yen
7.5
(00 CAGR Results 4.8%
Cons. Net sales 69 1 74°9B 68 28 - ,/" 6.73 5.0
59.2; L7 (5.8%)
v"’.,
I w7 4.0:
- (4.4%) 55
2.8 3.0:
Cons. Operating Profit (4 1% 3 (4 1/) 2 5B (3.9%)
1.8. L (38%)
0 (a0%) CAGR Results 13.0% . 0
FY 3/18 FY 3/19 FY 3/20 FY 3/21 FY 3/22 FY 3/23 FY 3/24
Medium-term Management Plan
19
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Business Environment Awareness NISSO

_____ . ManufacturmgThemarket3|ze|n2023|sexpectedtobe237tr|II|on
. o . yen:x
D'SpatCh!ng . ~» Expected to decrease slightly to -7.1% compared to FY
_ Contracting = =~ === 2019
. ~+» The market size in 2023 is expected to be 1.29 trillion
B Engineer e ~yems
Dispatching /’\ ~» Expected to increase significantly to +27.2% compared to
N S o FY2019
<1, ° Anerainwhich the business environment will drastically
m Mutual T , @~ change due to the reorganization of the Tokyo Stock
“ ~ Exchange in 2022 and the spread of COVID-19

¥ Source: Current Status and Prospects of Human Resources Business
2020 Edition (Yano Research Institute Ltd.)
Taking advantage of the clutch of a rapidly changing business environment
as an opportunity
 Acquisition of high—growth potential that is not affected by economic fluctuations
« Formulation of a management foundation where diverse human resources can flourish

Copyright © 2022 NISSO CORPORATION All Rights Reserved 20



Individual Strategy: Expansion of Existing Areas N|SS°

B Existing Businesses Revenue Trends | gyisting net sales e
Unit: Billion yen 82.08 busmEexsZa:zlr?gr(l:ancef M&A ) Expap sion of |
33% increase existing areas

Existing net sales 18 e e

516, o L

Improvement of

60 Gross profit - Placement of the right person in the
15.3: retentlon rates right place using talent management
(187%) o L - -~ tools
Gross profit T -
,,,,,,,,,,,, \\
0 10.68 : e

(17.2%) Expansion of

’ ~ Educational - Utilization of digital technology to
Opportunities  expand educational opportunities

’ ° T f
FY 3/21 FY 3/22 FY 3/23 FY 3/24 " \\
(Improving quality of services) Expansion of
B Strengthening the service supply system ~ Recruitment - Investment in proactive promotions
B |ncreasing shares of account clients

Copyright © 2022 NISSO CORPORATION All Rights Reserved 21



- Individual Strategy: Expansion of Engineering Area nSSo ,_
‘V/

B Engineering Business Revenue Trends | ggineer net sales

i Educational New
oni Billon ven 17.4; contents J x partners
38 24%increase n

15 Digital technology (VR, etc.)

Engineer net sales Gross profit 3
3.4
3°6B (19.5%8) . .
10 Gross profit 2 ¢ PfOVISIOﬂ Of neW CUffICUlumS tO
0.8: - More people than ever before

(22.2%)

\
0 — — — — 0 new areas
FY 3/21 FY 3/22 FY 3/23 FY 3/24
(Advancing into new areas)
®m Promoting M&A and alliances .
m Providing new services such as SES Al Engineers

B |ncreasing shares in existing areas

Increased shares in
existing areas

Production technology
R&D

IT Engineers

Design development

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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Individual Strategy: Creation of New Businesses Né_sg

B New Businesses Revenue Trends m Life stages of "people”
New business net sales .
12.6 P oo DI ) e g
«UB
50 Existing area Expansion area )
' B Social issues ; ; |
10 Declining workforce Diversification of work-styles
. 1. i ‘ ‘
Gross profit 3 Changes in worker demand
1.8: Well-being
(14.3%) 1.0 Advances in digital technology (DX)
5 SEsEEEEEEEEEEEEEEEEEE SEEsEEEEEEEEEEEEE® _ ................. , ................. ...................................

: B Services provided

Career development support using Al

e B R R R R B R R R R R R N R R R R

0 | 0
FY3/21 FY3/22 FY3/23 FY3/24
(Building a second pillar) S .
W Strengthening cooperation with existing
pa!,tn.ershlps | >... .‘.’.a.l.l].e";;r.é.a.ii.(.)};"p.é.r.t.r;.e.r.é.;."Er.(;;.s. .(.:.o.r;1.F;.a.S..s..(.A.I.) ................................ ; amm .'\;i.s.;;). .b.l.i;ty
m Building new partnerships > CrossLink () > Nikon Nisso
> Nisso Pure Prime
> New partnerships (HR-Tech, HealthTech)

Copyright © 2022 NISSO CORPORATION All Rights Reserved 23



Full-year Target

Progress
rate

. 73.0% |

56,977

Management Target Value

FY 3/22

Management Target Value
(Consolidated)

Full-year

Progress Full-year

) Summary (Progress of Net Sales Targets by Target Segment) NISS_Q,
B —

Full-year Target Full-year Target

70,400
Progress - Progress }
rate rate
72.0% 97.9%

50,721

Existing Areas Engineering Area

FY 3/22 FY 3/22
Existing Areas Engineering Area

Progress | Full-year

Progress | Full-year

(Unit: Million yen)

Full-year Target Full-year Target

500 3,000
Progress | - Progress.
. rate ! rate :

0% :74.7%

2,240

Other Businesses (nursing care -

New Businesses

welfare)

FY 3/22 FY 3/22
New Businesses Other Businesses

Progress | Full-year 3Q Progress |

Target

Net sales

78,000/ 56,977, 73.0%

Target rate

70,400 50,721 72.0% 4,100, 4,015

rate Target | Results rate

500 0 0% 3,000 2,240 74.7%

Copyright © 2022 NISSO CORPORATION All Rights Reserved 24



4. Future Prospects (FY 3/2022)

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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————

FY 3/2022 Full-year Consolidated Forecasts

According to the Full-year Consolidated Forecasts, although the number of enrolled staff increased at a pace that exceeds the initial

nSSo

plan for the FY, NISSO expects a decrease in profits, partly due to a decrease in operations as a result of shortages of semiconductor

and parts supplies in the automobiles-related industry.

mFY 3/2022 Full-year Consolidated Forecast (April 1, 2021 ~ March 31, 2022)

FY 3/21 Results

FY 3/22 Forecast

(Unit: Million yen)

Year-on-Year

m % of Total  Forecast | % of Total (é';i:‘zaazz) % Change
Net sales 213 100.0%) 78.000 100.0% 9,786 14.3%
68, , ’

Operating profit 2,599 3.8%]| 2,400 3.1% (199) (7.7%)
Ordinary profit 2,949 4.3%| 2,600 3.3% (349) (11.9%)
Profit attributable

to owners of 1,592 2.3%)j 1,750 2.2% 157 9.9%
parent

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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5. Shareholder Return Policy
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Shareholder Return Policy

niSSo

__———-ﬂ!__--.

Basic Policy

NISSO considers the redistribution of profits to
shareholders and the enhancement of corporate value
as key management issues. In addition, by setting the
consolidated dividend payout ratio of 30% as a general
standard, NISSQO's basic policy is to continue to steadily
redistribute profits to all of our shareholders. In the
future, NISSO will aim to achieve a consolidated
dividend payout ratio of over 30%, taking into account
the balance with investments.

FY 3/2022 Dividend Forecast

Although NISSO has revised the earnings forecast,
the dividends per share forecast (18.00 yen) remains
unchanged.

This will result in a dividend payout ratio of 34.9%.

Shareholder Benefits Program

At the Board of Directors' Meeting held on December
16, 2021, NISSO resolved and announced the
introduction of our Shareholder Benefits Program.

Dividend and Payout Ratio

(Unit: Yen)

30.00

25.00 |

20.00 |

15.00 |

10.00

5.00

0.00

18.50 yen

FY 3/2019

mmm Dividend (left axis)

25.00 yen

FY 3/2020

Payout ratio (right axis)

20.10 yen

FY 3/2021

(Unit: %)

18.00 yen

FY 3/2022
(Forecast)

X NISSO's common stock was split at a ratio of 2 shares for 1 share on May 1,
2019, and the FY 3/2019 dividend payout shown above is the dividend payout
amount after the stock split.

Copyright © 2022 NISSO CORPORATION All Rights Reserved
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1 90%

1 80%

1 70%

1 60%

1 50%

1 40%

1 30%

1 20%

1 10%

0%
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Shareholders Benefit Program NISSO

Newly Established the "NISSO Premium Benefits Club"

With the aim of further enhancing the attractiveness of investing in NISSQO's shares and increasing the number of shareholders who can
hold our shares over the medium to long term, the shareholder benefits program, "NISSO Premium Benefits Club" was newly established.
In addition, the first shareholder benefits points are scheduled to be presented in May 2022.

DA @ e SRIE e I [EEES [HREg 07 <Shareholder Benefits Points Table (1 point =1 yen)>

. Shareholders who hold more than 3 share units Number of Shares Held Points to be Granted Presentation Period

(300 shares) listed or recorded in NISSO's

register of shareholders as of the end of March 300~499 shares 3,000 points
every year will be awarded benefits points every _
May (scheduled) according to the number of 500~~699 shares 6,000 points
shares held. _

- The "NISSO Premium Benefits Club", a special 700~899 shares 10,000 points
website limited to shareholders, allows May of every year
shareholders to exchange benefits points for 900~999 shares 15,000 points
more than 4,000 types of products, such as food
and electrical appliances. 1,000~1,999 shares 20,000 points
X For details, please_ refer to the "Notice of Introduction of 2,000+ shares 50,000 points

Shareholder Benefits Program" announced on December 16,
2021.

Copyright © 2022 NISSO CORPORATION All Rights Reserved 29



6. Supplementary Materials
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FY 3/2022 3Q Consolidated Financial Results HighlightsNLs_sg

(Unit: Million yen)

Points FY 3/21 3Q FY 3/22 3Q Year-on-Year

Increase
+ Revenue increased due to increases in % of Total Results | % of Total ;. o;cq) | % Change

enrollment and unit-costs.
e In the automobiles-related industry, Net sales 50,442 100.0%| 56,977 100.0% 6,534 13.0%

operations decreased due to the effects of
shortages of semiconductor and parts

supplies, and gross profit margin declined. Gross profit 8,433 16.7%| 9,493 16.7% 1,060 12.6%
 Needs for external human resources were

recruitment, which led to an increase in expenses
SG&A expenses.

- Operating profit decreased due to a decline OP€rating 1,678 33% 1,406 250 (271)  (16.2%)
in gross profit margin and an increase in Profit

SG&A expenses.

Ordinar
* Revenue and profits increased in Other ot y 2,005 4.0% 1,595 2.8% (409) (20.4%)
Businesses.

Profit

atirbutable | 3 og4  asW 1,036  1e (247) (9%

parent

Copyright © 2022 NISSO CORPORATION All Rights Reserved 31



FY 3/2022 3Q Non-consolidated Financial Results HighlightsNLs_sg

Net sales

Net sales increased by 14.0%, partly due to
increases in enrollment and unit-costs.

Expenses - Profits

+ SG&A expenses increased due to proactive
investment in recruitment.

« In the automobiles-related industry, the
impact of the decrease in operations
(number of working days, overtime hours,
holiday work, etc.) due to the effects of
shortages of semiconductor

Subsidy Income

. FY 3/2021 3Q: 287 Million yen
. FY 3/2022 3Q: 84 Million yen

(Unit: Million yen)

FY 3/21 3Q FY 3/22 3Q Year-on-Year

m % of Total Results |% of Total (II)ZCC:ZzZZ) % Change

Net sales 46,191 100.0%| 52,668 100.0% 6,476 14.0%

Gross profit 8,028 17.4% 9,048 17.2%4 1,019 12.7%

SG&A 6,309 13.7%| 7,618 14594 1,309  20.7%
expenses

Operating 1,718 3.7% 1,429 2.7% (289) (16.8%)
profit

Ordinary 1,962  42% 1,528  2.9% (434) (22.1%)
profit

Profit 1,263 2.7%]| 989 1.9% (274) (21.7%)

Copyright © 2022 NISSO CORPORATION All Rights Reserved 32



Consolidated Balance Sheet

Mar. 2021-end

(Unit: Million yen, %)
Dec. 2021-end

% of Total

Increase
(Decrease)

Current assets 14,813 68.5| 15,348 65.6 534
Cash and deposits 5,873 27.2 5,651 24.1 (222)
Notes and accounts receivable - trade 8,094 37.4 8,784 37.5 689

Non-current assets 6,817 31.5 8,053 34.4 1,235
Property, plant and equipment 4,654 21.5 4,643 19.8 (11)
Intangible assets 305 1.4 1,724 7.4 1,419
Investments and other assets 1,857 8.6 1,685 7.2 (171)

Total assets 21,631 100 23,401 100 1,769

Current liabilities 8,178 37.8 9,446 40.4 1,268
Accrued expenses 4,541 21.0 5,566 23.8 1,024
Income taxes payable 494 2.3 33 0.1 (461)
Provision for bonuses 950 4.4 552 2.4 (398)

Non-current liabilities 689 3.2 1,064 4.5 374
Net defined benefit liability 345 1.6 476 2.0 131

Total liabilities 8,868 41.0/ 10,510 44.9 1,642

Shareholders' equity 12,744 58.9 12,879 55.0 135

Total net assets 12,763 59.0, 12,890 55.1 127

Total liabilities and net assets 21,631 100 23,401 100 1,769

Copyright © 2022 NISSO CORPORATION All Rights Reserved

nSSo
Point

®Increase in the number of staff in

operation

Due to the increase in the number of staff
in operation, "notes and accounts receivable
(trade)" and "accrued expenses" under
current assets increased.

@Business combinations, etc.

As a result of the establishment of a new
subsidiary through the acquisition of shares,
"cash and deposits" under current assets
decreased, and "intangible assets" increased.

®Tax

As a result of the interim tax payment,
"income taxes payable" under current
liabilities decreased.

@Overall

As a result of the above, total assets
increased by 8.2%, total liabilities increased
by 18.5%, net assets increased by 0.1%,
and equity ratio decreased by 3.9% to
55.1% compared to the end of the previous
fiscal year.

33




Consolidated Statements of Cash Flows

Unit: Million yen)

FY 3/2021 | FY 3/2022
2Q YTD 2Q YTD
Increase
mm -

Cash flows from operating activities 547 1,191 643
Cash flows from investing activities (398) (1,302) (904)
Cash flows from financing activities (944) (713) 231
Net increase (decrease) in cash and

cash equivalents (794) (824) (30)
Cash and cash equivalents at

beginning of period 6,365 >873 (491)
Cash and cash equivalents at end of

period 5,570 5,048 (521)

Copyright © 2022 NISSO CORPORATION All Rights Reserved

nSSo

Point

@ Cash flows from operating activities

Proceeds for 2Q amounted to 1,191 million
yen, as proceeds from income taxes was
absorbed by proceeds from decreases in
profit before income taxes and accounts
receivable (trade).

@ Cash flows from investing activities

Expenditures for 2Q amounted to 1,302
million yen due to expenditures such as
purchase of shares of subsidiaries resulting in
change in scope of consolidation, etc.

® Cash flows from financing activities

Expenditures for 2Q amounted to 713
million yen due to expenditures such as cash
dividends paid, etc.
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Glossary® nSSo

Industry Terminology

Manufacturing
Dispatching

In accordance with the "Act for Securing the Proper Operation of Worker Dispatching Undertakings and Protection of
Dispatched Workers (Worker Dispatch Law, or Worker Dispatching Act)", workers employed by the dispatching
company (NISSO) are dispatched to the client (manufacturer), and engage in manufacturing operations under the
instructions of the client. Workplace management is conducted by the client.

Manufacturing
Contracting

Unlike manufacturing dispatching, the manufacturing contractor (NISSO) establishes the workplace management
system, provides instructions to the workers employed by NISSO, and performs manufacturing operations. A high
level of management function capabilities is required for companies that engage in the contracting business.

Worker

Dispatch Law
(aka Worker
Dispatching Act)

The "Act for Securing the Proper Operation of Worker Dispatching Undertakings and Protection of Dispatched Workers”

A law aimed at the proper operation of worker dispatching undertakings (dispatching companies) and the
improvement of working conditions and rights for dispatched workers. The 2015 revision re-examined the
restrictions on dispatching periods, allowing dispatched employees to work in the same organizational unit for up to
3 years. (The period does not apply if a worker is employed indefinitely by a dispatching company.)

Labor
Contract Act

A law that establishes the basis of an employment contract between a worker and a company. The 2012 law
revision stipulates the "Indefinite-term Conversion Rule", which allows workers to apply for a conversion from a
fixed-term contract to an indefinite-term contract if they have concluded - renewed their fixed term labor contract
after April 1, 2013, and if their period of work exceeds 5 years in total.

Equal Pay for
Equal Work

From April 2020, it is prohibited to institute an irrational disparity in treatment between regular and non-regular
workers within the same company for each individual treatment, such as basic salary and bonuses. (April 1, 2021
for small- to medium-sized enterprises)
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NISSO’s Internal Terminology

Account
Companies

- In a long-standing history of conducting transactions, Account Companies have a deep understanding of NISSO,

and have established a relationship of mutual trust with our company. They are corporate groups with high-
added value products, and have built solid business foundations with NISSO.

- They are comprised of the world's leading corporate groups in the automobiles/electronic components/precision

machinery/electrical machinery industries.

- By leveraging our strong network of contacts with Account Companies, NISSO is able to make unique proposals

to clients' management, and since clients share their mid- to long-term production plans with us, we are able to
implement planned staffing.

Skilled Staff

- "Region-", "industry-" or "workplace-" restricted indefinite-term employees.
- On a monthly salary system that is not affected by the number of working days, and provided with a stable

employment environment which includes salary increases, bonuses, and retirement plans.

- Receive enriched educational opportunities for skills improvement and can enhance their capabilities in a stable

employment environment, with a "career path system" for technical, production (control) management and
general positions.

Engineers

- Human resources who perform highly specialized work.
- The main industries that they are engaged in are equipment technology, design technology, production technology

and others. In particular, equipment technology has a high composition ratio of engineers.

- In the future, we will develop IT and Al engineers, and engage in assigning them to these fields.
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[Dispatching Contract]

Dispatching

contract

nSSo

Manufacturer

Dispatching compan
(Client) (Disp g pany)

Work

Work instructions

Labor
Wages
9 contract

Worker

- Workers conclude employment contracts with NISSO
(dispatching company), and

- Perform tasks under the instructions of the manufacturer

- Manufacturer pays dispatching company compensation for
labor of dispatched employees (mainly hourly billing)

[Contracting Agreement]

$50_

ontract

Manufacturer
(Orderer)

Contracting
agreement

(Contractor)

Work
instructions Wages

Work

Worker

- Workers conclude employment contracts with NISSO

(contractor), and

- Perform tasks under the instructions of NISSO
- Manufacturer pays contractor compensation for deliverables,

not for compensation for labor (mainly volume billing)
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the Best in People

The forward-looking statements and performance forecasts contained in this document are forecasts
determined by NISSO based on information available at the time of preparation, and include potential risks

and uncertainties. Therefore, please be aware that the actual results may differ greatly from the forward-
looking statements described due to changes in various factors.

For future IR-related inquiries
Investor Relations Office, NISSO CORPORATION

TEL = 045-777-7630 E-mail  ir@nisso.co.jp URL https://www.nisso.co.jp/




