
NISSO HD (net) profit up 91.0% year-on-year
Human resources needs for the Semiconductor Industry are expanding 
against the backdrop of increasing demand for AI and other related fields

Ryuichi Shimizu
Representative Director, President & Executive Officer



1

Ryuichi Shimizu: I am the Representative Director, President & Executive Officer, Ryuichi Shimizu. 
Thank you for taking time out of your busy schedules to watch our first quarter financial results 
briefing video. 

Before my explanation of our financial results, I would like to take this time to express my heartfelt 
sympathy to all those affected by the recent earthquake in Kumamoto Prefecture. In addition, we 
would like to extend our deepest respect to all those who are working tirelessly on relief efforts, as 
well as recovery and reconstruction assistance in the disaster-affected areas. We would like to 
express our heartfelt prayers for the swift restoration and reconstruction of the disaster-affected 
areas, as well as for the safety of all those affected and the rebuilding of their lives. 

No injuries to our employees or damage to our facilities have been confirmed. In addition, in the 
event that any matters arise in the future that require disclosure regarding the impact on our Group, 
we will notify you promptly. 

Now, I would like to begin our first quarter financial results briefing. 
Today, I will like to proceed by following the table of contents shown here.
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Here is the summary of today's explanation. Consolidated net sales increased by 17.3% year-on-
year, mainly due to an increase in the number of enrolled staff as a result of M&A contributions and 
a rise in billing unit-costs. Consolidated operating profit increased by 64.7% year-on-year due to an 
improvement in the gross profit margin. 

As for the factors behind this increase, in the Automotive Industry (automobile manufacturing・EV-
related manufacturing industry), in addition to the situation in the Middle East, demand for human 
resources has currently entered a wait-and-see phase due to the restructuring of the electrification 
strategy and the coexistence of hybrid and electric vehicles.

Although the number of enrolled staff has decreased year-on-year, net sales have declined only 
slightly due to an increase in billing unit-costs.

On the other hand, in the Semiconductor Industry (semiconductor manufacturing industry), 
demand for human resources is expanding against the backdrop of increased demand for data 
centers and AI-related technologies. Both the number of enrolled staff and net sales are steadily 
increasing.

In addition, in our Engineering Human Resources Services, demand for highly skilled human 
resources in the Semiconductor Industry is expanding, leading to increases in both the number of 
enrolled staff and net sales, as well as a significant improvement in gross profit margin.
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Here are of our consolidated financial results highlights compared to last year. As I explained earlier, 
you can see from this table that net sales increased by 17.3% and operating profit increased by 
64.7% year-on-year.

Although SG&A expenses increased due to M&A, operating profit has grown by absorbing that 
increase.



These graphs show the analysis of changes in consolidated operating profit. Although SG&A 
expenses increased due to M&A and promotions, operating profit increased as a result of a greater 
increase in gross profit.
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Here are the trends in quarterly net sales and operating profit. As you can see, I believe we’ve 
gotten off to a great start.



Shown here is a list of our group companies. As indicated at the bottom of the slide, Man to Man 
Holdings Co., Ltd. was absorbed by Man to Man Co., Ltd. effective June 1, 2026.

In addition, NISSO CORPORATION absorbed and merged with EYE'S Co., Ltd. effective July 1, 2026.
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Here is our composition ratio of net sales by service. As a result of the increase in career changes 
into engineering roles, Manufacturing・Production Human Resources Services decreased by 1 
percentage point and Engineering Human Resources Services increased by 1 percentage point 
compared to last year.



8

This page is about our Manufacturing・Production Human Resources Services. In the first quarter, 
net sales in manufacturing・production increased by 18.1% year-on-year, due in part to an 
increase in the number of enrolled manufacturing・production staff. In addition, net sales per capita 
also increased by 3.7% year-on-year, and the turnover rate improved by 0.2 percentage points.

Furthermore, the gross profit margin has remained largely unchanged compared to the 
corresponding period of the previous year.
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This page is about our Engineering Human Resources Services. The strong growth in demand for 
semiconductors led to an increase in the number of enrolled engineers and higher net sales per 
capita, resulting in a 20% year-on-year increase in net sales.

The gross profit margin also rose by 2.9 percentage points to 19.3%. The increased assignment of 
engineers in the Semiconductor Industry area has absorbed investments in education, leading to an 
improvement in the gross profit margin.

The turnover rate stood at 1.9%, representing a slight improvement compared to the 
corresponding period of the previous year.
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With regard to Administrative Human Resources Services, the number of enrolled administrative 
staff decreased partly due to the increasing adoption of generative AI. As a result, net sales 
decreased by 9.3% year-on-year.

On the other hand, as shown in the graph, net sales in Other Human Resources Services increased 
by 1.5%.
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This page is about our Other Services. These services include nursing care・welfare, security, and 
manufacturing system development contracting.

In the first quarter, net sales increased by 36% year-over-year, partly due to the effects of M&A. In 
the nursing care・welfare services area, which accounts for a particularly high share of net sales, 
the occupancy rate at nursing care facilities remained at a high level of 93%.

Notably, the gross profit margin improved by 11.5 percentage points to 24.1%.
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I will now explain the net sales by industry in our industry strategy.

Although the Automotive Industry's share of consolidated net sales has declined compared to the 
previous year, the decrease in net sales was limited to 1.2%. This was due to the fact that the 
decrease in the number of enrolled staff was compensated by an increase in billing unit-costs.

On the other hand, the Semiconductor Industry has finally begun to gain momentum. Driven by 
increased demand in areas such as data centers and AI, human resources development and staff 
placement have made a significant contribution, resulting in an 18% increase year-on-year.

As for electronic components, which are closely related to semiconductors, the Electronics Industry 
(electronic equipment manufacturing industry) as a whole has seen an 8.4% increase year-on-year.

Although the composition ratio has decreased slightly partly due to the overall increase in net sales, 
this slide shows that total industry net sales have increased by 4.7% compared to last year.



These are our training facilities located throughout the country.
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Next is about our educational achievements. Engineer training is progressing as planned. In 
addition, client needs are shifting from traditional facility and equipment operations to equipment 
maintenance.

With regard to our "NISSO HR Development Service (external employee training)," although the 
number of participants has decreased slightly compared to last year, the number of client 
companies has increased, and we expect client needs to remain firm.
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This page is an overview of the status of diversity promotion at the Nisso Group.

Against the backdrop of a declining domestic workforce and an aging population, addressing the 
diversification of human resources has become a key management issue. In order to be a company 
where diverse human resources can thrive, NISSO HOLDINGS is promoting activities aimed at 
improving the ratio of diverse employees.

Although our current diversity ratio is 34.2%, we are working toward a target of 40% by FY March 
2031.

As shown in the table on this slide, the number of diversity employees has increased. Specifically, 
the number of female employees increased by 127, the number of global employees increased by 9, 
and the number of employees with disabilities increased by 8. Although the number of (diversity) 
employees has increased toward the target, the (diversity) ratio has remained unchanged due to 
the increase in the overall parameters (workforce).
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Shown here are the Nisso Group’s topics. As I briefly mentioned earlier in my explanation of the 
entire Group, we have integrated Man to Man Holdings and EYE'S.

The left side of the slide illustrates our approach to restructuring our business this year and next. 
Each company will continue to pursue its own areas of expertise, and we will proceed with the 
reorganization with a view toward the potential consolidation of companies engaged in similar 
businesses. In addition, we will improve overall operational efficiency by incorporating shared 
services.

The right side of the slide shows our ESG score results from a UK-based evaluation agency. This 
year's rating was 3.9, an increase of 0.4 points year-on-year. As a result, we were selected as a 
constituent of two indices: the FTSE JPX Blossom Japan Index and the FTSE JPX Blossom Japan 
Sector Relative Index.

In particular, we were able to obtain the highest possible rating of 5.0 in the "Social" category, 
thanks to initiatives such as our disclosure of diversity information.
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Here are our full-year consolidated forecasts for this fiscal year. Looking back on the first quarter, 
our performance has remained relatively strong, even when taking into account the impact in the 
Middle East and other factors that were initially anticipated. This was particularly driven by our 
performance in the Semiconductor Industry area.
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This page is about our shareholder return policy. The consolidated dividend payout ratio for the 
current fiscal year is 40.1%, and the dividend is expected to be 25 yen per share.
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Here is our consolidated balance sheet.
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This concludes our presentation of the financial results for the first quarter. Thank you for your 
undivided attention.


