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Financial Results Summary (First Six Months of FY 3/2026 (2Q))

a Financial Condition (Fy 3/2026 2Q)

Ryuichi Shimizu: I am the Representative Director, President & Executive Officer, Ryuichi Shimizu.

Thank you very much for taking time out of your busy schedule to watch our company's financial
results explanation video for the second quarter of the fiscal year ending March 2026 (hereinafter, “FY
3/2026"). Today, I will like to proceed by following the table of contents on this slide.
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® Manufacturing Industry

Business confidence and export trends

The tariff agreement with the United States has improved business confidence in the machinery-related industries such as
production machinery and electrical machinery.

Exports of automobiles to the EU and Asia increased year-on-year. while exports to the U.S. declined as the passing on of tariff
increases to sales prices impacted demand. On the other hand, although exports to the United States saw a surge in demand as
buyers rushed to avoid the impact of tariffs, the number of vehicles exported from Japan has been on a downward trend.
Depending on how the tariffs are passed on to prices, there is a risk of a decrease in demand, so close monitoring is required.

Trends in capital investment

According to the Bank of Japan's Tankan (Short-Term Economic Survey of Principal Enterprises in Japan), capital investment
plans for fiscal 2025 are at a high level, up 11% year-on-year, with software investment particularly active. In addition,
investment in machinery and construction was also strong. The background to this is to address medium- to long-term issues
such as digital transformation, labor shortages, and aging equipment.

® Manufacturing-related Human Resources Services

Business confidence

Although labor shortages continued at manufacturing sites, human resources needs have been on a downward trend. The level
of competition in securing human resources continues to be high due to expanding human resources needs in other industries
and diversifying work-styles.

Wages - dispatching fees
Billing unit-costs have been on a moderate upward trend. Average hourly wages have remained unchanged, while other

industries have seen significant wage increases. XPlease also refer to the Appendix.
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This slide is about our business environment, which I would like to explain about in detail later.
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FY 3/2026 2Q (Interim Period) Summary

@ Consolidated net sales increased due to the consolidation of subsidiaries related to Man to Man Holdings
Co., Ltd., and All Japan Guard Co., Ltd.

@ Net sales in the Automotive Industry decreased year-on-year due to weakened human resources needs
at major manufacturers

@ Net sales in the Semiconductor Industry increased year-on-year due to higher billing unit-costs and an
increase in the number of enrolled staff, but did not reach the anticipated level

@ Net sales in the Electronics Industry increased slightly year-on-year due to a recovery in operations

@ In the Engineering Human Resources Services, net sales increased significantly due to an increase in the
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@ Profits decreased year-on-year due to an increase in goodwill amortization expenses from M&A and the

inability to recover training costs for new graduate engineers in the first quarter

This is the summary based on our business environment. In particular, starting from the second
quarter, net sales increased significantly due to the consolidation of Man to Man Holdings and All
Japan Guard.

The Automotive Industry (automobile manufacturing - EV-related manufacturing industry) has been
impacted by the U.S. tariffs, with major manufacturers experiencing a weakening trend, and net sales
have decreased year-on-year.

Also, in the Semiconductor Industry (semiconductor manufacturing industry), there was an increase
in the number of enrolled staff, in addition to higher billing unit-costs. As a result, although net sales
increased significantly, it remained weaker than initially expected.

Net sales in the Electronics Industry (electronic equipment manufacturing industry) increased slightly
year-on-year due to a slight recovery in operations. On the other hand, in the Engineering Human
Resources Services, the number of enrolled engineers has increased significantly year-on-year, and
net sales are also increasing.

As for expenses, which I will touch on later, profits decreased year-on-year due to an increase in
goodwill amortization expenses resulting from M&A and the inability to recover training costs for new
graduate engineers in the first quarter.




Financial Results Summary: FY 3/2026 2Q (Interim Period)
Consolidated Financial Results Highlights
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Points (Unit: Million yen)
) ) FY 3/25 2Q FY 3/26 2Q Year-on-Year

Net sales increased by 6.0% YoY, due in

part to the consolidation of the results of Results | % of Total Results |% of Total I"°®3s€ |04 Change

consolidated subsidiaries related to Man to . . {Deckesse)

Man Holdings Co., Ltd., and All Japan

Guard Co., Ltd. Net sales 50,174 100.0%| 53,165 100.0% 2,990 6.0%
Gross profit 8,409 16.8%4 8,565 16.1% 155 1.9%
23‘;‘;’:5&‘ 6,929 1384 7,583  14.3% 653 9.4%
g"j’oef'i'ft'“g 1,479 2.9% 981 1894 (497) (33.6%)
g:gf'i’;ary 1,466  2.9% 970  18% (495) (33.8%)
Profit
:f;&::?_‘:'gf 872 174 521 109 (350) (40.2%)
parent

Here are our consolidated financial results highlights. As I mentioned earlier, since we added 2 new

companies this year, our net sales have increased by 6%.

However, operating profit decreased year-on-year due to costs and SG&A expenses.
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Analysis of Changes in Consolidated Operating Profit nSo NISSOH—IL 727/ 2

Consolidated Operating Profit Year-on-Year (unt: vilion yen)

5,000
2500 +2,990
4,000
3,500 Increase in costs
due to M&A
Education and
3,000 training expenses
also increased
Increase in Increase in
2,500 overseas indirect Increase in
business trips by personnel employee Investments in
oo engineers, etc. an officers recruitment systems, global
X ue to M&A, expenses, etc. human resources
1 470 (2,504) etc. ¥ Restrained since utilization, and
7
1,500

1Q, with redudion  amportization of
(331) - amount decreasing oo dwill, etc.
Both net sales and cost- o8
1,000 accounted labor expenses (305) (104) _ 1

increased due to M&A

(245)
500
0
Net sales Other expenses SG&A recruitment expenses Current FY operating profit
Previous FY operating profit Cost: labor SG&A personnel expenses Other SG&A expenses
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Shown here are the reasons for the year-on-year decrease in operating profit. Despite the increase in
net sales due to M&A, we achieved the year-on-year results above due to an increase in related costs
such as SG&A expenses.




Financial Results Summary:
FY 3/2026 Quarterly Consolidated Financial Results
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(Unit: Million yen)

Net sales

30,000
28,200 1,400
28,000
26,175 1,200
26,000 25,152 25,164 25010 25,210 | 24,964

24,32

23,660

23,721 1,000

24,000

22,000 800

20,000
600
18,000
400
16,000

200
14,000

12,000

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q
[FY 3/24) [FY 3/25] [FY 3/26]

(Unit: Million yen)

Operating profit

1,182

1,083
1,009

500 464

1@ 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q
[FY 3/24) [FY 3/25] [FY 3/26]
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Here are the quarterly consolidated results for net sales and operating profit. As you can see from the

bar graph on the slide, operating profit for the first half of the fiscal year was 981 million yen. Due to

the calendar, profits are heavily weighted towards the second half of the fiscal year.
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Progress Plans and Progress Results against Forecasts
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Consolidated Net Sales Progress Plan and Results Consolidated Operating Profit Progress Plan and Results
mlH m2H mlH m2H
100.0% 100.0%
90.0% 90.0%
80.0% 80.0%
70.0% 70.0%
60.0% 60.0%
50.0% 50.0%
40.0% 40.0%
30.0% 30.0%
20.0% 20.0%
o
10.0% 10.0% 24.5%
0.0% 0.0%
Consolidated net sales progress Consolidated net sales progress rate Consolidated operating profit Consolidated operating profit
plan progressplan progressrate

Consolidated net sales progressed as planned, partly due to the consolidation of Man to Man Holdings affiliates and All Japan Guard
Consolidated operating profit progressed largely as planned despite stagnation in the Automotive Industry and a decline in
the profit margin for Engineering Human Resources Services

Copyright © 2025 NISSO HOLDINGS Co., Ltd. All Rights Reserved

As shown in the slide, you can see that operating profit has declined.

Looking ahead to the second half of the fiscal year, we plan to regain profitability by implementing
various measures that will be explained later on.
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List of Group Companies
NS0 NISSOR—IL 71272 NISSO HOLDINGS Co., Ltd.
wSo BETEHS T NISSO CORPORATION " ing . contracting, “c
Manufacturing - Engineering Human
122 Vector Shirwa Vector Shinwa Co., Ltd. Manufacturing dispatching - contracting, etc. smducrgfsn;eur:?:s RegsourcesngServioes
v .E,Y_E's EYE'S Co., Ltd. Manufacturing dispatching, IT engineer dispatching, FA support, etc.
Nisso Brain J¢ Nisso Brain Co., Ltd.
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All Japan Guard Co., Ltd.

Nikon Nisso Prime Corporation

Nisso Pure Co., Ltd.

Man to Man Holdings Co., Ltd.

Man to Man Co., Ltd.

MAN TO MAN Vietnam Co.,Ltd..

Man to Man Assist. Corp.
Man to Man Animo Corp.

TECHPORT CO., LTD.

Nisso Nifty Co., Ltd.

Administrative dispatching, BPO, etc.

Human resources dispatching, recruitment, etc.

Light work contracting, sale of goods, etc

r ing - contracting,

Recguitment, etc.

Production - logistics consignment, etc.

Web system development - government contracting business, etc.

r ing system etc.

Fadiity nursing are, home-based nursing care, etc.

Fadlity security - traffic security services, etc.

etc.

Administrative Human Resources Services

Other Human Resources Services

Manufacturing -
Production Human
Resources Services

Engineering Human
Resources Services

Other Human Resources Services

Other Services

Other affiliated companies TSUNAGU GROUP HOLDINGS Inc., Leaf NxT Inc., SUBARU nw Sight Co., Ltd., Force Corporation
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Shown here is the list of Group companies. As I mentioned earlier, Man to Man Holdings, including its
holding company and 5 subsidiaries, along with the newly added All Japan Guard, has had their net
sales and profit integrated with the Group from the second quarter financial results.




Financial Results by Service:
Net Sales by SerVice *Internal transactions have been eliminated
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Other Services —

Other Human Resources Services

Administrative HR* Services

Engineering
HR* Services
12%
FY 3/2026 2Q
(Interim Period)
Consolidated net sales

53,165 Million yen

(YoY: up 6.0%)

Manufacturing - Production
Human Resources Services
77%

HR*= Human Resources

Copyright © 2025 NISSO HOLDINGS Co., Ltd. All Rights Reserved

General Human Resources Services

Manufacturing
- Production

41,077 Million yen

Engineering 6,253 Million yen

1,071 Million yen

Other Human ae
Resources 3,051 Million yen

Services

Other Services (Nursing Care - Welfare -
Security, etc.)

1,710 Million yen

Shown here is a pie chart of net sales by service, including our Manufacturing - Production Human
Resources Services. This composition ratio remains almost unchanged at present.
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Manufacturing - Production Human Resources Services o NISSOR—N 7172

H X . (Unit: Million yen) it
Points Manufacturing + Production Manufacturing - Production (Unit: %)
Net Sales Gross Profit Margin
(Quarterly) (Monthly Avg.)
. . . FY 3/25 FY/3/26 oy
In ZQ{ manufacturing + production net / 13/ 280 —o—FY 3/25 —8—FY/3/26
sales increased by 13.9% YoY due to the B 22,073 240
increase in the number of enrolled staff as T 19616 20,107 - o 172 172 17.6 17.7
er o 15,004 19.383 19,33
a result of the consolidation of Man to Man 19,006 ’ o » —
and Man to Man Assist. . 17.0 1638
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q
¥Intemal transactions have been eliminated
Manufacturing + Production (Unit: %) (Unit: # of Staff) (Unit: Thousand yen)
Trend of Turnover Rate Number of Enrolled Manufacturing - Manufacturing + Production
(Monthly Avg.) Production Staff at Quarter-end Avg. Monthly Net Sales per Capita
. 100 FY 3/25 FY:3/26 500 FY 3/25 FY/3/26
—t=FY 3/25 -a—-FY 3/26
15,576 449 454 445 o
14,917 T R [ S
3 14,543
= 14,218
3.8 14,123
4 : 3.8 3.7 3.8
3.7 3.8 12,000
3 10,000 300
1Q 20 30 40 1Q 2@ 3Q  4Q 1Q 2Q 3Q aQ

This slide is about our Manufacturing - Production Human Resources Services. In particular, the
combination of Man to Man and Man to Man Assist within the Man to Man Holdings Group resulted in
an increase of 1,349 enrolled staff year-on-year.

Net sales increased by 13.9% year-on-year to 2.69 billion yen. In addition, the average monthly sales

per capita in manufacturing - production increased by 16,000 yen during the quarter.

On the other hand, although the gross profit margin decreased by 0.4 percentage points, we expect it

to return to the previous level as operations normalize going forward.
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Engineering Human Resources Services

Points

In 2Q, engineering net sales increased by
13% YoY, partly due to an increase in the
number of enrolled engineers. On the other
hand, the gross profit margin decreased by
4.4 percentage points year-on-year, partly
due to a rise in costs associated with an
increase in training costs for junior
engineers.

(Unit: %)

Engineering Trend of Turnover Rate
(Monthly Avg.)

—t—FY 3/25 -a-FY 3/26

nSo NISSOR—ILFv ¥R

(Unit: Million yen)
Engineering Net Sales

(Quarterly)
FY 3/25 FY 3/26
3,061 3,192 3086 3,107
2,823
2612
1Q 2Q 3Q 4Q

¥#Intemal transactions have been eliminated

(Unit: # of Engineers)
Number of Enrolled Engineers
at Quarter-end

FY 3/25 FY 3/26

(Unit: %)
Engineering Gross Profit Margin
(Monthly Avg.)

——FY 3/25 —a—FY 3/26
2y 3 211 206
16.4 169 o
——-a
1Q 2Q 3Q 4Q

(Unit: Thousand ven)
Engineering
Avg. Monthly Net Sales per Capita

) - FY 3/25 FY 3/26
3 ’
20 2,048 1976 A 24 = 531 525
J 500
1.9 1,848
-
2 — = DU 1,685
~
~ S d !
o 16 1.7 1.9
1 1.5
0

1Q 2Q 3Q 4Q 7 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q

This slide is about our Engineering Human Resources Services. As you can see in the slide, net sales
increased by 369 million yen year-on-year due to an increase in the number of enrolled engineers.

On the other hand, the gross profit margin has decreased significantly compared to the previous fiscal
year. The reasons for this include the high cost of training new graduates employees, and the fact
that the semiconductor field is still not performing at its best.

Although this is affected by the fact that human resources who should be working as engineers are
currently undergoing OJT in the field of assembly of manufacturing equipment on-site, we expect
profit margins to recover as these human resources are assigned to the field in the future.

We believe that the turnover rate, which has been a cause for concern, will gradually decline in the

future. In addition, although the average monthly net sales per capita has declined, we expect that it
will recover once all engineers begin to fully contribute.

11
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Administrative - Other Human Resources Services
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Administrative Human Resources Services

In 2Q, administrative net sales decreased by
7.2%, partly due to a decrease in the
number of enrolled administrative staff.

Other Human Resources Services

- Nikon Nisso Prime supports the active
participation of Prime employees, and
the number of Prime employees in 2Q
was 708. ¥Prime employees: Senior employees

+ Nisso Pure and Man to Man Animo have
created a workplace environment where
diverse human resources can flourish, and
the number of employees with disabilities
in 2Q was 274.

(Unit: Million yen)

Administrative Net Sales

(Quarterly)
FY 3/25 FY/3/26
573 543 564 5y 569 =

1Q 2Q 3Q 4Q
*Intemal transactions have been eliminated
(Unit: Million yen)
Other Net Sales
(Quarterly)

FY 3/25
1,633

FY/3/26
1,585
1,561 1,4621’490 1473

1Q 2Q 3Q 4Q
¥Intemal transactions have been eliminated

800

(Unit: # of Staff)

Number of Enrolled Administrative Staff
at Quarter-end

FY 3/25 FY/3/26

559 554 555
532 517 550

1Q 2Q 3Q 4Q

(Unit: # of Employees)
Prime Employees Employees
w/ Disabilities
400
706 708

) 274
250

1Q 2Q 3Q 4Q

(Unit: # of Employees)

1Q 2Q 3Q 4Q

The slide shows the trends in Prime employees (senior employees) and employees with disabilities in

the Administrative and Other Human Resources Services.

In particular, I would like to mention that with the addition of Man to Man Animo, a company within
the Man to Man Group, the number of employees with disabilities reached 274 in the second quarter.

And with the addition of Man to Man Animo, we have created a new environment where people with

disabilities are able to flourish in the field of software. We plan to expand these services further in the

future.

12
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Other Services (Nursing Care - Welfare - Security, etc.)
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Points

» Other services include nursing care - welfare

services, security services, and
manufacturing system development
contracting, etc.

» In 2Q, net sales of Other Services increased
by 18.8% YoY, partly due to the addition of

2 new companies (All Japan Guard and
TECHPORT).

» The occupancy rate for all nursing care
facilities in the Nursing Care - Welfare
Services, which account for the largest net
sales, remained at a high level of 94.5%.

» The gross profit margin improved by 5.8
percentage points YoY due in part to the
addition of the highly profitable All Japan
Guard.

400

300

(Unit: Million yen)

(Unit: %)
Other Services Net Sales

Other Services Gross Profit Margin

(Quarterly) (Monthly Avg.)
FY 3/25 FY/3/26 ——FY 3/25 -a-FY/3/26
20.0
16.3
921
765 78 775 778 767 160 12.-6/.
12.0 . - .
8.0 11.2 10.5 10.9 10.6
4.0
0.0
e 2Q 3Q - 4Q 1Q 2Q 3Q 4Q

¥Intemal transactions have been eliminated

(Unit: # of residents)
Number of nursing care facility residents

~ apacity : # of Occupancy
[Bldg.1-6] (capacity:402) residents ™ rate
380 380
381 381 380 386 381
94.8% 94.8% 94.5% 96.0% 94.8% 94.5% %
Mar'24-end Jun'24-end Sep'24-end Dec'24-end Mar'25-end Jun'25-end Sep'25-end

HOLDINGS Co., Ltd. All Rights Reserved

This page is about our Other Services which include nursing care, welfare, security, etc. The new
addition of All Japan Guard to this area has resulted in a significant increase in net sales.

Although our current quarterly net sales are on the scale of 921 million yen, the profit margin has
improved significantly due to the extremely high rate of return (profitability) in the security area.

In addition, there are still 380 residents in the nursing care area, and the occupancy rate has been

hovering around 95%.

13
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Net Sales by Industry nSSo NISSOK—NLF125 2

2Q By Industry
Consolidated Net Sales
Composition Ratios

(Unit: Million yen) 2Q Status By Industry *Year-on-Year

Automotive Semiconductor Electronics
Industry Industry Industry

Automotive Semiconductor Electronics (Automobile manufacturing - (Semiconductor manufacturing (Electronic equipment
EV-related manufacturing industry) manufacturing industry)
industry)

Decreased Increased Increased

5,528 5,572
(11.0%) +0.8% (; 0.5%)
6,517 +13.7% 7,409 SO A Decreased Increased Decreased slightly
(13.0%) (13.9%)
Increased Increased slightly Increased

20,403 (2.4%)
(40.7%)

S ETATaS Decreased Increased Increased

(FY 3/25 2Q] (FY 3/26 2Q) In the Automotive Industry, although the situation varies among companies,

% () = % of consolidated net sales, Red = % of Year-on-Year growth rate including suppliers, production adjustments are being made while taking into
account the impact of U.S. tariffs.
NISSO HOLDINGS will continue to monitor the situation closely.

Copyright © 2025 NISSO HOLDINGS Co., Ltd. All Rights Reserved 14

This slide shows our net sales by industry. As mentioned at the beginning, the Automotive Industry
have seen a slight decline due to the impact of U.S. tariffs and other factors.

On the other hand, while the Semiconductor Industry appears to be performing well with a 13.7%
increase in net sales, we believe it still has room to grow compared to our original plan.

In particular, we believe that it is necessary to closely monitor the impact of U.S. tariffs if they are
passed on to prices in the Automotive Industry.

14



Industry Strategy:
FY 3/2026 Trends by Industry
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3#NISSO HOLDINGS' own forecasts

Automotive Industry

(Automobile manufacturing *
EV-related manufacturing industry)

Cloudy

‘ Will be at a standstill

Capital
Investment

Cloudy Will have mixed

increases - decreases
in production

Cloudy

Operations will
Trends

normalize
Cloudy -
- Increase in staff -
pecsnad ‘ stagnation will be

mixed

Electronics Industry
(Electronic equipment manufacturing industry)

Semiconductor Industry

(Semiconductor manufacturing industry)

Sunny Cloudy
_C} Will expand . Will stagnate
Clouqy &
" Cloudy Will have mixed
s L, Willincrease gradually increases - decreases
A in production

-
a
Sunny

103

Cloudy &
sometimes
sunny

Sunny

.Q.

Cloudy

O

Operations will
normalize

Operations will
normalize

Increase in staff -
stagnation will be
mixed

Will increase staff
gradually

In addition to the production items by industry, the differences between each manufacturer will be more clearly defined.
The impact of U.S. tariffs on production will be limited, but downside risks will remain.
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The slide shows industry-specific trends in the Automotive, Semiconductor, and Electronics Industries.

The prospects for the Automotive Industry remain uncertain. On the other hand, the Semiconductor
Industry is showing signs of recovery, albeit at a gradual pace.

Again, I would like to reiterate that we will continue to closely monitor what risks the impact of U.S.

tariffs will pose going forward.
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Human Resources Development of the Nisso Group:
Nationwide Network of Training Bases
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Tomakomai Training Center
(Tomakomai City, Hokkaido

Nagano Prefectural Governor
Accredited Vocational

Training School

Nisso Technical Center 9

[Reference] Consolidated entrustment of training
at the facili

Iwate Semiconductor-related Human Resources
Development Facility "I-SPARK"
m | Murasakino, Kitakami City,

Iwate Prefecture
W (within the Northern Industrial Complex)

Naka-Nihon (0Okaya City, Nagano [

9

Shiga Prefectural Governor
Accredited Vocational
Training School

Nisso EV Technical Center

9 ® Nisso Technical Center

Miyagi Prefectural Governor
Accredited Vocational
Training School

Higashi-Nihon (Kurihara City, Miyagi)

Ota Training Center
(Ota City, Gunma)

Nisso Techno Center £

Kumamoto Prefectural Governor 3
Accredited Vocational

Training School !
Nisso Technical Center
Kumamoto (Ozu Town, Kumamoto)

* (Yokohama, Kanagawa) §

Hamamatsu Training Center

Opened in October, 2025
Nisso Technical Center

" Opened in April 2023 3% Expansion in May 2024

Aichi (Toyota City, Aichi)

This slide illustrates the Nisso Group's human resources development bases. In October, we opened
the "Nisso Technical Center Aichi," which I will explain in more detail later, and started full-scale

training of automotive engineers.
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Human Resources Development of the Nisso Group:

Educational Achievements nSo NISSOH—IL 727/ 2

® FY 3/2026 2Q (Interim Period) Educational achievements (total # of participants)

Points
Classification Training content FY 3/26 2Q

- Engineer training increased YoY. P )

% YoY: 991 (last FY) (Direct) manufacturing equipment technology 1.047
Engineer training Mechanical design - production technology ’
- Demand for the NISSO HR Development Special education for industrial robots, etc.
Service (external employee training) is (Direct) T — facturing) educat
" K manufacturing) education
§easona| but steadily growing. Manufacturing - production Foreman education 7,456
#%YoY: 168 (last FY) training Hazard simulation education, etc.
. Regular compliance education
Direct .
f)ther tzaining Career support training 2,121

Qualification (enhancement) training, etc.

Elder abuse prevention - physical restraint

abolition training

Accident prevention risk management

training 1'163
Infectious disease - food poisoning

prevention training. etc.

Total 11,787

Nursing care - welfare training

Fundamentals of mechanical maintenance
Fundamentals of manufacturing equipment 430
Hazard simulation education, etc.

External employee training
(Entrusted)

Shown here is the specific number of human resources trained. Although the number of engineers
has not increased significantly due to semiconductors not performing at full strength, this year we
conducted training for an additional 56 engineers, up from 991 participants last year.

However, external employee training has seen significant growth. As a result of supporting new
employee training and career enhancement training for manufacturers, the number of participants
increased by 262 year-on-year to 430.
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INTEGRATED _—

REPORT L m—

2025 N ARG EERL

il s BRIT W< EBDHSD
2

Vel N o

XR SRoWcasegsub

Published the Opened the
"Nisso Group Integrated Report 2025" Nisso Technical Center Aichi

+ Published the first Integrated Report for the Nisso Group in + In October 2025, the Nisso Technical Center Aichi opened in
September 2025 Toyota City, Aichi Prefecture
- A wealth of information, including interviews with Directors + It will be possible to enhance manufacturing skills and develop
and roundtable discussions with External Directors, on the highly skilled human resources capable of responding to rapid
determination of management to achieve the Medium-term changes in automobile manufacturing sites
Management Plan and the transformation of our business
portfolio aimed at achieving sustainable growth - Not only can trainees use XR for practical training, but XR
development engineers can also develop their own custom
Nisso Group Integrated Report 2025 software for business partners
https://www.nisso-hd.com/ir/upload_file/m005-m005_09/20250901.pdf (in Japanese only)
- It is a training fadlity for Group employees as well as employees of
business partners

ht © 2025 NISSO HOLDINGS Co., Ltd. All Rights Reserved

Here are the Nisso Group's topics. This year, the Nisso Group published our first Integrated Report.

This Integrated Report details the determination of management to achieve the Medium-term
Management Plan and the transformation of our business portfolio aimed at achieving sustainable
growth going forward. We also provide a wealth of information, including interviews with Directors
and roundtable discussions with External Directors, so please take a look when you have the chance.

Regarding the Nisso Technical Center Aichi, "it will be possible to enhance manufacturing skills and
develop highly skilled human resources capable of responding to rapid changes in automobile
manufacturing sites."

With the declining birthrate and aging population accelerating the automation of automobiles and the
introduction of robots, more skills will be required than ever before. Therefore, the first defining
feature of this Center will be to develop highly skilled human resources as described above.

The 2nd feature is that it has a system that enables trainees to practice using XR technology, such as
AR and VR. Furthermore, NISSO HOLDINGS is currently training engineers for XR development, and
plans to focus on developing software for our clients in the future. This center has been established as
a "Hub" to promote such initiatives.

In addition, we have finally created an environment in which we can actively utilize mechatronics and
other technologies to promote the training for not only Group employees, but also the employees of
our clients. In the future, we plan to further expand the number of engineers with a focus on
production technology for automobiles.
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Nisso Group Topics

w0 NISSOR—ILF4» 'R

Launched Promotional Campaign featuring
Actor Takumi Saito in New Commercials, etc.

- Starting in November, a new commerdal for NISSO CORPORATION, a core subsidiary, will
be released utilizing advertising slots on TV, video streaming services, and SNS

+ The interaction between Takumi Saito and the main character expresses our feelings
towards people that our Group has accumulated over the past 50 years since our founding
Produced to enhance awareness and bring about effects in both recruitment and sales in
order to expand the engineering area

+ The decision to cast Takumi Saito was made based on his high name recognition and
commitment to filmmaking, induding directing his own projects, and his efforts to promote
work-style reforms on set

B CM Overview

Title: "Film director, Takumi Saito" Edition
Starring: Takumi Saitd
Broadcast starts: November 2025~
% Provided for Nippon Television Network’s
news zero
Spedal site
https://www.717450.net/cm2025/
(in Japanese only)

This page is about our new TV commercial. As you may already know, Takumi Saito, a famous
Japanese actor, has been cast in the starring role.

This time, in particular, we are looking even further ahead and aiming to expand the scope of
engineers. We have produced a new commercial with the aim of raising awareness to bring benefits
to both recruitment and sales.

In addition, we selected Takumi Saito this time because we resonate with his deep commitment to
various themes such as work-style reform.

The commercial will be airing in various places starting in November, so please watch it if you are
able to.
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Future Prospects: « .
FY 3/2026 Full-year Consolidated Forecasts RS0 NISSOINFa= 22

® FY 3/2026 Full-year Consolidated Forecast (April 1, 2025 ~ March 31, 2026) (Unit: Million yen)
FY 3/25 Results FY 3/26 Forecast Year-on-Year

Increase
% of Total Forecast % of Total {Dckxrens)

Net sales 101,560 100.0% 115,000 100.0% 13,439 13.2%
Operating profit 3,555 3.5% 4,000 3.5% 444 12.5%
Ordinary profit 3,563 3.5% 4,000 3.5% 436 12.2%

Profit attributable to

owners of parent 1,935 1.9% 2,500 2.2% 564 29.1%

Priority Implementation Items for the Second Half (2H)
Due to the adverse effects of U.S. tariffs on business confidence, we are strengthening sales efforts to meet human resources needs outside
of our focus industries.
While continuing our Industry Strategy, we will aim to secure net sales by developing business partners that are resilient to external influences.
In a challenging recruitment environment, we will increase the number of new hires by increasing the number of industries that meet the needs
of job seekers, thereby improving the hiring rate of applicants.
In addition, to expand global human resources, we will strengthen human resource mobility with Asian countries, particularly Vietnam. At the
same time, we will expand our educational framework to develop human resources who not only possess technical skills but also understand
Japanese culture.
We will also strengthen promotions centered around new commercials to increase the number of enrolled engineers, continue investing in
engineer development, and aim to expand net sales.

This page is about our future prospects. Although we are running slightly behind schedule, we believe
that it is entirely possible to make up for the delay. Therefore, the year-end forecast remains
unchanged.

Regarding future plans, the Automotive Industry in particular has been affected by the U.S. tariffs.
While continuing with our Industry Strategy, we will also expand our operations to industries that are
less susceptible to such impacts. In particular, we will implement measures to increase the hiring rate
of applicants by increasing the number of industries that meet the needs of job seekers, which will
lead to an increase in the number of new hires.

In addition, we will actively take on the challenge of expanding our global human resources. At this
stage, we are targeting the Asian region, primarily Vietnam. However, in order to ensure the
achievement of the Medium-term Management Plan, we believe that the active participation of
foreigners is essential as a new growth engine, and that we need human resources who can make a
significant contribution to the future of Japanese industry. Therefore, rather than simply bringing
them here, we provide them with a various kinds of education while they are still in their home
country. We will also expand our education system that enables them to become more immediately
productive when they come to Japan.

In addition, due to cultural differences and other factors, we also aim to expand our educational
programs designed to foster a deeper understanding of Japanese culture. Furthermore, we plan to
increase the number of enrolled engineers through new TV commercial promotions and significantly
reform profitability.
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Shareholder Return Policy nSo NISSOK—NL 5127 2

Basic Policy Dividend and Payout Ratio

NISSO HOLDINGS considers the redistribution of
profits to shareholders and the enhancement of (Unit: %)
corporate value as key management issues. In

addition, by setting the consolidated dividend (Umﬂtﬂ Ye")  mmDividend (left axis) —=—Payout ratio (right axis) .
payout ratio of 30% or more as a general standard, e [ 7 100%
NISSO HOLDINGS' basic policy is to continue to 25.00 yen | «=
steadily redistribute profits to all of our 2500 | 22.00 yen .
shareholders. 20.50 yen -
| 16.00 yen 603
FY 3/2026 Dividend Forecast = || 50

NISSO HOLDINGS expects to pay a dividend of
25.00 yen per share (consolidated dividend payout
ratio of 33.8%).

FY 3/2023 FY 3/2024 FY 3/2025 FY 3/2026
(Forecast)

¥ Until FY 3/2023, the figures for NISSO CORPORATION before the holding company structure are presented.

2025 NISSO HOLDINGS Co., Ltd. All Rights Reserved 21

This page is about our shareholder return policy. There are no major changes, and we aim to achieve
a dividend payout ratio of 30% or more.

We are committed to steadily increasing our dividend amount and intend to continue doing so.
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Financial Condition:

Consolidated Balance Sheet nlo NISSOR—L 7127 2

(Unit: Million yen, %)

= Mar. 2025-end Sep. 2025-end Increase
Points Amount | % of Total | Amount | % of Total | (Decrease)
@®Business combination Current assets 20,408 20,948
Assets and liabilities increased due to an increase in Cash and deposits 8,186 26.2 7,357 21.1 (828)
the number of consolidated subsidiaries following the Notes and accounts receivable — trade 11,223 35.9 12,369 35.4 1,145
acquisition of shares. 'Non-current assets | 10,867 34.7 13,965 40.0 3,097
@Tax payments Property, plant and equipment 5,337 17.14 5,602 16.0 264
"Income taxes payable" of current liabilities decreased Intangible assets 1,414 4.5 3,586 10.3 2,171
due to the payment of income taxes and other taxes. Investments and other assets 4,115 13.2 4,776 13.7 660
- Total assets ] 31,27q 100.q 34,91 100.0 3,63q
3 Borrowings * repayments ] =
"Short-term loans payable" of current liabilities Current liabilities 12,233 39.1 15,191 43.5 2,958
increased due to the procurement of short-term Short-term loans payable 1 - 2,000 5.7 2,000
Wforki”g Capitalllnb?dditi‘c"“r "'0“9;?’“ 'Oa”hs payable”  [™Accrued expenses 6,174 19.7 7,220 207 1,045
of non-current liabilities decreased due to the
scheduled repayment of borrowings. Income taxes payable . 771; 2.5 431 1.2 (339).
Provision for bonuses 1,551 5.0 1,678 4.8 127
@Overall Non-current liabilities 2,247 7.2] 2,549 7.3 301
As a result of the above, total assets increased by
e L -t | bl 1,038 3.3 793 2.3 245
11.6%, total liabilities increased by 22.5%, and total ong. err-n- oans pavabe (243)
net assets increased by 2.2% compared to the end of Total liabilities I 14,481 46.3 17,740 50 325%
the previous fiscal year, resulting in an equity ratio of Shareholders' equity 16,399 52.4 16,802 48.1 403
48.4%. Non-controlling interests 295 0.9 276 0.8 (18)
Total net assets 15,79q 53.7, 17,172 49.2 3771
Total liabilities and net assets 31,27q 100.0 34,913 100.0 3,63q
Copyright © 2025 NISSO HOLDINGS Co., Ltd. All Rights Reserved 22

Shown here is our (consolidated) balance sheet. Please refer to the slide later at your own
convenience.
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Financial Condition:

Consolidated Statement of Cash Flows

nSo NISSOR—ILFv ¥R

Points

@®Cash flows from operating activities
Proceeds such as profit before income taxes of
952 million yen absorbed income taxes paid of
749 million yen, resulting in proceeds of 445
million yen.

@Cash flows from investing activities
Expenditures amounted to 464 million yen,
mainly due to expenditures of 306 million yen
for the purchase of shares of subsidiaries
resulting in change in scope of consolidation
due to business combinations.

3 Cash flows from financing activities
Proceeds from short-term loans payable of
2,000 million yen, expenditures for repayments
of long-term loans payable of 2,064 million yen,
and cash dividends paid of 725 million yen
resulted in expenditures of 810 million yen.

(Unit: Million yen)

FY 3/25
Interim
Period

FY 3/26
Interim

Period Increase

(Decrease)

Amount Amount

Cash flows from operating activities (998) 445 1,
Cash flows from investing activities (1,942) (464) 1,477
Cash flows from financing activities (947) (810) 136
Net increase (decrease) in cash and (3,888) (828) 3059
cash equivalents ! !
Cash and cash equivalents at 9641 8186 (1,454)
beginning of period ! ! !
Cash and cash equivalents at end of 1.604
’

period

5,752 7,357

This is our consolidated statement of cash flows. With the addition of 2 new companies to our Group,
we have been actively engaging in investment activities, which has resulted in an expenditure of 464

million yen in investment cash flows.

For more details, please also refer to the information above at your own convenience.
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Appendix:Labor Market Trends o NISSOR—L T4 7 2
Production Process Workers
Labor Market Related Indicators Related Indicators
250 2,500 3.50 120
2.00 2,000 200
2.50
80
150 1,500 2.00
60
1.00 1,000 .50
40
1.00
0.50 500
0.50 20
0.00 0 0.00 0
ARSI A S R R S g S S AR RS A OO S S N Sl s R~ o
F &F FFdF SFIF P I & PP ¥ S N N T T SN AN A gt e R M MR M M)
L A Y A A L A A A A A A L A ,9’1«,91,‘9’1',»&,"&w&@W@W@W@W@W@W@W@W@",@W@”
mmm Number of effective job seekers (Thousand people) mmm Number of effective job seekers (Thousand people)
= New job openings-to-applicants ratio = New job openings-to-applicants ratio
—Effective job openings-to-applicants ratio = Effective job openings-to-applicants ratio
% Source: General Employment Placement Situation
(Employment Security Statistics), Ministry of Health, Labour and Welfare
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Here are some labor market trends. Please refer to the details later at your own convenience.
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Appendix:Labor Market Trends nSSo NISSOR—L T4 2

The average hourly wage for part-time workers, including those in food and beverage, sales, and
service jobs, is in the lower 1,300 yen range and trending upwards, while the average hourly wage for
the manufacturing industry remains at around 1,400 yen, maintaining its superiority.

Average hourly wage trends

1,450 Manufacturing industry

1400 _— T T~ — ———

1,350

1,300

1,250

1,200 Part-time jobs/general part-time work

1,150
<t D OIS0 0O O " N 1 N MO T NDOIMNNOODO-A NI NM ST WL OIS0
O 0O 0O 0O 00O A 41 4 0 O 0O 0 OO0 00O 0O -+ 4 0 0O 0O O O O O O O
[0 T 0.0 T 0.0 T 0.0 TR .0 TN 0.0 TN 0.0 O .0 O 0.0 TR . .~ i~ i L L B S~ A R L o ¥ T ¥ o B ¥ o B ¥ o B ¥ o B W I Vo B Fo R V|
AN AN AN AN AN AN AN AN AN AN AN AN NN AN AN AN AN AN AN AN AN NN NN AN NN NN N

% Source: Confidence Interworks
% Source: Mynavi Career Research Lab

We have posted a graph here for your reference. The average hourly wage of part-time workers has
been rising, particularly in the service industry.

On the other hand, in the manufacturing industry, although the unit-costs of orders have increased
slightly, the average hourly wage does not appear to have fluctuated significantly as far as the graph
suggests.

Some people may think that "compared to the service industry, the manufacturing-related human
resources services has a higher hurdle to overcome." However, we believe that this is the reason why
other companies in the same industry are also struggling with hiring.
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Appendix:Major Industry Trends

nSo NISSOR—ILFv ¥R

%2020=100 i i i
Major Industrial Production Index Trends
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% Source: Manufacturing Business Conditions Assessment,
Short-Term Economic Survey of Principal Enterprises in Japan
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Shown here are some major industry trends. Please also refer to these graphs later at your own

convenience.
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Appendix:

Toward Expanding the Utilization of Global Human Resources o NISSO -1 5172

Concluded basic agreement on joint human resources development with Thai educational institutions and local corporations

In September 2025, NISSO CORPORATION reached an agreement with the Faculty of Engineering and the Faculty of Humanities and
Sciences at “Sripatum University” in Thailand and a local human resources company “NA BANGKOK RECRUITMENT CO., LTD.” to
promote a [Joint Human Resources Development Project] for the purpose of developing Thai engineers with advanced engineering
knowledge and Japanese language proficiency to meet the needs of Japanese companies and the global market.

In June 2025, NISSO CORPORATION conduded an agreement with the
"Indian Institute of Information Technology," an Indian educational
institution, to officially start an education program for IT engineers.

As shown on the slide, we are aiming for the active participation of people in Japan even in regions

other than Vietnam. Please also refer to the information on the slide above at your own convenience.
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Making hardworking people, happy.
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NISSO HOLDINGS

The forward-looking statements and performance forecasts contained in this document are forecasts determined by
NISSO HOLDINGS based on information available at the time of preparation, and include potential risks and
uncertainties. Therefore, please be aware that the actual results may differ greatly from the forward-looking
statements described due to changes in various factors.

{For future IR-related inquiries)

PR - IR Division, NISSO HOLDINGS Co., Ltd.

TEL 045-777-7630 E-mail ir@nisso-ir.com URL https://www.nisso-hd.com

This concludes our financial results explanation for the second quarter of FY 3/2026. Thank you very

much for your undivided attention.
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