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Explanation of Financial Results for the First Six Months of
the Fiscal Year Ending March 31, 2023

Mr. Ryuichi Shimizu (hereinafter "Shimizu"): Thank you all very much for taking time out of
your busy schedule today to listen to this presentation. Now | would like to explain NISSO
CORPORATION's financial results for the first six months of the fiscal year ending March 31,
2023.

Summary

Summary NISSO

FY 3/2023 2Q Results

®Revenue increased and profits decreased year-on-year
® Demand for manufacturing-related human resources was steady, and the number of

enrolled staff increased

® Engineer needs were strong, net sales increased YoY

® Operations in the automobiles-related industry recovered moderately

® Although demand for components related to PCs and communication equipment for
electronic devices declined, demand for semiconductors continued

@ Recruitment competition in labor markets escalated, recruitment activities were

strengthened

This is today's summary.
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| will follow these contents in my presentation.

FY 3/2023 2Q Consolidated Financial Results Highlights

FY 3/2023 2Q Consolidated Financial Results Highlights NISSQ

(Unt: Million yen)

Points FY 3/2022 2Q FY 3/2023 2Q Year-on-Year
. R i e i | Results |9%of Total Results |9% of Total jncrease }%cnange
the number of enrolled staff and an

increase in billing unit-costs. Net sales 36,694 100.0% 43,162 100.0% 6,468 17.6%

+ Gross margin declined due to continued
impact of reduced operations (number of
working days, overtime hours, holiday Gross profit 6,035 16.4% 6,587 15.3% 552 9.2%
work, etc.) as a result of parts shortages |
such as shortages of semiconductors in SG&A

the automobiles-related industry. 5,211 14.2% 6,077 14.1% 866 16.6%

expenses
« Profits decreased due to continued ¢
investment in recruitment, including Operating
strengthening of promotions, increased profit 824 224 510 2 (314)FN8 )
SG&A expenses, and a decline in gross :
N Ordinary 908 25%W 582 139 (325) (35.9%)
+ Other Businesses (nursing care - welfare profit
services) increased revenue and Profit
decreased profits. attributable
1.6 0.8% 40.9%
th ownéics:of 587 %o 347 (240) (¢ )
parent

These are the consolidated financial highlights compared to last year. Each item will be



explained in more detail later, so | will leave them out for now.

FY 3/2023 Quarterly Consolidated Financial Results

FY 3/2023 Quarterly Consolidated Financial Results N'S§°

_

{Unit: Milion yen) (Unit: Milion yen)

Net sales Operating profit
22,661 e 947 4o
20'28220-57? 20,501
20,000 200 680
18,649 o 582
18,000 17,470%7771 riiungd 600
525
16'55716,41" $00 470
B 400 154
L 150 259 280
14,000 206 I
7 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q
[Fy 3/21) [FY 3/22]) [FY 3/23) {Fy 3/21) [FY 3/22]) [FY 3/23]

These are the trends of the consolidated net sales and operating profit. Today, | would like to

focus on the non-consolidated financial results of NISSO that account for 90% of total net
sales.

FY 3/2023 2Q Non-consolidated Financial Results
Highlights
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Net sales (Unit: Million yen)
Net sales increased by 14.4% due to an FY 3/2022 2Q FY 3/2023 2Q Year-on-Year
increase in the number of enrolled staff T T
and an increase in billing unit-costs. Results |% of Total Results |% of Total ezt Sl|
Expenses - Profits Net sales 33,981 100.0% 38,875 100.0%4 4,893 14.4%
* The impact of reduced operations  Grogsprofit | 5,780 17.09 6,137 158%W 356  6.2%
(number of working days, overtime
hours, holiday work, etc.) due to parts SGBA 1
shortages such as shortages of 14.59 14.49% 13.5%
semiconductors in the automobiles- expenses 4,917 5,582 664
related industry, continued. 1
De ; Operating
- Demand for manufacturing-related it 863 2.5% 554 1.4% (308) (35.7%)
human resources was strong, and gross pro |
margin declined due to the Ordina
strengthening of recruitment benefits fit 4 888 2.6% 627 1.6% (260) (29.3%)
(incentives). pro
« Continued investment in recruitment,

including strengthening of promotions, Profit 571 1.7 385 1.0% (186) (32.6%)
increased SGE&A expenses.

As shown on this slide, net sales and the number of enrolled staff are increasing steadily. One
of the factors behind it is that the number of enrolled staff increased by 1,505 compared to last
September. The other factor is that the unit-costs of orders increased by 102 yen as a simple
average, compared to last year. These factors resulted in a 14.4% increase in net sales.

However, there are several issues. | would like to explain these issues separately in terms of

cost and SG&A (selling, general and administrative) expenses.

First, let me talk about cost. Amid the recent labor shortage, the current situation is that we
have very often offered company-entrance benefits for new employees, especially for
automobiles manufacturers. From the perspective that we must compete with other companies,
we have greatly expanded the payments of company-entrance benefits compared to last year.
As a result, this expense has ballooned by approximately 120 million yen.

Next, although | will explain this in more detail later, the expenses related to human resources
development, particularly career advancement and career changes, increased by 90 million
yen, mainly due to personnel expenses for trainees. Combined with company-entrance
benefits, the cost has grown to roughly 280 million yen. | would like to mention that this impact
is a factor that pushes down gross profit by 0.7%.

Another major point is, as | have explained since last year, is that supply chain problems have
been slow to recover due to the impact of COVID-19.



For example, when comparing overtime work, specifically limited to auto body manufacturers,
the first quarter shows an average monthly decrease of 6.1 hours compared to last year. In
contrast, in the second quarter, the number of hours worked increased by 0.9 hours.
Furthermore, since August, the overtime curve has begun to cross even for auto body

manufacturers.

In addition, although it is a good thing, it is relatively easy for staff to use their paid leave while
the operating conditions remain low. As a result, paid time off used averaged 0.91 days per

month this year, compared to 0.86 days per month last year.

Although we encourage our staff to actively use their paid leave, the normal level is 0.77 days
per month. It may seem like a very small number, but | would like to tell you that the absolute

amount is a relatively large amount that pushes down the cost.

Next is about SG&A expenses. As some of you may know, we actively promoted our website in
the second half of last year. This year, on the contrary, we have invested 244 million yen in the

first half to promote our website in anticipation of the recovery from early fall.

As you are aware, in a situation where it is very difficult to attract human resources, we are
belatedly trying to focus on recruiting new graduates, and in the first half of the year, the cost
of recruiting new graduates as regular employees increased to 49 million yen. These two
(website promotion and new graduate recruitment) together resulted in an increase of 293

million yen, and all added up to approximately 573 million yen in costs.

| am very positive about these expenses, and see it as growth investment for us to achieve our

Medium-term Management Plan going forward.

Due to the impact of COVID-19, we were forced to loosen our growth investments due to the
extremely difficult outlook, and there were times when we held back a little. As a result, as you
are all aware, in the revision of the Medium-term Management Plan in August, we were forced
to reluctantly postpone the achievement of 115 billion yen in net sales of and 6.7 billion yen in

operating profit by one fiscal year.

In light of this, and in this current situation where an exit from COVID-19 is in sight, | would like
to achieve these figures in FY 3/2025 while making solid investments for growth.

FY 3/2023 Quarterly Non-consolidated Financial Results
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Net sales

19,028 18,958

18,687

18,000 ‘7

L3
16,357 S50
16,036
16,000
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Copyright

(Unit: Million yen) (Unit: Million yen)

Operating profit

19,916

9
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The chart shows the trends of NISSO’s non-consolidated net sales and operating profit.

FY 3/2023 2Q Financial Results Summary

FY 3/2023 2Q Financial Results Summary NISSOV
Consolidated Financial Results )
Net Sales 43,612 Million yen (6,468 Million yen/ 17.6%)

Operating Profit 510 Million yen ( -314 Million yen./-38.1%)

Non-consolidated Finandal Results ts )

@ Net Sales by Industry (YoY)

Automobiles = 4+15.9%
Electronic devices -+ +17.2%

- In the automobiles-related industry, netsaleslnaaasedby159%YoY Net sales increased due to an |
increase in the number of enrolled staff and an increase in billing unit-costs, despite the continued
impact of reduced operations as a result of parts shortages such as shortages of semiconductors.

+ In the electronic devices-related industry, net sales increased by 17.2% YoY. Demand for
semiconductors continued despite a decline in demand for components refated to PCs and
communication equipment. Net sales increased due to an increase in the number of enrolled staff and
an increase in the billing unit-costs.

® 2Q-end Number of Enrolled Staff

15,730 staff
(+785 staff from FY 3/22-end)

® Net Sales per Capita/Monthly
418 Thousand yen
(+11 Thousand yen YoY)

+ The number of enrolled staff increased by 785 compared to FY 3/22-end, The number of enrolled
staff increased mainly in the automobiles and electronic devices industries.

Copyrght

- Net sales per capita increased due to the continued impact of reduced operations as a result of parts
shortages such as shortages of semiconductors in the automobiles-related industry, as well as an
increase in billing unit-costs,

022 NISSO CORPORATION ANl Rights Reserved e

This is the financial results summary. | will be explaining each item in detail.




FY 3/2023 2Q Net Sales by Industry (NISSO, Non-
consolidated)

FY 3/2023 2Q Net Sales by Industry (NISSO, Non-consolidated) N'SS9

{Unit: Milion yen)

Net Sales Composition Ratios [Precision - Electrical Machinery]
Other - Precision* Elec. Machin Elec. Devi Au bil Net sales increased by 7.9% YoY. Net sales increased
40,000 etioacs oz S ~ partly due to a gradual increase in the number of enrolled
7 staff.
+8.9%

4‘742 E :
30,000 (15.9%} +7.9% [Electronic Devices]

“451‘}‘5‘ Net sales increased by 17.2% YoY. Despite a decline in

; demand for components related to PCs and
+17.2% communication equipment, the number of enrolled staff

20,000 10,486 increased due to continued demand for semiconductors,

{30.8%)

and a continuous increase in billing unit-costs. As a result,
net sales in 2Q reached a record high since NISSO's listing.

[Automoblles)

Net sales increased by 15.9% YoY. Despite the continued
impact of reduced operations (number of working days,
overtime hours, holiday work, etc.) due to parts shortages
such as shortages of semiconductors, human resource

10,000
14,652 +15.9%
{43.1%)

0

FY 3/22 2 FY 3/23 2 needs remained firm, and the number of enrolled staff
2229 i) increased. Due to the continuous increase in billing unit-
M09 % OCTOA N Wiek, Reg % OF Yahrton:Tear Iowss) costs, net sales in 2Q reached a record high since NISSO's

listing.

weight € 2022 NISSO CORPORATION Al Rig

Now, this is the net sales by industry. In particular, | would like to provide an explanation about
the future of electronic devices and the automobiles-related industries.

First, with regard to electronic devices, passive components for automobiles are doing
extremely well with the progress of EVs. On the other hand, unfortunately, sales of PCs and
communication-related equipment were not very good, and production adjustments were made
for passive components centered on capacitors. Partly because of this, the decline has
generally stopped in the first half of the year.

As for semiconductors, | believe that although there has been talk of some production
adjustments in some areas, such as memory, in the future, we intend to aggressively expand
our business in the area of semiconductors, where we have particularly strong competitiveness
in domestic factories. In addition, we are planning to expand the number of highly skilled
personnel for equipment maintenance in order to be able to conduct business with an
advantage over other companies.

Automobiles, the other major pillar, also grew by 15.9% compared to last year, but it should
have grown even more. As you know, this is the so-called supply chain problem, and



operations have not yet returned to normal.

However, looking at the trends in overtime work that | mentioned earlier, from around August

onwards, overtime work at auto body manufacturers has been increasing year-on-year.

Therefore, we are beginning to recover moderately, and | think there will be no problems.

In the future, in addition to aggressively increasing our market share of auto body
manufacturers as we have done in the past, we intend to actively expand in the areas of key
components centered on batteries and electrical components, where growth is highly

anticipated.

FY 3/2023 Quarterly Net Sales by Industry (NISSO, Non-

consolidated)

Automobiles Elec. Devices

! Precision Elec. Machinery

2,287
2,383 2,249 (14.3%)
(15.7%)  (15.0%) 15941
B By
13.9%) 12.6%)

4,537
4,680 4,413 (28.3%)
(30.9%) (29.4%)

7,268
5974 493 (45.3%)
(39.4%)  (43.0%

1Q 2Q 3Q
(FY 3/21)

# { ) = % of Total net sales

2190

(13.4%),

(:‘12.'!*)'

4774
(29.2%)

7,418
(45.4%)

4Q

Other

2,315
(15.9%)

it

5,119
(30.7%)

7,216
(43.2%)

1Q

This is the quarterly net sales by industry.

FY 3/2023 Quarterly Net Sales by Industry (NI

2,570
2426  [(138%)
(14.0%) | 2,152
(12.0%)
5,685
5,366 (30.4%)
(31.0%)

7,436 ae
(43.0%) {0
2Q 3Q
(FY 3/22)

SSO, Non-consolidated) N'SSO

2,515
(13.2%)
(10.8%)

5,763
(30.3%)

8,687
{45.7%)

4Q

(Unit: Million yen)

&%)

2,185
(ﬁ .5%)

5,980
(31.5%)

8,243
(43.5%)

1Q
[Fy 3/23]

Account Companies (NISSO, Non-consolidated)
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Point® Account Company Groups Net Sales
Account Company Group net sales in 2Q (Unit: Million yen) (Unit: %)
reached a record high since NISSO’s listing. m Net sales (left axis)  —=Composition ratio (right axis)
12,000 | 477 480 471 476 472 =
" 468 467
46 1| 453
Point@ 43.9 b
10,000
+ Net sales increased due to an increase in the 7,874 8,091 STZY ST 8581 9.736
number of staff in the automobiles and 800 7225 7,201 7+551 7,780 0
semiconductor-related industries and an
increase in billing unit-costs.
- In the automobiles-related company group, 6,000 =
the impact of reduced operations (number of
working days, overtime hours, holiday work, a0
etc.) due to parts shortages such as shortages A008
of semiconductors continued.
» The composition ratio decreased YoY partly due 2,000 20
to the decrease in demand for PCs and mobile
terminals in the electronic devices-related
company group and the expansion of non- 0 200
account business partners. 1Q 2Q 3Q 4Q 1Q 2@ 3Q 4Q 1Q 2Q
[FY 3/21) [Fy 3/22) [FY 3/23]

This is the net sales trend of the Account Company Groups. As you can see from the bar graph,
there is no doubt that it has been growing as an absolute amount.

However, as we focus our efforts on new areas, which we have traditionally referred to as "next
Account Company candidates", | would like to inform you that we are growing mainly in areas
other than Account Companies.

One example is in the field of semiconductors. You may wonder if it is safe, even though there
are some areas where semiconductors may not necessarily grow in the future. However, from
the perspective of economic security, there is still room for growth for domestic

semiconductors despite the possibility of varied results depending on the application.

In addition, for manufacturing equipment, particularly semiconductor devices, | believe that it
would be difficult for our competitors to assign the same kind of human resources as us. We
have an advantage there.

Furthermore, we would also like to promote expansion in the so-called EV-conscious battery

field, where there is still more than enough room for expansion in the future, especially in high-
skill areas.

Net Sales per Capita/Month (NISSO, Non-consolidated)



Net Sales per Capita/Month (NISSO, Non-consolidated) N|S§°

® FY 3/2023 2Q YTD <Overall net sales per capita> 418 Thousand yen (+11 Thousand yen YoY)

@ Net sales per capita increased YoY partly due to the continued impact of reduced operations as a result of parts shortages such as
shortages of semiconductors, as well as an increase in billing unit-costs.

(Unit: Thousand yen) (Unit: Thousand yen)
Net Sales per Capita/Month Net Sales per Capita/Month
(Monthly Average Conversion) (Quarterly)
%0
406 418 a2 418 409 06 423 421 411 a24
373 0 390
358
»o
200 20
FY 3/21 2Q FY 3/222Q FY 3/232Q 1Q 2Q 3Q 4Q 1Q 2Q iQ 4Q 1Q 2Q
(Fy 3/21) [FY 3/22) [FY 3/23)

These are the trends in net sales per capita. As you can see in this graph, it has increased by
11,000 yen per month compared to the same period last year. Compared to the second
quarter of last year, this is an increase of 18,000 yen, which means that it is definitely

increasing even though the operation rate has not yet normalized.

As | mentioned earlier, there is still see room for recovery in the future as the supply chain,
particularly for automobiles manufacturers, is gradually recovering toward normalization. On
the other hand, we are not just waiting around for that to happen, so | would like to tell you

what we think.

We aim to increase unit costs while expanding the training of so-called maintenance personnel
or equipment engineers related to manufacturing equipment. In addition, in the manufacturing
processes of mass production, production fluctuations are inevitably very large, whereas
equipment maintenance jobs have the characteristic of very stable work as long as the

equipment is running, so we are thinking of increasing such fields.

Furthermore, we intend to further increase our net sales per capita by expanding into fields
such as equipment that implement Al, which is an application of equipment, and robots.

Number of Enrolled Staff (NISSO, Non-consolidated)
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(Unt: # of Staff)

Compared w. Previous FY-end Number of Enrolled Staff at Quarter-end

+785 staff (+5.3%) 16,000 15,730

15,270
Pointd) 14,945
15,003 14,715
Human resources needs continued to be 14,225
strong, and aithough recruitment A 13,856
competition escalated, the number of
enrolled staff increased steadily, partly due to 13,243 13,146
the strengthening of promotions such as TV o 12,692
commercials. 12,524
Point@ 12,000
The number of enrolled staff reached a 5
record high since NISSO's listing. '
0,000
2Q 3Q 4Q 2Q 3Q

1Q 1Q 4Q 1Q 2Q
(Fy 3/21) (FY 3/22) (FY 3/23)

g

g

This is the trend of the number of enrolled staff. Looking back, despite the impact of COVID-19
last year, we were able to increase the number of enrolled staff by 1,799 in one year. The
number of enrolled staff was 785 at just past the halfway point of this fiscal year, which is an

increase of 1,505 compared to September just one year ago.

So far, the speed of growth appears to be a little slower than last year. However, as we recover
from the impact of COVID-19, we plan to raise it to the same level as last year because of the
extremely strong demand for human resources from our clients, and if operations stabilize, the

income of workers will also become stable.

In addition, in the second half of last year, we conducted promotions centered on TV
commercials for our company's own recruitment website (Kojo Kyujin Navi). In the current fiscal
year, on the contrary, we implemented the promotion in the first half, the number of people
hired per month is gradually increasing. As a result, the number of recruits per month is
increasing gradually. Therefore, | believe that we will be able to catch up with the increase in

the number of enrolled staff at the same level as last year.

Educational Achievements (NISSO, Non-consolidated)
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® FY 3/2023 2Q Main course-specific educational achievements
(total # of participants)

Pointd)

(Urt: # of participants)

The number of participants increased due to
the increase in the number of engineers and

the efficient use of training facilities. Training course Contents FY 3/222Q | FY3/23 2Q |
name (Jui~Sep) (Jui~Sep)
|
Point2 Basic equipment  Basic equipment maintenance
maintenance education 62 147 +85
education
In order to respond to the shortage of Manufacturing equipment
human resources at semiconductor-related maintenance « manufacturing
companies, NISSO announced plans to open equipment technology
our 9th training facility nationwide in Engineer education ““h’:;:"w' design - production 79 283 +204
technology
!(Iumamoto Prefecture. SEA) education (safety education
#Please refer to Topics for more details. specializing in semiconductors)
MONOZUKURI (manufacturing)
Manufacturing education, pre-assignment
education training for manufacturing staff, 1,369 1,515 +146

mobile education

Total 1,510 1,945 +435

Now | am going to provide an explanation regarding our educational achievements. Education
is a source of differentiation between our company and other companies, and a “weapon” that

enables us to break into new areas.

Regarding the equipment maintenance and engineering education | mentioned earlier,
compared to the second quarter of 2022, the number of participants has increased by 85 and

204, respectively. This will have a significant positive impact on our future sales and earnings.

Looking at the situation in the first half, we have incurred expenses of 20 million yen compared
to last year, so going forward, we will continue to invest firmly in this area while changing the

skills and careers of the people working at our company.
By doing so, the treatment (compensation) of individuals will increase, and the retention rate

will also increase. This will lead to providing our clients with work that will satisfy them in the

new era of manufacturing and development operations.

Net Sales by Segment (Services)
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FY 3/2023 2Q FY 3/2023 2Q
General Human Resources Services Business Other Businesses
35.333 (Unit: Milkon yen) 40,000 (Unit: Millon yen)
. 3,986 i
s 1,146 1,198 o 1,497
I ————"1 o ~ —-—— 3
Manufacturing + Production Engineering Aceninistrative Other Nursing Care - Wekare

¥ Net sales figures are shown after the elimination of internal transactions
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The slide shows the graphs of our general human resources services business and other
businesses. The graphs are categorized into manufacturing - production, engineering,
administrative, and other in the general human resources services segment, and nursing care -
welfare in the other segment.

Manufacturing*Production Human Resources Services
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(Unit: Million yen) (Un: # of Staff)
Net Sales Manufacturing - Production Number of Enrolied Manufacturing -
Net Sales Production Staff at Quarter-end
Manufacturing - production net sales in 2Q (Quarterty)
increased by 12.5% YoY, partly due to a 9,00 16,000
steady increase in the number of enrolled Wy swys
staff,

Fr3/22 FY /23

17,987 14,800
12,000 < 17,505 14118 1
17,346 17411 i i 13870 13926

13,324
15,992 e

Number of Enrolled Staff 16,900 154428

The number of enrolled manufacturing * PR
production staff increased by 1,076 YoY.
Needs for human resources in manufacturing
+ production were strong, and the number of
enrolled staff steadily increased due to the
strengthening of promotions such as TV
commercials.

1Q 2@ 3Q 4Q “1q 2@ 3q  4Q

X Net sales figures are shown after the
elimination of internal transactions

| am going to provide an explanation regarding our Manufacturing - Production Human
Resources Services. Net sales and the number of enrolled staff have exceeded the single-year
plan and the Medium-term Management Plan presented in August. On the other hand, there

are several other issues that need to be resolved, such as the issue of the hours of operation.

As | mentioned earlier, in order to acquire new clients, we also need to further expand our
business, such as career advancement to expand our high-skill areas and career changes to

engineers. We also need to take steps to further reduce the turnover rate.

In addition, the issue of securing human resources is an urgent issue for the human resources
industry. Fortunately, we actively conduct promotions on our own website and devise ways to
improve the usability for applicants, so we are not in a situation where we cannot attract human
resources unless we spend the recruitment cost per capita like other companies, but we need

to further strengthen this area.

Manufacturing*Production Human Resources Services
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Net Sales per Capita/Month

Manufacturing - production net sales per capita
increased by 2.7% YoY.

Turnover Rate

Although the manufacturing - production
turnover rate increased by 0.2 pts Yoy, it
remained within 4%.

(Unit: Thousand yen)

Manufacturing « Production
Net Sales per Capita/Month

(Monthly Avg. Conversion) FYam Y323
402 407 402 413 408 411
1Q 2Q 3Q 4Q
(Unt: %)

Manufacturing + Production
Trend of Turnover Rate

——FY 3/22 -8~FY 3/23

The graph at the bottom of the slide shows the trend of the turnover rate. We would like to take

various measures to maintain the 4% line even as we expand in scale or the world situation

changes.

The graph at the top of the slide shows the trend of net sales per capita for manufacturing *

production. Increasing sales not only for engineers, but also for those working at our company

will lead to better treatment (compensation). Therefore, we believe that it is necessary to

increase our sales per capita to about 500,000 yen in the medium term, and | myself am aware

of this issue.

Engineering Human Resources Services
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Net Sales (Unit: Mitkon yen) (Unit: # of Engineers)

Engineering Net Sales Number of Enrolled Engineers

Engineering net sales in 2Q increased by st Quarter-end

66.6% YoY. (Quarterty)
2,509 Y FY3/23 Y322 wiY32
2am N

1814 1426

1654 1,239
1470 1,2 1105

12l 1793 o 982

Number of Enrolled Engineers

The number of enrolled engineers increased
by 525 YoY. The increase was due to
increased recruitment, promaotion of career
changes to engineers, efficient use of
educational facilities, etc.

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q

¥ Net sales figures are shown after the
ehmination of internal transacticns

| am going to provide an explanation regarding our Engineering Human Resources Services. Net
sales per capita and the number of enrolled staff have also been very steady, as in
Manufacturing * Production Human Resources Services. However, in this era of extremely
drastic change, we are aware of the problem that we may not be able to achieve
customer/client satisfaction solely through the volume and quality of the human resources we

are developing.

In the field of development, we recognize that we are in a more advantageous position than
other companies in the same industry by actively promoting human resources development that
goes one step further for our clients and local communities as a new development initiative.
However, we intend to implement measures to further separate the differences.

Although NISSO has been focusing on human resources services in manufacturing

production, when we think about engineers in the future, | believe that another important point
is to further enhance the career paths of our workers. We believe that it is an urgent issue to
raise the skill level of individuals and improve their treatment by expanding the scope and

depth of the training curriculum.

Since April 2022, a project to revise our personnel system has been underway. We will reduce
the turnover rate by increasing the satisfaction level of our engineers. In addition, | believe we
will be able to sufficiently respond to the need to raise the salaries of each worker and increase

sales per capita.



Engineering Human Resources Services

i Engineering Human Resources Services N'S§9
{Unit: Thousand yen)
Jet Shien par CRpiR/ MO Engineering Net Sales per Capita/Month
Engineering net sales per capita increased by (Monthly Avg. Conversion) YR eFYyn
3.1% YoY. 40 523 g4 509 524 512 s14
1Q 2Q 3Q 4Q

Turnover Rate
Engineering Trend of Turnover Rate

The engineering turnover rate increased by

0.5 pts YoY. Due in part to an increase in the ——FY 3/22 —=FY 3/23
number of enrolled engineers, the year-on- 3 2.3 2.2
year increase remained at a low level. 3 —a
o > 1.9 1.9
1 1.4 1.7
0
1Q 2Q k) 4Q

This slide shows the status of the engineer turnover rate and the status of monthly net sales.

Toward the Growth of Engineering (Semiconductor Field)
Human Resources Services



Toward the Growth of Engineering (Semiconductor Field) SS
Human Resources Services N

In the Medium-term Management Plan, NISSO envisions a image of our growth cycle that begins with ES, increases CS and
SS, and actively cooperates with the government and local communities. We will continue to work steadily toward realizing
these goals.

Training Center Scheduled to Open in Kumamoto

In order to respond to the shortage of human resources at semiconductor-related
companies, NISSO aims to increase the number of people who provide education
by utilizing the expertise of existing training facilities.

+ NISSO announced plans to open a training center for semiconductors in
Ozu Town, Kikuchi-gun, Kumamoto Prefecture.

+ NISSO plans to operate training facilities and training programs that further
enhance the expertise we have cultivated at our existing training facilities.

Participation in the Tohoku Semiconductor and Electronics
Design Study Group

NISSO will participate in the "Tohoku Semiconductor and Electronics Design
Study Group" of the Tohoku Bureau of Economy, Trade and Industry.
URL:https://www.tohoku. meti.go. jp/s_monazukuri/topics/220803.0tmi (In Japanese only)

We would like to focus our efforts on areas around semiconductor manufacturers and
semiconductor equipment. | would like to talk about some of our strategies as part of the
human resources development in this field.

The first is the opening of the Kumamoto Training Center. As you may know, the Kyushu area is
in a situation where semiconductors will be enhanced in the future. Under such circumstances,
human resources development in the semiconductor field, especially in the Kyushu area, has
become an urgent issue.

Until now, we have been developing human resources by introducing semiconductor equipment
at many locations. Based on this expertise, we will open a training facility in Kumamoto that will
enable further advanced human resources development.

Although | cannot tell you the name of the company , we have held discussions with a major
semiconductor manufacturer, and have started developing human resources and curricula that

will be useful in new semiconductor factories.

The lower part of the slide describes our participation in the “Tohoku Semiconductor and
Electronics Design Study Group” of the Tohoku Bureau of Economy, Trade and Industry. To
give you some background on this, there is actually a training facility in Kurihara City, Miyagi
Prefecture, that is working on human resources development by introducing semiconductor
equipment.



This facility is called the "NISSO Technical Center," where many people from manufacturers
and the industrial world come to visit. Under these circumstances, we have earned an
extremely high level of trust from our clients. In this case, people from the Tohoku Bureau of
Economy, Trade and Industry came to inspect the facility.

Of course, it is also important to improve the facility’s ability to develop human resources and
enhance the curriculum. However, | believe that our participation in the study group will be a
concrete measure toward achieving growth in the field of electronic components, which is a

pillar of ours other than automobiles.

Administrative*Other Human Resources Services

nSSo

Administrative «- Other Human Resources Services

Number of Enrolled Administrative Staff

Administrative Net Sales
at Quarter-end

Administrative Human Resources Services

(Quarterly)
Administrative net sales in 2Q decreased by FY3R2: mpvas S22 SEMPA22
4.7% YoY due to the continued decline in the o 7. sss 5% 609 ) iy o
number of enrolled administrative staff. sl % | $2g00 sn
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Other Human Resources Services

Number of Enrolled Senior Staff +

+ At Nikon Nisso Prime Corporation, the Nisso
Group is developing a model which will allow

Other Net Sales

(Quarterly)

Employees w/ Disabilities

Number of employees wih

older (senior) employees to flourish. 1,800 W32 w3 s s
+ At Nisso Pure Co., Ltd., the Nisso Group is 1,500 % i
developing a model which will allow 1179 : 505
employees with disabilities to flourish. - o nt
¥ Nikon Nisso Prime Corporation became a consolidated subsidiary

on July 1, 2022, Due to the change in equity interest, Nikon
Nisso Prima’s net sales have been recorded from 2Q.
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This slide shows net sales and the number of enrolled staff for Administrative and Other

Human Resources Services.

As you all know, it is difficult to expand general administrative human resources services when
considering the current situation of Al and automation.

Under such circumstances, we are developing a system that enables people with disabilities
and the elderly to flourish in the engineering area, especially in diversity management. In the
future, we thought that it would become one of the guideposts for diversity management based

on NISSO's social contributions, so we have made some modifications.



| will explain the details later, but as you can see on the slide, Nikon Nisso Prime has decided to
change the majority since we will be developing a new model that will enable older (senior)

employees to flourish.

One is the promotion of employment of people with disabilities, which | have been talking
about for some time. Nisso Pure Co., Ltd. has been building a model for the development of
skills and opportunities for people with disabilities to flourish, and we would like to enhance

this model in order to promote diversity management in the future.

Nursing Care+*Welfare Services

_ Nursing Care - Welfare Services N'SSQ
Points @ Results of Nursing Care - Welfare Services vt Bmion vend
« The occupancy rate of nursing care facilities
overall recovered moderately from the end __FY3/222Q FY 3/23 2Q Year-on-Year
of the previous fiscal year. Increase
+ Net sales increased by 0.2% YoY, partly Results Results (Decrease) | % Change
due to a gradual recovery in the number of
residents. Net sales 1,494 1,497 3 0.2%
(Unit: # of residents)
Number of facility residents POl Occupancy
resicents rate
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| will provide an explanation regarding the Nursing Care - Welfare Services in our Other
(Human Resources Services) segment. As shown on the slide, the number of previews has
decreased due to the impact of COVID-19, and the occupancy rate has also decreased.
However, the number of residents is gradually recovering thanks to efforts such as previews
and interviews with residents and their families via Zoom. Net sales have been mostly flat, and

profits have remained out of the red.

Topics



Topics | N'SSO

Consolidated Subsidiary Acquisition of Nikon Nisso Prime Corporation

NISSO acquired additional equity interest in Nikon Nisso Prime Corporation, an equity-method affiliate, and made it a
consolidated subsidiary on July 1, 2022,

In addition to enhancing the dispatching business, Nikon Nisso Prime is working to support the active participation of older
employees, and develop, secure, and build a structure for employment opportunities where such employees can continue to
work, We will strengthen our expertise in human resources development and support for various career development
opportunities, and establish a structure to propose and promote diverse work-styles.

Development of New Businesses in the Medical DX Area for the Online Medical Care Era 3

NISSO and DOCTORS Co., Ltd. (Head Office: Minato-ku, Tokyo, Representative Director & CEO Takao Yanagawa, hereinafter,
"DOCTORS") have determined that by leveraging their strengths and expertise to create new "Medical, Human, and Labor"
services that utilize digital health will contribute to the enhancement of corporate value of both companies, and we have
concluded a basic agreement for a business alliance with DOCTORS, including capital participation.

We will continue to discuss the specific details of the business alliance in the future.

URL: https://doctors-inc.jp/ (in Japanese only)
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On July 1, 2022, Nikon Nisso Prime Corporation became a consolidated subsidiary through a
change in majority.

Of course, we will also create opportunities for the elderly to flourish, but as another objective,
we will also work on the activities and utilization of Nikon's various external labor forces.

In order for Nikon to move more flexibly in the future, we would like to utilize external labor
forces in various situations and contribute to the vertical launch of mass production through
this company.

The lower part of the slide is about the development of new businesses in the medical DX area
for the online medical care era. As indicated in our Medium-term Management Plan, we intend
to develop businesses using new technologies in the healthcare, medical care, and nursing care

areas.

We have finally found a suitable partner to promote "HealthTech, Medical Tech, and Nursing
Care Tech", to enable the "medical field, nursing care field, and people" to make good use of
new technologies while working productively.

Hereafter, | have the impression that we have finally reached the starting line to firmly establish
a business model in a field that is new and unique to NISSO, while borrowing the knowledge of
Doctors, with whom we have concluded a capital and business alliance.



FY 3/2023 Full-year Consolidated Forecasts

FY 3/2023 Full-year Consolidated Forecasts N'SSO

In the full-year consolidated forecast, although NISSO expects the effects of semiconductor and parts shortages
to continue to some extent, we expect both revenue and profits to increase.

mFY 3/2023 Full-year Consolidated Forecast (April 1, 2022 ~ March 31, 2023) (Unit: Milion yen)
FY 3/22 Results FY 3/23 Forecast Year-on-Year
% of Total  Forecast | % of Total (é:‘é';:s;) % Change
Net sales 77,549 100.0% 88,600 100.0% 11,050 14.2%
Operating profit 2,087 2.79% 2,700 3.0% 612 29.4%
Ordinary profit 2,369 3.1% 2,700 3.0% 330 13.9%

Profit attributable
to owners of 1,696 2.2% 1,800 2.0% 103 6.1%
parent

Currently, the world is in a situation where the future is difficult to predict. Although the supply
chain has not yet fully recovered and is in the process of making a gradual recovery, based on
the information we have now, | would like for you to understand that we have determined that

we are not in a situation where we have to revise our original plan, and will leave it unchanged.

Shareholder Return Policy



Shareholder Return Policy NISSO

Basic Policy Dividend and Payout Ratio

NISSO considers the redistribution of profits to
shareholders and the enhancement of corporate

value as key management issues. In addition, by (= %)
setting the consolidated dividend payout ratio of {Unk.Yen) w—Dividend (left axis) Payout ratio (rioht ds)
30% or more as a general standard, NISSO's basic .00 N Sl ciy i 100%
policy is to continue to steadily redistribute profits 25.00 yen o
to all of our shareholders. i
%
20.10 yen —
2000 18.00 yen
16.00 yen &N
FY 3/2023 Dividend Forecast = 42.7% 2
L 36.0% 2
NISSO forecasts a dividend of 16.00 yen per share -
(consolidated dividend payout ratio of 30.2%). e ook
500 0%
10%
000 ——— _— ———— d O
FY 3/2020 FY 3/2021 FY 3/2022 FY 3/2023

(Forecast)

#The dividena for FY 3/2021 inchkudes 3 commemorative dividend of 5.00 yen for the
$0th Anreversacy of NISSO's founding

Now, let me provide an explanation regarding our Shareholder Return Policy. The dividend,
which was 18 yen for FY 3/2022 has dropped to 16 yen, which is my concern as well.
However, our basic policy is to pay out at least 30% of our profits as dividends, so we will leave

itasitis.

Consolidated Balance Sheet



Consolidated Balance Sheet N'SSO
Mar. 2022-end Sep. 2022-ent; : ',“ Poimt
Amount | % of Total Amount | % of Total | bl DIncrease due to expansion of the

(Current assets | 19068 9.4 19,648 1 ™ Do o the sxporsion ofthe umber of st
SANUNILONIONS : 8'779. 32'd; 7’933. L in o‘:):raotionei:me tg: ::g‘t‘\uofact:ring-relat:d
Notes and accounts receivable - trade 9, 390 34. ! 10:822 human resources services, ';etc., “notes and

[Noncurrentassets | 8394 304 6,25 B | o e Gt ot v RIS
Property, plant and equipment 4,578 16.7 4,556 increased.

| Intangible assets 1,667 6.1 1,583 ) bl connbiiation
Investments and other assets 2,149 7.8 2,117 Assets and liabilities increased due to the

Total assets . 27,462  100.0 27,904 acquisition of Nikon Nisso Prime as a

Current liabilities 10,411 37.9 11,009 subsidiary.

| Accrued expenses 5,381 19.6 5,848 ' @Dividends

| Income taxes payable 395 1.4 434 Shareholders' equity decreased due to

| Pravision for bonuses 1,058 3.9 1,367 dividend payments in June.

Non-current liabilities 3,492 12.7 3,348 @O0verall

Long-term loans payable 2,509 9.1 2,264 ~ As a result of the above, total assets
ot b im0 sos a5 iy oo o i
Shareholders’ equity 13,540 49.3 13,287 47.6  (252) 0.1%, resulting in an equity ratio of 47.7%

'Non-controlling interests B | 2 .# i 238 09', 238 compared to the end of the previous fiscal

“Total net assets 13,559  49.4 13546 485  (13) 'O

Total liabilities and net assets 27,462 100.0 27,904 1000 442

The consolidated balance sheet is posted here as supplementary material. | hope that you will
take a look at it later.

Consolidated Statements of Cash Flows

Consolidated Statements of Cash Flows NISSO

FY 3/22 ‘ FY 3/23 | Polat

2Q YTD 2Q YTD
Increase @ Cash flows from operating activities
(Decrease) Expenditures for 2Q amounted to 96 million
yen, as proceeds of 582 million yen in profit
| before income taxes, etc,, failed to absorb
expenditures such as an increase in notes and
(96) (1,288) accounts receivable (trade) of 767 million yen,

Amount ‘ Amount
]

Cash flows from operating activities 1,191
@Cash flows from investing activities
Proceeds for 2Q amounted to 113 million

en due to proceeds of 251 million yen for
Cash flows from investing activities (1,302) 113 1,416 ;roceeds frgm purchase of shares o\;e

subsidiaries resulting in change in scope of
consolidation, etc.

Cash flows from financing activities (713) (863) (149) | 5cash flows from financing activities
Expenditures for 2Q amounted to 863

'Net increase decrease) in cash and | | | || million yen due to expenditures of 611 million
cash equivale(nts ; (824) (846) (21)1 yen for cash dividends paid, etc.

‘Cash and cash equivalents at :

»mlnqlng of _i’gdod - Sl873 81773 2189%

Cash and cash equivalents at end of 4

period 5,048 7,927‘ 2,87
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Please also refer to the consolidated statements of cash flows later at your own convenience.

This concludes my explanation. Thank you very much.



