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Mr. Ryuichi Shimizu (hereinafter, “Shimizu”): This is Ryuichi Shimizu, Representative Director,
President and CEO. I would like to express my sincere gratitude to all of you who are watching.
I would now like to start with the financial results briefing for the first quarter of FY 3/2025.
The slide shows the contents of today’s materials.
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Summary n$So NISSO HOLDINGS

FY 3/2025 1Q Results

® Achieved highest profits in 1Q since listing (including the listing period of NISSO CORPORATION)

® Consolidated net sales increased by 6.4% year-on-year, and consolidated operating profit

increased by 75.4% year-on-year
® In addition to increasing unit-costs, operations at high-profit business partners recovered

® Revenue of the Engineering Human Resources Services increased due to the recovery of
operations in the Semiconductor Industry and an increase in the number of enrolled engineers

® Although the Automotive Industry was affected by certification issues, the impact on business

performance was limited
® Concluded a capital and business alliance agreement with TSUNAGU GROUP HD* (Securities

Code: 6551) and made it an equity-method affiliate

*HD = Holdings

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

Here is a summary of our first quarter results.




FY 3/2025 1Q Consolidated Financial Results Highlights w0 NISSO HOLDINGS

(Unit: Million yen)

Points FY 3/2024 1Q FY 3/2025 1Q Year-on-Year

Increase
Operating profit increased by 75.4% YoY m % of Total  Results | % of Total (g rgase) | % Change

Due in part to an increase in billing unit-
costs and an increase in the number of Net sales 23,660 100.0%4 25,164 100.0%9 1,503 6.4%
enrolled staff in the focus industries, net
sales increased by 6.4% YoY.
H 0, ) o)

The recovery in the Semiconductor Gross profit 3,722 15.7% 4,266 17.0% 544 14.6%
Industry led to growth in the highly
profl_table Engineering Human Resources SG&A 3,221 1360 3,388 13.5% 166 529
Services. expenses
In addition to net sales growth, the SG&A _
expense ratio decreased by 0.1 percentage Opel_‘atlng 500 2.1% 878 3.5% 377 75.4%
points YoY due in part to the appropriate profit
control of employee recruitment expenses. Ordina
Nursing Care + Welfare Services increased profit o 511 2.2% 887 3.5% 376 73.6%
revenue and decreased profits YoY.

Profit

SEribUtabie 316 1.3% 511 2.0% 195  61.6%

to owners of

parent

This slide shows the highlights of our first quarter consolidated financial results. As you can see,
operating profit was up 75.4% year-on-year. This means we posted the highest first quarter
profit ever since we went public, including the period when we were listed under the name
NISSO CORPORATION.

One of the reasons for our achieving the record-high profit is an increase in unit-costs for
business partners. Our net sales increased by 6.4% due to an increase in the number of
enrolled staff in the focus industries.

In particular, the significant improvement in our operating status in the Semiconductor Industry
(semiconductor and semiconductor manufacturing equipment-related) area contributed to an
increase in revenues from the Engineering Human Resources Services.

In addition, since SG&A expenses, especially employee recruitment expenses, have been
effectively under control, the SG&A expense ratio decreased by 0.1 percentage points year-on-
year.

As for the Nursing Care - Welfare Services, revenue increased with profits being slightly down
year-on-year.




FY 3/2025 Quarterly Consolidated Financial Results

n$%0 NISSO HOLDINGS
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Up 75.4% YoY in 1Q
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1,009

4Q

878

1Q
[FY 3/25]

As shown in the graph on the slide, operating profit increased significantly in the first quarter,
up 75.4% from the same period last year. Going forward, however, we expect operating profit
to be affected by our plan to make aggressive upfront investments.
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List of Group Companies

nSS0 NISSO HOLDINGS

NISSOFR—ILF1» TR

NISSO HOLDINGS Co.. Ltd.

nSo BRI ER= A
— 42 Vector shinwa
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Our Company*
Holding
Company

Consolidated
subsidiary

Consolidated
subsidiary

Consolidated
subsidiary

Consolidated
subsidiary

Consolidated
subsidiary

NISSO CORP.’s
special-purpose
subsidiary
Equity-method
affiliate

Equity-method
affiliate

Consolidated
subsidiary
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NISSO HOLDINGS Co., Ltd.

NISSO CORPORATION
Vector Shinwa Co., Ltd.
EYE'S Co., Ltd.

Nisso Brain Co., Ltd.
Nikon Nisso Prime Corporation
Nisso Pure Co., Ltd.
Leaf NxT Inc.

TSUNAGU GROUP
HOLDINGS Inc.

Nisso Nifty Co., Ltd.

Manufacturing dispatching -

contracting, employment placement,

etc.

Manufacturing dispatching +
contracting, etc.

Manufacturing dispatching, IT
engineer dispatching, FA support,
etc.

Administrative dispatching, BPO, etc.

Human resources dispatching,
recruitment, etc.

Light work contracting, sale of
goods, etc.

Recruitment support, HR platform
services, etc.

RPO, personnel consulting, etc.

Facility nursing care, home-based
nursing care, etc.

© 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

Manufacturing Engineering
+ Production Human
Human Resources
Resources Services
Services

Administrative Human Resources
Services

Other Human Resources
Services

Nursing Care- Welfare Services

This is a list of group companies. In the first quarter of this fiscal year, TSUNAGU GROUP
HOLDINGS (hereinafter, the "TSUNAGU GROUP") joined our group as an equity-method

affiliate.




N et Sales by Se erce *Internal transactions have been eliminated

n$%0 NISSO HOLDINGS

Nursing Care - Welfare Services

Other Human Re:

Administrative HR* Services

Engineering
HR* Services
10%

FY 3/2025 1Q
Consolidated net sales

25,164 Million yen

(YoY: up 6.4%)

Manufacturing - Production
Human Resources Services
78%

HR*= Human Resources

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

General Human Resources Services

Manufacturing
+ Production

19,616 Million yen

Engineering

2,612 Million yen

573 Million yen

Other Human

Resources 1,595 Million yen

Services

Nursing Care - Welfare Services

Nursing Care
+ Welfare

765 Million yen

Next, is our net sales by service. Compared to the previous fiscal year, the share of Engineering
Human Resources Services increased by 1%, while the share of Manufacturing - Production

Human Resources Services decreased by 1%.
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Manufacturing - Production Human Resources Services

Net Sales

In 1Q, manufacturing - production net sales
increased by 4.5% YoY, partly due to an
increase in the number of enrolled
manufacturing + production staff and an
increase in billing unit-costs.

Manufacturing - Production
Gross Profit Margin

The manufacturing - production gross profit
margin was 17.2%, an improvement of 0.9
percentage points YoY.

nSS0 NISSO HOLDINGS

(Unit: Million yen)
Manufacturing + Production
Net Sales
(Quarterly)
FY3/24 FY3/25

20,011

18,037 19,143

10,000

1Q 2Q 3Q 4Q

*Internal transactions have been eliminated

0.0

(Unit : %)
Manufacturing + Production
Gross Profit Margin

—4=FY 3/24 =8=FY 3/25

17.2

16.3

1Q 2Q 3Q 4Q

As for the Manufacturing - Production Human Resources Services, the number of enrolled staff
increased by 156, and combined with the increase in the billing unit-costs, net sales increased

by 4.5% year-on-year.

With the gradual return of semiconductor and electronics-related operations, the
Manufacturing - Production Human Resources Services gross profit margin improved by 0.9

percentage points year-on-year.
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Manufacturing - Production Human Resources Services

nSS0 NISSO HOLDINGS

(Unit: Thousand yen)

Avg. Monthly Net Sales per Capita Manufacturing - Production
Avg. Monthly Net Sales per Capita

Manufacturing + production net sales per capita 500 FY3/24 FY3/25
increased by 2.2% YoY.

450 | 457436 428 434 433

400

350
Number of Enrolled Staff

300

1 2 3 4

The number of enrolled manufacturing - Q Q Q Q
production staff increased by 156 YoY. (Unit: %)

Manufacturing - Production
Trend of Turnover Rate

(Monthly Avg.)

—t=FY 3/24 ~=FY 3/25
Turnover Rate
4 3.8
The manufacturing - production turnover rate 'Mg
increased by 0.1 percentage points YoY, but 3.7 3.8

remained below 4%.

1Q 2Q 3Q 4Q

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

(Unit: # of Staff)

Number of Enrolled Manufacturing -
Production Staff at Quarter-end

FY3/24 FY3/25
16,000

14,917 14,963

14,761 14,761 SR

14,000

12,000

10,000

8,000

1Q 2Q 3Q 4Q

As a result, net sales per capita increased by 9,000 yen, or 2.2 % year-on-year. The number of

enrolled staff increased by 156. The turnover rate was 3.8%, up 0.1 percentage points year-

on-year, but remained below 4%.

11



Engineering Human Resources Services

Net Sales

In 1Q, engineering net sales increased by

20.2% YoY, partly due to an increase in the

number of enrolled engineers and the 2,700
recovery of operations in the Semiconductor

Industry.

Gross Profit Margin

The engineering gross profit margin improved

by 4.9 percentage points YoY and was more LocD
than 20%, which was 5.2 percentage points

higher than that of manufacturing - production.

1,500

nSS0 NISSO HOLDINGS

(Unit: Million yen)

Engineering Net Sales

(Quarterly)
FY3/24 FY3/25

Up 20.2% YoY in 1Q
2,612

2,441
2,320

2,174 2,143

1Q 2Q 3Q 4Q

%Internal transactions have been eliminated

(Unit : %)
Engineering
Gross Profit Margin
——FY3/24 —8=FY3/25

22.4

1745

1Q 2Q 3Q 4Q

Now, let me explain our Engineering Human Resources Services. In addition to an increase of
215 in the number of enrolled staff, the recovery of operations, particularly in the
Semiconductor Industry area, had a significant positive impact, resulting in a 20.2% increase in

net sales.

As a result, the gross profit margin improved by 4.9 percentage points year-on-year to 22.4%.
Compared to Manufacturing - Production Human Resources Services, the gross profit margin
was 5.2 percentage points higher, which is why we believe this is a highly profitable business.

12



Engineering Human Resources Services

nSS0 NISSO HOLDINGS

Avg. Monthly Net Sales per Capita

Engineering net sales per capita increased by
10.6% YoY, partly due to the recovery of
operations in the Semiconductor Industry.

Number of Enrolled Engineers

The number of enrolled engineers increased by
215 Yov.

Turnover Rate

The engineering turnover rate improved by 0.8
percentage points YoY., and remained at a low
level of less than 2%.

Copyright €

(Unit: Thousand yen)
Engineering
Avg. Monthly Net Sales per Capita

600 FY3/24 FY3/25
537
550
505
) 485 485 430
500
450
00
350
300
1Q 2Q 3Q 4Q
(Unit: %)

Engineering Trend of Turnover Rate

(Monthly Avg.)

——FY 3/24 ~@=FY 3/25
253 5).5)
— 20
2 ~ ¢ —e
|
1 15
0
1Q 2Q 3Q 4Q
2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

1,800

1,700

1,600

1,500

1,400

1,000

(Unit: # of Engineers)
Number of Enrolled Engineers
at Quarter-end

FY3/24 FY 3/25

1,685

1,544

1,505
1,470 1,479

1Q 2Q 3Q 4Q

The Engineering Human Resources Services also saw a positive impact from factors such as
increased operating conditions and unit-costs, with the net sales per capita up 52,000 yen, or

10.6%, year-on-year.

The number of enrolled engineers increased by 215. The turnover rate improved by 0.8
percentage points to 1.5%. We appreciate that we were able to achieve very good results.
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Administrative - Other Human Resources Services nSSo NISSO HOLDINGS

(Unit: Million yen) (Unit: # of Staff)
Number of Enrolled Administrative Staff

Administrative Net Sal
ministrative Net Sales at Quarter-end

Administrative Human Resources Services

(Quarterly)
. ) . FY3/24  mFY3/25
In 1Q, administrative net sales increased by LE 2 23 o
5.3%, partly due to an increase in the 0| ST ssa -
number of enrolled administrative staff. 600 o3l 2R oo | 553559 555 552 562
&
. 400
-
100 o0
0 100
.
1Q  2Q 3Q 4Q L
) *Internal transactions have been eliminated 1Q 2Q 3Q 4Q
Other Human Resources Services ) ) )
(Unit: Million yen) (Unit: # of Employees) (Unit: # of Employees)
Other Net Sales Prime Employees wfnl;rslggﬁiet?es
+ Nikon Nisso Prime Corporation supports the
active participation of Prime employees, and S o (Quarterty) ‘ o
the number of Prime employees in 1Q was o L sos FY3/24  wFY3/25 S|z
1,800 ’ 700 300
721. so M40 L 1505 qass - el 52
+ Nisso Pure Co., Ltd. has created a workplace - 00
environment where diverse human “3
resources can flourish, and the number of 600 o T
employees with disabilitiesin 1Q was 252. 300 ®
100
0 0 0
%Prime employees: Senior employees 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q

*Internal transactions have been eliminated

ght © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

Now, I would like to discuss our Administrative - Other Human Resources Services. Although
the number of enrolled administrative staff remained almost flat, operations were quite
favorable with net sales up 29 million yen, or 5.3%, year-on-year.

As for Other Human Resources Services, the number of Nikon Nisso Prime Corporation's Prime
employees increased by 24 to 721 from the end of the previous fiscal year. The number of
employees with disabilities was 252, which was an increase of 25 from the end of the previous
fiscal year.

14
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Achlevements of Industry Strategy
for Expansion of
General Human Resources Services
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Toward the Expansion of General Human Resources Services
(Industry Strategy) no NISSO HOLDINGS

Expanding Manufacturing - Production and Engineering Human Resources Services by responding
to the human resources needs of Japan's leading industries, such as

Antnmantiva Caomirnnduicrtnar and FElactranire
AUTICMOoTIVE, SEMICCNGUCTICH andG oielircnics

Industry Strategy Industries driving Society 5.0

o] Automobiles/
dustry EV-related

Semiconductors/
Semiconductor semiconductor
Industry manufacturing

equipment

[ w EE Communication
“ @%@ ol gt equipmen
1 i electronic components
& =1 p

We also actively participate in industry-government-academia collaborations, and are currently participating
in 5 educational consortiums nationwide to promote the improvement of the quality of education.

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved
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This slide shows our Industry Strategy.
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FY 3/ 2 O 2 5 I n d U stry St rategy Tre n d s 3%NISSO HOLDINGS' own forecasts (Changes from the preViOUS'\‘lggniNR!ds)so HOLDI NGS

Automotive ndustry Semiconductor mdustry Electronics industry
(Electronic equipment manufacturing industry)

(Automobile manufacturing - (Semiconductor manufacturing industry)

EV-related manufacturing industry)
Sunny

]

Clear & sunny
. | - - -
RpCoprin IR _‘.’_ Will expand _C)_ Will expand _Q_ Will gradually expand
7N
|
Cloudy, then Cloudy & Cloudy &
sunny sometimes sometimes
y . = Manufacturing equipment S
T . Will increase gradually L/ - memory will recover Na Will increase graduall
Trends Will be busy in 2H = = Power semiconductors will be strong -.- 9 L
“ Will watch for variables N
»
Cloudy, then
Sunny Sunny sunny
Will normalize ‘ Will normalize

Will normalize

Operational
Trends -C} Will be busy in 2H {:} Will be busy in 2H
’ L3

Clear & sunny Sunny Sunny
| . . i .
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17

These are our forecasts of the operating status and personnel trends for each industry.
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FY 3/2025 1Q Net Sales by Industry

nSS0 NISSO HOLDINGS

(Unit: Million yen)
Consolidated Net Sales
Composition Ratios

Automotive Semiconductor Electronics

Automotive
Industry

Semiconductor
Industry

(Automobile manufacturing - (Semiconductor manufacturing
EV-related manufacturing industry)

industry)

Up 1.6% YoY

Electronics
Industry

(Electronic equipment
manufacturing industry)

Up 16.4% YoY

improved gradually and Increased YoY

Slightly increased
YoY

Increased YoY

N
E
T
s Up 7.5% YoY
A
, (10.9%) 1 s
(9.9%) S
T
3208 +1.6% S °
D (13.0%) ¥ £
(13.6%) A B Although affected by
R A certification issues, etc.,
T T
E (‘) remained at the same
N level YoY
9,499 £
' +7.5% RO[L
(40.1%) g p
s E
R
s
o
N
N
% () = % of consolidated net sales, Red = % of Year-on-Year growth E
Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved
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This chart shows year-on-year changes in net sales by industry. In particular, the Automotive
Industry (automobiles and EV-related) is in a good situation, with a 7.5% increase year-on-
year, despite various impacts on operations, such as quality inspection issues.

In the Electronics Industry (communications equipment and electronic components), net sales

increased by 16.4%.

In addition to the fact that the operating status was much closer to normal compared to the
previous fiscal year, the most important point is that while our operations have been slow to
grow, there has been a significant growth in new orders from new clients during the past year.

We see that this growth led to a 16.4% increase.

18
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Nursing Care - Welfare Services nSSo NISSO HOLDINGS

Nursing Care - Welfare Services are centered on facility nursing care and home-based nursing care

Sweetpea Shin Yokohama Sweetpea Konandai mio

Facility Nursing Care

In Yokohama, Kanagawa, we operate 6 fee-based nursing homes for the elderly and
provide nursing care services to residents.

With the motto of providing high-quality services, the occupancy rate at the facilities
remain at a high level.

Home-based Nursing Care

We have 1 nursing care station in Yokohama, Kanagawa, 2 in Iwaki City, Fukushima,
and 2 outpatient care facilities in Iwaki City, Fukushima.

Sweetpea Mitsukyo Sweetpea Higashi Totsuka
Topics

Nisso Nifty Co., Ltd. concluded an agreement with Yokohama National University, a
national university corporation, for joint research on environmental adaptation of
residents in facilities for the elderly.

4 "Sweetpea" facilities were provided as demonstration fields for the research.

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved 20

Next, I would like to talk about our Nursing Care - Welfare Services. One topic is our conclusion
of an agreement with Yokohama National University, a national university corporation, for a
joint research project on environmental adaptation of residents in facilities for the elderly.

We have started this project to gather information necessary to promote better nursing care in
the future by providing four of our facilities as demonstration fields for the research.

20



Nursing Care - Welfare Services nSSo NISSO HOLDINGS

Points ' Results of NurSIng Care . We'fa re SerVICES *Internal transactions have been eliminated

(Unit: Million yen)

« The overall occupancy rate of nursing care
facilities remained at a high level of 94.8%. FY 3/24 1Q FY 3/25 1Q Year-on-Year
» Net sales increased by 0.5% YoY.

. Increase
. 0,
Gross profit decreased by 8.8% Yo, partly Results Results (Decrease) |% Change
due to an increase in personnel expenses,
etc. Net sales 761 765 4 ‘ 0.5%
Gross profit 94 86 (8) ‘ (8.8%)
(Unit: # of residents)
Number of facility residents # of Occupancy
residents = rate
[Bldg.1-6] (capacity:402)
381
400 380 380 378 377 381
300
200 94.5% 94.5% 94.0% 93.8% 94.8%
100
0
Mar'23-end Jun'23-end Sep'23-end Dec'23-end Mar'24-end Jun'24-end
Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved 21

This slide shows the situation in the Nursing Care - Welfare Services, which saw increased
revenue and decreased profits. This was mainly due to an increase in personnel and other

expenses. The increase in personnel expenses due to the replacement of nursing care staff had
a negative effect.
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Human Resources Development of

/ the Nisso Group
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Development Strategy Nationwide Network of Training Bases W NISSO HOLDINGS

Nagano Prefectural Governor Hokkaido Semiconductor Human
A

dited Vocational - - Resources Development
Tomakomai Training Center . -
ng School 9 Promotion Council

(Tomakomai City, Hokkaido)
Participation from August 2023

Nisso Technical Center
Naka-Nihon (okaya City, Nagano)

Tohoku Semiconductor and Electronics

) ) Design Study Grou
Nisso EV Technical Center : g : : 2
Kansai (omihachiman City, Shiga) e Participation from November 2022

Miyagi Prefectural Governor
March, 2024 Accredited Vocational
; : Training School
Chugoku Regional Semiconductor Nisso Technical Center
Industry Promotion Council Higashi-Nihon (kurihara City, Miyagi)
Participation from November 2022 Q Q —l
Kyushu Semiconductor Human ) j Q Q Ota Training
¢ Resources Development Consortium Q Cent X
Participation from April 2023 Ota Ci eGn er Nisso Techno Center
(Ota City, Gunma) (Yokohama, Kanagawa)
Kumamoto Prefectural Governor 9
Accredited Vocational )
& Training School

Nisso Technical Center Kansai Storage Batter ® Hamamatsu Training Center

Kumamoto (0zu-machi, Kumamoto) ~ Human Resources (Hamamatsu City, Shizuoka)
>Opened in April 2023 > Expansion in May 2024 Development Consortium

Participation from November 2023 Toyota Training Center (Toyota City, Aichi)

In order to meet the human resources needs of each industry, we will open new educational facilities
and further promote industry-government-academia collaboration

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved 23

These are our training bases. In May of this year, we expanded the floor space of the Nisso
Technical Center Kumamoto, making it a facility with three times the training capacity of the
original facility.
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Nisso Group's Educational Achievements wSSo NISSO HOLDINGS

. ® FY 3/2025 1Q Educational achievements (total # of participants)
oints

- We aim to provide high value-added Classification Training content FY 3/25 1Q
services and expand educational

opportunities for the entire Nisso Manufacturing equipment maintenance +
Group. (Direct) manufacturing equipment technology 534
Engineer training Mechanical design - production technology

- B Special education for industrial robots, etc.
- The number of participants for engineer

training increased YOY, partly due to the (Direct) MONOZUKURI (manufacturing) education
recovery in the Semiconductor Industry. Manufacturing - production Foreman education 3,676
% YoY: 402 (last FY) training Hazard simulation education, etc.
+ In nursing care - welfare training, the (Direct) Regular compliance education
educational curriculum has been Other training Career support training N 402
expanded with the aim of improving Qualification (enhancement) training, etc.
service levels. Elder abuse prevention - physical restraint
abolition training
- The external employee training functions Nursing care - welfare training Accident prevention risk management training 782
Infectious disease + food poisoning prevention
have been expanded and releqsed as th_e training, etc.
"NISSO HR Development Service”, and its
demand is steadily growing. Total 5,394

*%YoY: 91 (last FY)
X Released on June 3, 2024

Fundamentals of mechanical maintenance

https://www.Nisso-hd.com/news/859/ Eé‘:‘::ﬂ:t'e%';‘ployee training Fundamentals of manufacturing equipment 139
(in Japanese only) Hazard simulation education, etc.

This slide shows the educational achievements of the Nisso Group. The highlight is the engineer
training described on the slide. In the previous fiscal year, the number of participants was
limited due to inventory adjustments and other factors in the Semiconductor Industry.

You can see that we have been training engineers very actively, with the number of engineers
trained in the first quarter of this fiscal year alone at 534 compared to the number of engineers
trained during the previous fiscal year at 1,370.

The third item on the slide mentions that we are expanding our external employee training

functions. This is a new service called the "NISSO HR Development Service" which provides
employee training on behalf of our clients. We believe that the development of this service

confirms that the level of our education is also recognized by our clients.
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meard the Growth of the Nisso Group
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Toward the Realization of the Nisso Group Growth Cycle

nSS0 NISSO HOLDINGS

Flexible M&A

Capital and business alliances to enhance synergies

Acquisition of new points of contact

Collaboration with other industries

Responding to human resources mobility

Active industry-government-academia collaboration

Strengthening of recruitment structures

Copyright

FY 3/2024

Invested in APB Corporation
Made EYES Co., Ltd. a subsidiary

Exhibited at Manufacturing World Japan
Exhibited at Kumamoto Industrial Revitalization Expo

Seconded engineer to Interstellar Technologies Inc.,
a rocket development company

Participated in the Kyushu Semiconductor Human
Resources Development Consortium, the Kansai
Storage Battery Human Resources Development
Consortium, and the Hokkaido Semiconductor
Human Resources Development Promotion Council

Established a recruitment consortium
Increased awareness of the of our recruitment site
(Aired TV commercials)

FY 3/2025

Formed capital and business alliance with TSUNAGU
GROUP HOLDINGS Inc. (Securities Code: 6551)

Released the "NISSO HR Development Service”
Exhibited at Manufacturing World Japan

Concluded agreements and letters of intent with
foreign educational institutions regarding employment
in Japan

Enhanced the efficiency of the recruitment consortium
Increased awareness of the of our recruitment site
(Continued airing of TV commercials)

© 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved
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This table shows the growth cycle from "flexible M&A" to "strengthening of recruitment
structures." The center column of the table shows the results for the previous fiscal year, and
the column on the right shows the results for the first quarter of FY 3/2025. We are in a
situation where such a cycle for growth is being realized.
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Nisso Group Topics

Capital and Business Alliance with
TSUNAGU GROUP HOLDINGS

Establishing a collaborative sales structure by
sharing the client bases of both companies

D 4

@ Collaboration on recruitment projects of both

companies

@ Joint support for client personnel (HR)
departments

@® Collaboration in the global area

Integrating the assets of both companies
and maximizing the services provided

nSS0 NISSO HOLDINGS

niSSo

NISSOR—ILF1» IR

NISSO HOLDINGS Co., Ltd.

[ o S
oy IB TSUNAGU GROUP

HOLDINGSInc

Human

Clients Expertise
resources

*HD = Holdings

Here are topics for the first quarter. The TSUNAGU GROUP became an equity-method affiliate
through a capital and business alliance. We will share the client bases of both companies and
establish a collaborative sales structure. There is an affinity between our human resources

services and the services of both companies, such as recruitment consulting and BPO-related

recruitment of the TSUNAGU GROUP.

We will work together to bring out the strengths of both companies, and make our clients even

more satisfied with our services, as well as improving the efficiency of our recruitment methods.

In addition, in this era of labor shortages, we will work closely with the TSUNAGU GROUP to
maximize the value of each company in a system that supports the active participation of

foreign nationals in the global area.
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Nisso Group Topics

nSS0 NISSO HOLDINGS
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Completion - inauguration ceremony of
Nisso Technical Center Kumamoto Building 2

+ The completion and inauguration ceremony of Nisso Technical
Center Kumamoto Building 2 was held on May 30, 2024

+ The facility also accommodates the "NISSO HR Development
Service", our entrusted external employee training service, and
focuses on the development of external human
resources

+ The facility will expand its functions as a training base with
influence in Kumamoto Prefecture and the entire Kyushu region,
and approximately triple its human resources development
capabilities

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved 29

- Concluded agreements and letters of intent with 2 educational

+ A scheme where students come to Japan after a 4-6 month

+ Considering assignments mainly in engineering positions in

LE KY KET HOP TAC CHIEN LUOC)
ULl L s

Conclusion of agreements and letters of intent with
educational institutions in Vietnam

institutions regarding human resources development, including
Japanese language education

training period

industries where demand is expected to be high, such as
semiconductors and storage batteries

The left side of the slide shows the completion and inauguration ceremony of the Nisso
Technical Center Kumamoto Building 2 in May. The right side of the slide shows the conclusion
of agreements and letters of intent with two educational institutions in Vietnam.

Students/graduates from Vietnam will come to Japan after four to six months of education and
play an active role here. This is a scheme to develop and assign human resources to positions
in areas where immediate work-ready human resources are needed.
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Nisso Group Topics

nSS0 NISSO HOLDINGS

m Announced the Financial
Results for FY 3/2024

Capital and business alliance with TSUNAGU

GROUP HD* Inc.
(Securities Code:

m 2024.08.07
To announce the Financial Results
for the First Quarter of FY 3/2025
m To announce the Medium-term

Management Plan
6551)

A

2024 | Dec.

B Expansion of Nisso Technical Center ' - i ;
i m2024.10.23~10.25

® NISSO CORPORATION concluded — i To exhibit at NEPCON NAGOYA
agreements and letters of intent with @
foreign educational institutions regarding
employment in Japan

Apr. May Jun. Jul. Aug. Sep. Oct. Nov. Dec.
i mDecision made to introduce a share incentive
system for employee shareholding association
mNisso Nifty signed joint research agreement
fty sig ) gre m 2024.11.07

2024 |

with Yokohama National University :

2024 | Jul. 2024 | Sep.

mNISSO CORPORATION expanded its entrusted external employee training service,
and released the "NISSO HR Development Service"

m 2024.06,19~06.21
Exhibited at Manufacturing World
(Tokyo)

Jun.

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved

To announce the Financial
Results for the First Six Months
of FY 3/2025 (Scheduled)

*HD = Holdings

This slide shows the topics of the Nisso Group on a timeline. Please refer to it later.
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Future Prospects (rv 3/2025)
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FY 3/2025 Full-year Consolidated Forecasts w50 NISSO HOLDINGS

In the full-year consolidated (earnings) forecast, in our core General Human Resources Services Business, we expect
revenue and profits to increase, based on the assumption that in addition to the recovery of operations in automobiles, the
semiconductor memory field, etc., will remain strong, and demand for components related to PCs and communications
equipment will also recover.

® FY 3/2025 Full-year Consolidated Forecast (April 1, 2024 ~ March 31, 2025)

(Unit: Million yen)

FY 3/24 Results FY 3/25 Forecast Year-on-Year
m % of Total Forecast % of Total (lljgirreeaassZ) % Change
Net sales 96,858 100.0% 106,000 100.0% 9,141 9.4%
Operating profit 3,058 3.2% 3,800 3.6% 741 24.3%
Ordinary profit 3,056 3.2% 3,800 3.6% 743 24.3%

Profit attributable to
owners of parent 1,952 2.0% 2,400 2.3% 447 22.9%

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved
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We would like to leave the full-year consolidated forecasts unchanged at this stage, since it is
still the first quarter.
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Shareholder Return Policy nSSo NISSO HOLDINGS

Basic Policy Dividend and Payout Ratio

NISSO HOLDINGS considers the redistribution of
profits to shareholders and the enhancement of ‘
Cor’?c’,rate value ?s key manag.ement is.syes' In S Yen)-vaidend (left axis) Payout ratio (right axis)
addition, by setting the consolidated dividend 25.00 1 100%
payout ratio of 30% or more as a general standard, 22.00yen |
NISSO HOLDINGS' basic policy is to continue to VAL

steadily redistribute profits to all of our 2000+ 18.00 yen 1
shareholders.

(Unit: %)

16.00 yen

15.00 f

FY 3/2025 Dividend Forecast

10.00

NISSO HOLDINGS expects to pay a dividend of
22.00 yen per share (consolidated dividend payout 300 1
ratio of 30.0%).

4 10%

0%

FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025

(Forecast)

s#Until FY 3/2023, the figures for NISSO CORPORATION before the holding company structure are presented.
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We are aiming for a consolidated dividend payout ratio of 30% or more of our initially projected
earnings, and we currently plan to pay 22 yen per share.
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Consolidated Balance Sheet

Point

@ Increase due to expansion of operating
personnel
Due to the expansion of operating personnel in
the manufacturing-related human resources
services, "notes and accounts receivable (trade)"
of current assets and "accrued expenses" of
current liabilities increased.

@ Tax payments
"Income taxes payable" of current liabilities
decreased due to the payment of income taxes
and other taxes.

(3 Bonus payments
Due to the payment of summer bonuses,
"provision for bonuses" of current liabilities
decreased.

@ Dividends
Shareholders' equity decreased due to dividend
payments.

® Overall
As a result of the above, total assets
decreased by 2.8%, total liabilities decreased by
4.5%, and total net assets decreased by 1.1%,
resulting in an equity ratio of 48.9% compared to
the end of the previous fiscal year.

Copy

nSSo NISSO HOLDINGS
(Unit: Million yen, %)
Mar. 2024-end Jun. 2024-end Increase

Amount |%ofTotal| Amount |% of Total (Decrease)
Current assets 21,899 69.8 19,793 65.0 (2,106)

Cash and deposits 9,641 30.7 6,459 21.2 (3,181
Notes and accounts receivable - trade 11,238 35.8 12,135 39.8 896
Non-current assets 9,455 30.2 10,679 35.0 1,224
Property, plant and equipment 5,072 16.2 5,226 17.2 154
Intangible assets 1,611 5.1 1,564 5.1 47
Investments and other assets 2,771 8.8 3,889 12.8 1,117
Total assets 31,35 100.0 30,472 100. (881)
Current liabilities 13,360 42.6 12,759 41.9 (600)
Accrued expenses 6,553 20.9 7,021 23.0 467
Income taxes payable 795 2.5 61 0.2 (734
Provision for bonuses 1,479 4.7 816 2.7 (662
Non-current liabilities 2,660 8.5 2,546 8.4 (114)
Long-term loans payable 1,550 4.9 1,422 4.7 (128
Total liabilities 16,021 51.1 15,306 50. (715)
Shareholders' equity 14,939 47.6 14,779 48.5 (159)
Non-controlling interests 275 0.9 272 0.9 3)
Total net assets 15,333 48.9 15,166 49, (166)
Total liabilities and net assets 31,35 100.0 30,472 100.0 (881)
1gnt© 2028 NIS5U RHULUINGS TO., TTd. Al RIgNts Reservea 36

This is the consolidated balance sheet. Please refer to it later.
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Glossary

nSS0 NISSO HOLDINGS

Manufacturing dispatching

Manufacturing contracting

Industry Strategy

Turnover rate

(Nisso) Technical Centers

(Nisso) Training Centers

Recruitment consortium

Manufacturing dispatching is conducted in accordance with the "Act for Securing the Proper Operation of Worker Dispatching Undertakings and
Protection of Dispatched Workers”, and dispatching services are provided to manufacturers including automobiles manufacturing, semiconductor
manufacturing, and electronic equipment manufacturing. The right to instruct and order the work lies with the manufacturer, which is the dispatching
destination, and the employer is the dispatching company. Procedures related to labor management, such as recruitment and payroll, are carried out by
the employer, the dispatching company.

Manufacturing contracting provides services to manufacturers including automobiles manufacturing, semiconductor manufacturing, and electronic
equipment manufacturing. The contracting company uses part or all of the manufacturer's processes - equipment to establish production, quality control,
labor management, and workplace management systems. In response to orders from the ordering party (manufacturers), the contracting company
conducts manufacturing, processing and inspections under a management system, and delivers the finished products (deliverables) to the ordering party
upon completion.

A strategy for proactively and speedily responding to the needs of each industry that the Nisso Group focuses on, in order to expand our General Human
Resources Services business.

The cumulative (YTD) number of resignations divided by the total average number of enrolled staff each month. It represents the average withdrawal
rate for the relevant period.

Large-scale education and training facilities that educate highly specialized technical staff in various industries such as automobiles, electricity, and
semiconductors. The Technical Centers provide a wider range of education than the Training Centers, and can also provide contracted training services.

Education and training facilities that provide specialized skills education for specific industries. Education and training are provided on the premise of
assignment to specific manufacturers.

A platform to increase the number of options for workers and facilitate matching by creating networks among human resources companies and sharing
their job opportunities. By cooperating with companies participating in the consortium, it is possible to improve the efficiency of recruitment and job
offers for both employers and job seekers.

Copyright © 2024 NISSO HOLDINGS Co., Ltd. All Rights Reserved
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We have included a glossary since there are some expressions that are unique to our company.
Please refer to it later when you have time.
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Making hardworking people, happy.
e 6 0 06 06 0 0 O

nS%o NISSOFR—ILF1 'R

NISSO HOLDINGS

The forward-looking statements and performance forecasts contained in this document are forecasts determined by
NISSO HOLDINGS based on information available at the time of preparation, and include potential risks and
uncertainties. Therefore, please be aware that the actual results may differ greatly from the forward-looking
statements described due to changes in various factors.

(For future IR-related inquiries)

IR Division, NISSO HOLDINGS Co., Ltd.

TEL 045-777-7630 E-mail ir@nisso-ir.com URL  https://www.nisso-hd.com
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To a Holdings Structure nSSo NISSO HOLDINGS

We, the the Nisso Group,

established NISSO HOLDINGS Co., Ltd.
in October 2023

to rapidly facilitate swift decision-making and strategic, agile execution of M&A,
create new business opportunities that will become the next core businesses,
establish an appropriate capital policy, and optimize management resources.

We aim to become a company with even greater appeal by
establishing a seamless business management structure for the entire Group and
an environment that enables each of the companies to become an operating
company with a high level of expertise specialized in each field, and
managing the development of people, creation of workplaces, and other aspects of
well-being, based on our recognition that human resources are essential “capital”
who function as the central driving force in our businesses.




Agenda nS%o NISSO HOLDINGS

Review of the Previous Mid-term Plan Period
(FY 3/23 ~ FY 3/25)

Basic Policy + Social Environment Awareness -
Mission Achievement Story

New Medium-term Management Plan

(FY 3/26 ~ FY 3/28)

Management Targets and Financial Indicators

ORONMIONONGC

Company Profile




@ Review of the Previous Mid-term Plan Period
(FY 3/23 ~ FY 3/25)




Review of the Previous Medium-term Management Plan Period «SS%o NISSO HOLDINGS

In the previous Medium-term Management Plan period, we set high plan targets because we anticipated demand for human
resources as we emerged from the COVID-19 pandemic. Despite our efforts, multiple factors hindered our ability to maintain
operations as expected: The rebound in the semiconductor industry was slower than expected, supply chain disruption from
geopolitical risk also resulted in repeated parts shortages in the automotive industry, and quality control issues occurred.

Despite the severe environment, we invested in educational facilities and equipment, according to plan, to adapt human
resources development to the changing human resources needs resulting from technological innovation. Although we did not
achieve the targets in the plan, our clients appreciated the high quality of our service. As a result, the number of contracts
concluded during unit-cost negotiations exceeded the plan and we achieved growth in both net sales and profit.

Net sales vs. plan 115,000 Operating profit vs. plan ¢ 5, Profit/ROE results and forecast
(Million yen) 100,000

106,000
96,858
88,600 20,827
I II I

FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025 FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025 FY 3/2022  FY 3/2023  FY 3/2024  FY 3/2025

m Previous Medium-term m Results and mmmm Previous Medium-Term mmmm Results and FY 3/2025 mmm Results and FY 3/2025 ROE

Management Plan FY 3/2025 forecast Management Plan target forecast forecast
—e— Previous Medium-Term Results and FY 3/2025

Management Plan target forecast

(Million yen) (Million yen)

2,400

1,952

1,696 1,604

.9%

13.0% 3.2%
1.4%

I would like to provide an overview of our Medium-term Management Plan.

I would like to take a moment to review the current Medium-term Management Plan. We are
not that far behind in terms of sales, despite various negative factors. We believe that the
biggest challenges are operating profit and profitability.

The reasons for this are explained below in three points. First, the current Medium-term
Management Plan was announced in August 2022, in the midst of the COVID-19 pandemic,
and at that time, we had assumed to some extent the impact of the spread of COVID-19 and
the supply chain issue.

Unfortunately, however, although COVID-19 was classified as a Class 5 infectious disease last
year and a way out was in sight, the operations of the Automotive Industry were sluggish due
to a supply shortage of devices, especially power semiconductors, which are key components.
This is the first major factor.

The second point was the impact of quality assurance issues stemming from inspection
malpractice, which caused our major business partners, body manufacturers, to stop their
processes all together or to be unable to manufacture and ship part of their vehicles.

The third point is related to the areas of the Semiconductor Industry and Electronics Industry.

The issues those industries are facing are complicated due to a variety of factors, but the most
important one for us is the export restrictions to China, which caused a significant delay in the

recovery of production.

As a result, we were unable to increase the number of equipment engineers and staff
specializing in equipment maintenance, which we would normally have to continue increasing
every year, and this is a factor that has put significant pressure on earnings in the current fiscal
year.




Review of the Previous Medium-term Management Plan Period

nS%0 NISSO HOLDINGS

Management Strategy Initiative Results * See the Appendix on P. 50 for more information.
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Business Strategy

Infrastructure
Strengthening Strategy

® Business portfolio strategy

@ Provision of services in
response to changing
MONOZUKURI
(manufacturing)

® Practice of human capital
management

@® Response to human
resources mobility

® Realization of business
transformation by digitizing
business operations

@ Strengthening of governance

Advanced the industry strategy

Added EYE’S Co., Ltd. as a consolidated Group subsidiary
Alliances with different industries:

Doctors, Interstellar Technologies, APB

Expanded training facilities (Kumamoto, Kansai)
Pursued industry-government-academia collaboration
(in five regions nationwide)

Exhibited at Manufacturing World Japan

Reformed personnel system

Enhanced educational facilities and programs
(for engineers and nurses)

Promoted changing careers to be an engineer

“Cloud Staffing” dispatch contract management
“Start engineer” e-learning to train new personnel
Use of IT in recruitment operations

Switched to a pure holding company structure
Established an Audit & Supervisory Committee




Basic Policy - Social Environment Awareness -
Mission Achievement Story
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Basic Policy nS%o NISSO HOLDINGS

Founding Philosophy

Nurturing and Bringing Out the Best in People

We, the Nisso Group
with Human Resources Solution Services that support the growth of companies and people

MISSION

We will fulfill our Mission of

Creating opportunities and hopes for people to work

VISION
To transform into a corporate group with high-growth potential

I would like to talk about our basic policy, in particular, about our mission "Creating opportunity
and hopes for people to work" mentioned in the center of the slide.

Without the ability to secure human resources, the future of human resources companies will
become more and more challenging for growth. In this regard, the happiness, dreams, and
hopes of the people who work with us are extremely important. We have recently been using
the term "well-being," and we would like to make sure that we are addressing these aspects of
well-being. We recognize that it is very important to become a company that is chosen and
supported by the people who work with us.




Social Environment Awareness: Industry Trends nSSo NISSO HOLDINGS

Society 5.0 People x Cutting-edge technology

Y B )
WVOWe ¥
. ¥/

>
Advances in digital technology will enable people to live more convenient lives tx\
® People will be able to access information instantaneously through smartphones, tablets, and other
devices, and it will be possible to use online services anywhere in the world, making remote
operation possible.
® Automation technology and Al will improve the efficiency of work and processes, reducing the time

and labor required.
Industry 5.0 People x Machinery

Sustainable People-centered Rebound ability
Decarbonize (achieve carbon neutrality) and . -
adopt a circular (recycling-oriented) Maximize profit through collaboration iggaoniﬁggygfgc;izgﬁgiwg r?1|§rl1taac_l:Jement
approach to resources and energy or use between people and robots capability to overcome crisis conditions

digital to create an ecosystem

Realize more sustainable, humane industries through maximal use of human intelligence and creativity and coordinated work of people and technology.
Re-evaluate the role of people, and emphasize situations where people can assume responsibility for important decisions and creative activities.
This will make more sustainable, efficient production methods and business models possible.

Next, I would like to talk about industry trends. Currently, Society 5.0 and Industry 5.0 are
being promoted in Japan, and these two are creating big waves in the industry.

Although people are the main focus, a very important point is that the skills required of people
are changing dramatically in an operating environment where, for example, productivity can be
greatly increased while utilizing new technologies, or sharing roles with robots when doing work.
We recognize this as a very important factor for our further growth.



Social Environment Awareness: Labor Market Trends nSSo NISSO HOLDINGS

We anticipate expansion of the gap between supply and demand and a labor
shortage despite implementing corrective measures

Drastic Change in Labor Supply-Demand in Japan by 2035

Change in labor supply-demand balance from 2020 to 2035: MRI trial calculation

2035
Gap in labor
. demand-supply
e b Shortage of
1.9 mitiion

e®7
7@; = N R 1 [ —

i | W Note: Numbers for each category In millions of worlers, rounded to the nearest 100,000

““' B@ T.. ﬁ ""“ IHI- E} @ . d ’E d/ .;[ Mismatch in Human Resources is the Real Issue
—— S oy - - Mismatch by industry and occupation in 2035: MRI trial calculation
Source: PERSOL RESEARCH AND CONSULTING Co., Ltd.

“Trinity labor market reforms” in the government’s Basic Policy g P

on Economic and Fiscal Management and Reform 2023 demand-supply

® Support for skill improvement through upskilling and
reskilling

® Introduction of job-based pay on the reality of individual oo =
companies T . Surplus Mismatch Shortage

® Facilitate labor transfer into growth areas

Source: Mitsubishi Research Institute

Mobility of the labor market will
accelerate even more

I would like to talk about very important labor market trends. The term "labor shortage" has
become a hot topic in the media almost every day.

The problem is not just a shortage of headcounts. Rather, as I mentioned earlier, the biggest
problem is the lack of a good match between people with the relevant skills and fields in which
they can play an active role in the new era of human resources development.

In addition, there is a gap between labor supply and demand caused by the shrinking
workforce and the declining birthrate and aging population. The figures shown on the slide are
estimates by Mitsubishi Research Institute, and they indicate that there will be a shortage of
1.9 million workers in 2035. However, according to the think tank, this scenario is based on the
assumption that women, seniors, and foreign nationals will participate in the workforce to some
extent

Therefore, if things go wrong there, this supply-demand gap could widen further. In particular,
the Nisso Group, which provides human resources services to our clients, must be very
conscious of this point and take action accordingly to address it.




Story of Mission Achievement nS%o NISSO HOLDINGS

e Social . ) Declining birthrate and A
environment Society 5.0 Industry 5.0 Evolution of AL eca‘gnl'r:‘;po‘;u{aang:"
sop s Labor . Regional Widening Changing natural
Social issues shortage Mismatch decline disparities environment

mun ﬁm&?ﬁ Lol L e T -y B3 B
el dd |2 | O lai ] =] ®

Issues Creation of a Strengthening of Responding to social changes and
comfortable workplace governance changes in industrial structures

Digitalization

Creating new value .
through ' -
N|SS° co-creation il . I >t( t
I with : ‘ 1 nvestmen
Initiatives All stakeholders = S - ' in human
P T i

S . Strengthen management structure Maximize employee satisfaction
\-  Provide high value-added services - internal controls — and client/customer satisfaction

D 4

to be a company that Enhancement of corporate (enterprise) value (EV) through creation of
clients choose social value (CSV) to be a company that clients choose

Here is our story of mission achievement, with some overlaps with the previous section. Our
Group is committed to solving various social issues and creating a cycle that enhances our
corporate value through the creation of social value.
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New Medium-term Management Plan
(FY 3/26 ~ FY 3/28)

I would like to explain the reason behind the timing of the formulation of our new Medium-term
Management Plan, which will begin in the next fiscal year. We are well aware that the
improvement in earnings has lagged significantly behind in the current Medium-term
Management Plan.

However, even during these difficult times, we have been able to anticipate and thoroughly
delve into the needs of our clients. And since we have been able to identify some of the
countermeasures we can take, we are now well on our way to meeting them.

In particular, as you are all aware, new semiconductor and battery factories are scheduled to
start up and begin operations in 2026 and 2027 in various parts of Japan. We see this as an
excellent opportunity for us.

What we must especially focus on in the current and next fiscal years is to firmly seize the big
opportunities in 2026 and 2027 while fully developing human resources who will flourish during
that period. The main purpose of today's presentation is to explain this point to our investors as
well.
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New Medium-term Management Plan Policy nSSo NISSO HOLDINGS

»
We will respbnd to digital transformation (DX), Green transformation (GX), Al,
and other tr.ansformatlve changes \ i
thIe carefully malntalnlng financial dlspr\Ine and ' .
mcreasmg the sophlstlcah)n of governance, risk management, compliance,,
and securlty (GRCS)..,/h 'deepen the quallty and content of the serwces

in our core bu NG n Skaighiumran.Re o"urc_es business,

+ by taklng L complfetely lowleatdblisSiness processes,
hand will increase et_jagement W|th cllents EGL R orkers as we
engage in an in-depth search for new services that W|II lead t e resodution
of social issues ‘ e
such as an agln! society with a low birthrate, increasing mob|I|ty of human
resources, improvement in productivity, well-being, and diversity.
We willgprovide new services through co-creation with stakeholders.
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Strategy Map nS%o NISSO HOLDINGS

Management Philosophy and Policy

Business portfolio diversification and expansion

® Expanding the ROIC spread ® Practice of human capital
® Appropriate business resource management
allocation and shareholder return policy ® Environmental and social initiatives

® Strengthening governance

[ Delving deeper into existing core areas -3 Business : Exploring new areas
‘ - strategies
Industry Develo —Co-creation—
strategy

(®-4 DX strategy

Building/Strengthening digital infrastructure Visualizing/Improving sophistication of management
Business reform/Improving efficiency/Automation

This is our strategy map. I would like to particularly focus on 3-3 Business strategies—Co-
creation—.
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Financial Strategy nSSo NISSO HOLDINGS

NISSO HOLDINGS will closely monitor our own cost of capital (cost of equity and weighted average cost of capital
(WACC)) and will strive to pursue earning power and improve capital efficiency by using return on equity (ROE) and
return on invested capital (ROIC) as key management indicators. In addition, we will strive to enhance corporate value
by realizing a structure in which ROIC exceeds the cost of capital (weighted average cost of capital (WACC)) in a stable

manner. N
Sustainable Enhancement of

Corporate Value
Expansion of equity spreads, expansion of ROIC spreads

Maintenance of financial discipline and
improvement of capital efficiency

Pursuit of earning power

Adding of value to existing businesses

Review of business portfolio

Investment in growth areas

Improvement of operational efficiency through
the use of digital technology
Investment in human resources

® Appropriate allocation of management resources

® Appropriate utilization of debt

® Optimal shareholder returns (stable dividends -
share buybacks)

® Timely and appropriate information disclosure
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Non-financial Strategies
Practice of Human Capital Management nSSo NISSO HOLDINGS

[ PP
Personnel system reform ) £ "J 3 ﬁ?&,_&

nSSo BRI D=

Revenue
expansion

Human Resources
Development Model

oJT
—_—)
Cooperation in
development
e ——
Off-JT

Provision of high
value-added services

Expansion of

Increase the number of
training facilities

career path assistants

Enhancement of
career advancement
systems Pl

N

Promotion of g, &=
career changes

Introduction of
VR/AR education

,‘:._____ Visualization of
‘ l‘ skills

Development of
nursing care human resources

Development of
engineers
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Non-financial Strategies
“Environmental” and “Social” Initiatives

nS%0 NISSO HOLDINGS

Sustainability Policy

In order to achieve our mission of "Creating opportunities and hopes for people to work", we, the Nisso Group, aim to
achieve sustainable business growth and realize a sustainable society by establishing policies on human rights, labor,
the environment, safety and health, and ethics, and are advancing initiatives to solve social issues through the provision
of Human Resources Solution Services that support the growth of companies and people.

Human Resources
Development Policy
Human resources
development

Internal Environment 5 &l
Improvement Policy @'
Diversity

Policy on Human Rights
and Labor
Respect for human rights

Occupational Safety and
Health Policy
Safety and health

Environmental Policy
Response to climate change

Ethics Policy
Compliance

10

of Diversity

Promoting active participation of
seasoned seniors

Number of employees (as of Jun. 30, 2024):

721

Promoting active participation of
employees with disabilities
Number of employees (as of Jun. 30, 2024):

o
s

Value
provision

-
=)

o
[

Value
co-creation

P
pepie

Member of the TCFD Consortium, enhancing disclosure of informa

on climate change
v .

\ o e
Disclosure and practical implementation of reduction targets
Interim reduction target:

30% reduction by 2030, compared FY 03/2021, the base year

TASK FORCE o
CLIMATE-RELATED
FINANCIAL
DISCLOSURES

Long-term reduction target:
Achieve carbon neutrality by 2050 (net zero emissions)

Employees

Business Partners

Community and
Society

Shareholders
and Investors

Clients
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Non-financial Strategies Cases of Putting Diversity into Practice
—Generating Active Participation of Employees with Disabilities

nS%0 NISSO HOLDINGS

Be a company that
clients choose

Respond to broader, more sophisticated
client needs

Generate a pooI of human resources who
can actlvely participate in society at large

Engage in active co-creation
with Group companies

Employees W|th disabilities grow

Taking on the challenges of

new occupations and new work Increasing motivation Improving skills/abilities Implementing new workstyles

Creating opportunities Human resources development
for active participation

- Strategic sales in the IT

- OJT and training * Supported by a job coach

area
- Group collaboration Career path system
- Introduction/Dispatch - Leader system

business - Meister apprenticeship system

Improving engagement

- Celebration/Award
system

- Participation in Abilympics
(work skill Olympics)

* Job coach: Person who is employed by a company to coach people employed at that company
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Non-financial Strategies
Strengthening of Governance

nS%0 NISSO HOLDINGS

Management - Operation

Education -
Development

- Compliance education
- Personal information education
+ CSR education

+ Human rights education

+ Information security education
- BCP education

- Re-skilling education

- Business manager education

+ Interview upskilling training

- Complaint prevention training

Assignment

To be the partner of
choice &

Value

Co-creation

d trust

Stakeholders

Employees  Business Partners

DAL
r‘““ﬁ”ﬁ

Shareholders -

Community -

Society Investors
i;@ 4ill

Clients

As a corporate group with strengths in human resources development,
we will implement educational programs to maintain governance
and continue our efforts to earn the trust of our stakeholders.

20

20



@ -3 Business Strategies General Human Resources Services
~ Deepening Existing Strategies and Exploring New Strategies ~
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Deepening Existing Strategies
Technological Innovation Resulting in Changing Needs of a Changing Industry

nS%0 NISSO HOLDINGS

Progress in introduction of new electric vehicle (EV) production technology
combined with wide-ranging proliferation of AI
+mance and miniaturization of semlcgaductors and Y 4
‘? electronic components _ & v b - <

ik -
Tt 4

“"?-g‘
T—

e to new technologies, .new devices, e > /
d new manufacturing processes =

s _ o

<
g ik N

_—

who are highly skilled-in"development, process management, ="~
and maintenance to replace conventionaloperators

We anticipate-an-increasing need for professional human reseurces = 2

-
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The needs of our clients are described on this slide, which is titled “Technological Innovation
Resulting in Changing Needs of a Changing Industry.”

Our manufacturing-related human resources services have traditionally focused on operators
for mass production. Particularly in the past two or three years, we have been developing
people with equipment maintenance backgrounds. However, as the impact of technological
innovation on manufacturing and development has become more visible, companies that do not
have the ability and structure to develop human resources will not be able to face new growth.

In light of this, as stated in the bottom three rows of the slide, we "anticipate an increasing
need for professional human resources who are highly skilled in development, process
management, and maintenance to replace conventional operators" and we will proceed with
the development of such human resources with a great deal of commitment.
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Deepening Existing Strategies Industry Strategy nSSo NISSO HOLDINGS

As the industrial structure changes at an accelerating pace against the backdrop of technological innovation and environmental
issues, the image of human resources required for each industry is also changing every moment. In particular, in order to
meet the human resources needs of Japan's leading industries centered on automobiles, semiconductor, and electronics, we
have established training facilities equipped with the latest manufacturing equipment to develop high value-added human
resources, and provide strong support to the transforming industrial world.

Industry Strategy Industries driving Society 5.0

tomotive Automobiles/
& Industry EV-related

Semiconductors/
conductor semiconductor
Industry manufacturing
equipment

Communication
equipment/
electronic components

lectronics
Industry

We also actively participate in industry-government-academia collaborations, and are currently
participating in 5 educational consortiums nationwide to promote the improvement of the quality
of education. (See P29)

23

From here, I will explain our strategies for digging deeper into each industry, industry by
industry.
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Deepening Existing Strategies Industry Strategy o NISSO HOLDINGS

Automotive
Automotive industry being changed by CASE

Lithium Energy Japan Shiga

Connected » Connected » Vehicles as a part of IoT e ——r T
Panasonic Energy Co., Ltd. Kaizuka, Osaka

Autonomous » Self-driving vehicles »Autonomous operation Panasonic Energy Co., Ltd. e
Blue Energy Co., Ltd. Kyoto

Shared & Service »Sharing services » Car sharing, other sharing services Vehicle Energy Japan Inc. Kyoto
Prime Planet Energy & Solutions, Inc. Kasai, Hyogo

Electric » Electrification »Carbon neutrality Prime Planet Energy & Solutions, Inc. Himeji, Hyogo
Prime Planet Energy & Solutions, Inc. Sumoto, Hyogo
Prime Planet Energy & Solutions, Inc. Tokushima

Changes in the manufacturing/production area o _
* Participating in Kansai Storage Battery Human Resources

Increase in selr?q?gga?]ié?or Change in assembly method .‘I.D"evelopment Consortium
battery demand components (gigacasting, etc.) PanasonicENERGY (2 PimePlnet  (ssylnsa (@)
T e (S osakasoon HIOKI HORIBA ESHIMADZU EINILIHER
rseuspt)ﬁlj\étfj??rlm; smanﬂfthp_)p;gdction Increased need for maintenance/ o Emree £ Sl
engineers pmaTRz AT
- WERN =
Puixy Zoray (DR «vismee R
Mg‘l..ﬂz\’i‘ .a&l_j&# @ﬁﬂﬂﬁx? 7S ARSUATIESHIMNTIN
AnPES  (GKOSEN  FUNOKAIDA
. The automotive mdustry is said to_ be un.dergomg ) = —
a once-in-a-century transformation. We will continue to contribute 2ULTS QS BB B e sarancran ST REH
to transformation of the industry through human resources. frieno nite © zunzy Fywann_ SRR,

Kansai Storage Battery Human Resources Development Consortium (Kansai (Kinki)
(Bureau of Economy, Trade and Industry) (meti.go.ip) 24

The first of our industry strategies addresses the Automotive Industry. As you all know,
although the electrification of automobiles has become the global trend, in addition to this,
various new developments such as autonomous driving, as shown in the upper left part of this
slide, will become more and more common in the future.

The Automotive Industry, in particular, is said to be undergoing a once-in-a-century
transformation. While some industries and companies will be hard hit as a result of these
changes, we believe they will also create opportunities for others. In particular, we have the
advantage of doing business with all body manufacturers.

The key devices and essential components that will become important in the future will be
semiconductors, software, and batteries, and therefore, we will focus our efforts on developing
human resources and providing services in the field of batteries ahead of other companies.

We are already participating in organizations such as the Kansai Storage Battery Human
Resources Development Consortium. Other participating companies are listed on the lower right
of the slide. We also opened a Technical Center in Shiga Prefecture in 2024, which is dedicated
to the development of human resources for batteries.

However, since batteries, unlike semiconductors, are heavy and large, it is expected that such
factories will be set up throughout the country in the future to facilitate their transportation.
Although some of these plans have already been confirmed, and others will become clearer in
the future, the Automotive Industry Strategy will firmly face up to these opportunities.
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Deepening Existing Strategies Industry Strategy

Semiconductor and Electronics

nS%0 NISSO HOLDINGS

® Delving deeper into industry-
academia-government relations

£ "Hokkaido Sémiconductor ™ :
Human Resources Development
¢ Promotion Council H

® Active participation in local Participating since Aug. 2023
government consortiums in addition
to METI regional bureau

consortiums

2026 Mitsubishi Electric
Kikuyo, Kumamoto Corporation SiC power
N KYOCERA A .
H H Isahaya, Nagasaki h Fine ceramic parts, etc.
 Chugoku Regional Semiconductor Corporation
fadi=tiyfirometoniCounel i e, @R Shin-Etsu Chemical Semiconductor
Participating since Nov. 2022 ’ Co., Ltd. lithography materials
" Al A Light-sensitive
. Mitsubishi Chemical
Kitakyushu, Fukuoka Group Corporation E:SI}/STerS for photo
; Tohoku Semiconductor and 2025 Higashihiroshima, Micron Memory Japan,
A ST EeT : Electronics Design Study Group Hiroshima K.K. 1 YDRAM (300mm)
Y R P
{ Development Consortium Participating since Nov. 2022 2024 KIOXIA Iwate NAND flash memory

Pérticiﬁéting since Apr.‘Zl‘)ié‘“

2024 onward: Examples of information on new
investments in semiconductor plants
(From company announcements/various media)

Start-up
o N e S

2027

Chitose, Hokkaido
Ohira, Miyagi

Koshi, Kumamoto

Kitakami, Iwate

Rapidus Corporation
JSMC

SONY

Corporation

2 nm (300 mm)

55 nm 40 nm 28 nm
(300 mm)

Image sensors

(300mm)

KAGA TOSHIBA .
Nomi, Ishikawa ELECTRONICS I(’;(\)ﬁ:)el;nsrir)mconductors
CORPORATION

Renesas Electronics

Power semiconductors

The aim is to contribute to ) Vs Corporation (300 mm)
semiconductor human Yokkaichi, Mie KIOXIA Corporation ?g’oga;':nr)”em‘”y

| Kumamoto Prefectural Governor
= Accredited Vocational Training School

resources development and
gain access for and expand
NISSO's services.

28 nm 22 nm 16 nm

JASM 12nm (300 mm)

1 Kikuyo, Kumamoto
u uy Nisso Technical Center Kumamoto

M (Ozu-machi, Kumamoto) LAPIS Semiconductor

Co., Ltd.

Power semiconductors

Kunitomi, Miyazaki (150 mm)

* Opened in April 2023; expanded in May 2024
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Our second industry strategy is for the Semiconductor and Electronics Industries. Currently, the
Technical Center shown on the slide is in operation.

When we started up in Kumamoto, it became clear that Japan was about to launch new
semiconductor factories with the help of a large amount of subsidies. On the other hand, there
is a shortage of human resources to support mass production. This is true not only for those
directly employed by manufacturers, but also for human resources service companies like ours.

When we opened the Nisso Technical Center in Kumamoto and had our clients visit the center,
we were told that they would definitely like to utilize the center for their own employee training
as well. In Kumamoto, we have a state-of-the-art 300 mm, 12-inch semiconductor
manufacturing equipment currently used in mass production kept powered up. In fact, since
semiconductor manufacturers are already engaged in mass production, they may not able to
use the actual equipment for training at their actual workplaces. Since no other company can
offer such an environment, this is an added value for us.

The reason why we are strengthening our Technical Center in Kumamoto is because we know
that major semiconductor projects will continue to be launched in the Kyushu area, centering
on Kumamoto, in the form of the Silicon Island concept.




Deepening Existing Strategies Recruitment Strategy
Expanding Recruitment of Global Human Resources nSo NISSO HOLDINGS

In the Nisso Group, we establish various systems
and an environment that makes all of our global
human resources think:

I'm glad I came to Japan.

I want to work in Japan more.

Mainly

Asian region g ,, Automotive

kR

Local educational St&egr:t‘s'ﬁ Cﬁargigtes
institutions / 9

Train in
Japanese language
and culture

Storage
battery

Improve benefits i
and career-advancement
system and

We comply with
he RBA Code of Conduct

Recruit

work-ready people qualified as FY 3/2030 5
Engineer/Specialist in

Humanities/International Expand to

Services, or with other 3,000 em p|oyees

specialized skills

Assign

mainly to engineering positions

Nursing care
and healthcare

Local companies,
dispatching *
organizations, and
domestic companies

*RBA: Responsible Business Alliance

A\ - : .
« p Responsible Business Alliance
Ny s “Advancing Sustainabilty Globary 26

This is our global human resources strategy. First of all, we will develop human resources with
high market value by reskilling, etc., those who are currently employed in the Group. As the
working population continues to decline, we believe that it is inevitable that foreign nationals
will play an active role in the industry. Starting with Vietham, we will create an education and
recruitment structure centered on Asia, assign them to engineering positions, and further
expand their range of opportunities.

In addition to the industries listed in the slide, we believe that a time will come when foreign
nationals will have to play an even greater role in the service industry and nursing care areas in
the future. Furthermore, we hope to create an environment in which 3,000 engineers can
flourish by 2030.
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Deepening Existing Strategies Recruitment Strategy
Targeting Zero Mismatches nSSo NISSO HOLDINGS

Despite the declining population of working age, mismatches are occurring at recruitment sites on a nearly daily
basis. Mismatches can be resolved if recruitment sites have a menu of many different types of work to offer.

(Within the Group) (Outside the Group)

Nisso Brain 48

[_[\}_J- axar “IVERISAL ]

HR Tech-nelated
companies®:

Recruitment
platform
Matching by AL

: A ] any
@ vLeaf NxT Increased accuracy . wiNNICHIES

VaIue
R emems acwnas

[ wilo BRIERS T ]

W

Human resourg any

I.B TSUNAGU GROUP

(May 2024 (,d’msrm Diversification of Diversification of
Capital and business alliances) human resources needs social issues

Mobilization of human
resources

Reach zero mismatches by building and deploying a recruitment platform that utilizes Group
synergies to respond to diversifying social issues and meet human resources needs.
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This slide is also about our recruitment strategy. Currently, we interview a little over 4 times as
many people as we hire each month. Unfortunately, only about a quarter of the people we are
seeking are actually hired, which indicates that there is a very large number of mismatches.
There are a variety of reasons for this, such as applicants not meeting our desired conditions or
not having the type of jobs that they are seeking.

The slide states that our target is to achieve zero mismatches, and in fact, the capital and
business alliance with the TSUNAGU GROUP, which I explained earlier, is meant for that
purpose as well. We formed a recruiting consortium with more than 130 human resources
service-related companies and HR Tech-related companies. We are also in the process of
building a system to improve the accuracy of our analog-based platform by utilizing digital Al
matching to ensure that applicants will not be overlooked or mismatches will not occur.
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Deepening Existing Strategies Development Strategy

NISSO HD's Development Abilities nflo NISSO HOLDINGS

[Nisso Technical Center [Nisso Technical Center [Nisso EV Technical Center [Nisso Technical Center
Higashi-Nihon] Naka-Nihon] Kansai] Kumamoto]

-

Founding Philosophy
Nurturing and Bringing Out
the Best in People

Core Competence
Overwhelming Human Resources
Development Capabilities

W 8 A |

28
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Deepening Existing Strategies Development Strategy

Nationwide Network of Training Bases

nS%0 NISSO HOLDINGS

Nagano Prefectural Governor
Accredited Vocational

Training School

Nisso Technical Center
Naka-Nihon (Okaya City, Nagano)

Tomakomai Training Center
(Tomakomai City, Hokkaido)

Nisso EV Technical Center

Kansai (0mihachiman City, Shiga)
March, 2024

=

Chugoku Regional Semiconductor

Industry Promotion Council
Participation from November 2022

{ Kyushu Semiconductor Human
i Resources Development Consortium
Participation from April 2023

Kumamoto Prefectural Gove
. Accredited Vocational
= Training School

Nisso Technical Center
Kumamoto (0zu-machi, Kumamoto)

un “
XOpened in April 2023, Expansion in May 2024

9
! Q9
rnor Q

Hokkaido Semiconductor Human
Resources Development
Promotion Council

Participation from August 2023

Tohoku Semiconductor and Electronics
Design Study Group
Participation from November 2022

Miyagi Prefectural Governor
Accredited Vocational
Training School
Nisso Technical Center
Higashi-Nihon (Kurihara City, Miyagi)

Ota Training
Center
(Ota City, Gunma)

Nisso Techno Center
(Yokohama, Kanagawa)

Kansai Storage Battery
Human Resources
Development Consortium

® Hamamatsu Training Center
(Hamamatsu City, Shizuoka)

Participation from November 2023

Y’ Toyota Training Center (Toyota City, Aichi)

In order to meet the human resources needs of each industry, we will open new educational facilities
and further promote industry-government-academia collaboration
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I would like to talk about our training bases and what they offer. As I mentioned earlier, with
regard to the development of human resources for the semiconductor industry, we are
developing human resources to support and/or develop mass production technologies in the
semiconductor and battery industries in cooperation with industry, government, and academia
in each region. To this end, we are planning to participate in consortiums as well as to open
Technical Centers as needed. The slide shows our training bases that are spread throughout

Japan.
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Deepening Existing Strategies Development Strategy

Development of Semiconductor Human Resources nSo NISSO HOLDINGS

@ Facility characteristics

Location for training equipment technology engineers to support

manufacturing of semiconductors and other electronic device Nisso Technical CenteKUEiEmota

systems. - Building No. 2 was completed,andithe
. - ’ . - tructi leti
(1) Equipment technology order training (designed to address owned equipment . ol EZ?; grL]lcN;gc gngerAOIn - . i

and needs)
(2) Subcontractor training (training for employees of business partners)
(3) Conventional training (development of in-house engineers)

@ Curriculum characteristics
Our vocational training curriculum provides an environment
where trainees can learn actual work skills, including learning
through failure, not possible in on-the-job training at actual work
sites. We implemented a short-term intensive training program
consisting of classroom study (2F) and practical hands-on training gl
(1F) in an environment where participants can learn by working “ “ “ “
onsite, including learning through failure. 3

~

® Equipment characteristics

The training center became operational when we brought actual,
cutting-edge 12-inch semiconductor manufacturing equipment
online (etching, CVD).

Due in part to numerous client requests, we embarked on an expansion project in 2024. The area will be double the current
area and will serve as a training that can accommodate up to three times the current capacity.
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This slide shows the Nisso Technical Center Kumamoto Building No. 2, which I talked about a
little earlier. The actual so-called 12-inch semiconductor manufacturing equipment is in
operation, and available for use for training in etching and CVD.
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Deepening Existing Strategies Development Strateg
Up-skilling and Re-skilling of Human Resources Accompanying the Shift to Electric Vehicles (EV) mSSo NISSO HOLDINGS

- Changing components - Changing systems
- Changing production - Changing human resources (skill)
processes requirements

Issues involved in the shift to EV

We think the demand for human resources who possess specialized knowledge of electrical engineering,
battery technology, etc. will increase. We therefore think the need for new skills and training programs in the
manufacturing industry will also increase.

Rolling out a strategy aimed at
adapting to the shift to EV and a sustainable future

PITH, (9. TEOTEHSBOET, )

LY ™ 7 -

Rewetmum. PImEn o Lo B Participating in the

F OSAKA 500n HIOKI HORIBA EISHIMADZU ZNLIRE K i Storage Batter r
!l_Kﬂ Fomsrer K Sauanss ansal g y

Human Resources ﬁ

SNETA Development -
e Consortium =
A oy oy

= g x
RPN, TR, TS, AT FAL. SRR, TN, RIS, ARG, M. 30757, ST
#UATS [N W o amew sy 0 W
(ke nite @ zunre Fyunann

We opened a vocational training and
certification school in Shiga Prefecture on
[ ——— March 25, 2024, and will increase EV training

content in the future.
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This is a training base for storage batteries that we opened this year.
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Deepening Existing Strategies Development Strategy
Meeting the Needs of a Changing Industry nSo NISSO HOLDINGS

In the Chubu and Tokai region,

We are planning to open a core training
location to develop various kinds of engineers,
mainly for absolutely essential maintenance
in the rapidly changing automobile, storage
battery, and semiconductor areas.

The main target for development is skill
improvement/re-skilling of personnel who
lack experience and manufacturing operators.
Our plan is to accommodate external
development needs as well as our own.

We are currently considering development
and introduction of a curriculum that utilizes
extended reality (XR) technology in addition

to the actual core equipment.
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From here, I would like to share some information about the Chubu-Tokai region in advance.

The Chubu-Tokai region has a very high concentration of manufacturing industries. The region
will further expand with manufacturing sites to include storage batteries and power
semiconductors.

For this reason, we are planning to establish a strong base in this area to develop human
resources that will be needed in the future. In addition education that focuses on actual
equipment, we plan to develop and introduce a curriculum that utilizes technologies such as AR

and VR.
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—

?-_- 10 trillion yen..'

‘growing while evolving
~1 “r.!' --G g
#a’- Q,u- ’ »-
human resources-based bus

as W 1 the essential nature of working.

- In line with our founding philosophy of
“Nurturing and Bringing Out the Best in People” =
we will co-create value with all of our stakeholders

as we create opportunities and hopes for people to v
e to take on challenges targeted at :‘-.-_- a group w

e potential. - ;' *3 - @_ o

SR i

Confidential/Copyright 2024 NISSO Holdings All rights reserved. 33
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Exploring New Strategies Creation of New Services

Education/Training Entrustment Services nSSo NISSO HOLDINGS

Challenges faced by
manufacturers Value ‘€o-creation
>

Difficulties in both Entrusted needs
recruitment and human | |
resources development . .

:V rvice provision

o_0
-&. Strengths of the Nisso Group

Training programs for
people from many
different industries
and those with no

experience

due to changes in the
market and workplace

NISSO HR . Training facilities
Development Service equipped with

environment
actual equipment
© Start engineer

> Development of training programs - OJT
that can respond to diversification
» Shortage of human resources in the sciences

» Human resources in the humanities and Customized training programs that
e;q_)erlencg in o:jher mdfustrle_s + Training | meet the needs of our clients h Diverse team
of inexperienced manufacturing personnel A of instructors
> Shortage of human resources - instructors MON®ZUKURI (manufacturing) 's/) from various
who can educate education, ‘ < companies
engineer education, L (&7 | \

hazard simulation trajning, etc.

Plans to expand into areas such as IT, data science,
and AI engineers

To be the partner of choice and trust

[Clients who have endorsed us] * Primearth EV Energy Co., Ltd. * TDK Corporation * Nikon Corporation * Mitsubishi Electric Corporation Power Device Works
KTitles omitted + KIOXIA Iwate Corporation * DENSO IWATE CORPORATION + RHOMBIC Corporation * Kurihara city office other
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I will now provide an explanation about the creation of new services. The lower part of the slide
shows our clients who have endorsed the “NISSO HR Development Service”. With the approval
of our main clients for this service, we have agreed to help them develop their own human
resources.

Although some of our clients did not allow their company names to be listed, we plan to
increase the number of the clients who endorse this service in the future. In addition to
providing training in the area of our client's skilled and/or technical employees, we intend to
expand this service into one that provides more advanced training by enhancing our training
expertise and capabilities.
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Issues involved in human resources development

& o o}

No time for human Th(_eretaretno extedrnal Unable to provide training in
Shortage of resources . instruc QFSi a”t, ) semiconductors and other
instructors development outsourcing instruction is specialized areas
expensive

Content enhanced by the e-learning system we developed

; Start eng,neer g;:trﬁgﬁlzlpsrgléggdgoctgf Et?jr.‘?ral public together with our business

o«  d1 9
% 42

r 3

LR

Content created from A curriculum that even Easy-to-understand An extensive line-up,

group training of over those with zero basic educational materials and ranging from basic areas
2,000 people knowledge can understand a robust support structure to new areas
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Let me explain "Start engineer.” We have a Technical Center using actual equipment, and a
variety of training systems and content that have been taken by more than 2,000 people to

date.

Since such content is hard to find, we started to sell it to the general public, including other
companies in our industry and companies other than our clients, using the e-learning system
together with Proseeds Co., Ltd., with whom we have a business alliance.
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Exploring New Strategies Creation of New Services
Manufacturing-related Human Resources Services Continuing to Expand w0 NISSO HOLDINGS

The Nisso Group will continue to support each client with customized services
that utilize our Group synergies to the fullest extent for manufacturers who are confronting
social issues head-on.

Decline in working-age
population

Personnel consulting
and RPO

Al for manufacturing area

Aging employees . P8} Cross Compass
Clients

Adding even greater

General human resources services for value to services
Diversity management 5 manufacturing

Utilization of
Using non-Japanese

human resources

el & [u&oaemm@u
". L g

] people with disabilities
S W_\ Use of exch_ange studer_1ts, . 7“8 BUnH B R
a2 . & manufacturing contracting, N o

Pursuing work-style

J > semiconductor equipment assembly .
form & ) - RPO andlpart—tlme
re > - recruitment
Human capital
L FA (factory automation) Utilization of highly-skilled,
Responding to Engineer dispatching Administrative seasoned seniors
technological innovation dispatehing [ N axan=avERTSL ]

Reducing environmental
load
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Traditionally, as a human resources company, we have provided services that provide human
resources to our clients.

In recent years, however, we have been receiving a variety of inquiries from manufacturers,
who are faced with an increasing number of issues that need to be addressed such as the
diversification of employment, human capital management, and technological innovation, but
do not have the man-hours to respond to them.

In response, in addition to our existing external labor services such as temporary human
resources dispatching and contracting, the Nisso Group is now working together to provide
support for various issues that need to be addressed in the future, including the hiring to
training, and management of new graduates, mid-career employees, and contract employees,
hired directly by our clients. The Nisso Group has begun a new initiative to work together to
support clients by providing customized services tailored to their needs.
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Nursing Care - Welfare Services
Business Environment and Social Issues

nS%0 NISSO HOLDINGS

@ Status of Elderly * Nursing Care Staff

| 'Il'ren:is;n ““ Growth rate
Elderly by ; Population aged . Population aged of the aging
Total lat . o Total lat . o >
Prefecture (10,000 people) (lgfog’gdp‘;f,i,“,e) Agingrate (%) | (70000 people) (lgfoggdp‘;;‘:;,e) Agingrate (%) | rgte (points)
Nationwide 12,615 3,603 28.6 12,011 3,696 30.8 2.2
Kanagawa 924 236 25.5 912 255 28.0 2.5
Prefecture
Fukushima 183 58 317 164 60 36.6 49
Prefecture

Nursing Care Staff * Trends in Active Job Openings-to-Applicants Ratio

_ January 2023 January 2024

Source: "Projected Population by Region in Japan (December 2023 Estimate)" National Institute
of Population and Social Security Research

Source: "General Employment Placement Status" Ministry of Health, Labour and Welfare

Nationwide 1.35 1.27 | Social Issues in Nursing Care
Kanagawa 1.10 1.09 - Further increase in the number of people requiring nursing care
Prefecture - Chronic shortage of nursing care workers
El::fuesc:'ur:: 1.56 1.44 | - Decline in the quality of nursing care services

Nursing care staff 3.82 4.00
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This slide summarizes data on the business environment and social issues related to the
Nursing Care - Welfare Services.
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Nursing Care - Welfare Services Deepening Existing Strategies
Existing Services

nS%0 NISSO HOLDINGS

4 Commitments

Commitment to Customers Commitment to Service e
We treat each customer with We act immediately in Local Communities
consideration for their response to customer requests, € value activities that are
background, history, likes, and our team discusses and ooted in the local community,
dislikes, hobbies, and determines how to best and strive to create an open
preferences, and value them respond to them. gnvironment where people can
wholeheartedly. eel free to consult with us
hrough open and cheerful
ommunication.

Facility Nursing Outpatient Inshomnte Home-visit Nursing

K n " Care - Disability
Care Services Care Services Care Services Support Services

Commitment to Peers
Our staff exchange greetings
with each other with a smile
and sincerely express their
gratitude by saying "thank you",
We will cooperate and support
each other with a
icompassionate heart to provide
better services.

Welfare Equipment

(Assistive Products)

Home Improvement
Services
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This slide shows the "4 Commitments" of the Nursing Care - Welfare Services and the "5

Services" that are currently being provided.
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Nursing Care - Welfare Services Exploring New Strategies

New Initiatives nS%0 NISSO HOLDINGS

Utilization of diverse Improvement of Improvement of
human resources nursing care quality productivity
® Promoting the utilization of foreign ® Industry-government-academia ® Utilization of nursing care
human resources collaboration support robots and ICT
_New assignment to Bldg. 5 _Basic agreement with Kanagawa ® Manualized and extensive
_Leader development Prefecture on improvement of training programs
_Home-visit nursing care staff training pre-symptomatic diseases

® Joint research with universities
_Joint research agreement with
Yokohama National University

~Joint research on environmental adaptation L .
of residents in facilities for the elderly~ -

Nisso Nifty will contribute to solving social issues and
improving customer satisfaction.
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As a human resources service company, we are particularly focused on human resources
development in our Nursing Care - Welfare Services compared to other nursing care facilities.

It is said that in this field, it will be increasingly necessary for foreign nationals to play an active
role in the future. Therefore, the first thing we need to do is to take on the challenge of
developing a training system and management methods that will enable foreign nationals to
play an active role in our facilities, and then expand it to other facilities as well.

The second is to improve the quality of nursing care. We will also take on the challenge of
"providing high quality services more efficiently" in collaboration with industry, government,
and academia.

And the third is to improve productivity. We will utilize ICT and develop various instruments
and equipment to reduce the burden on caregivers, rather than just depending on the so-called
manpower.

Since some of our clients are also involved in these fields, we would like to take on the
challenge of commercializing this technology while experimenting with them at our facilities.
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(3) -4 DX Strategy

Confidential/Copyright 2024 NISSO Holdings All rights reserved.
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DX Strategy nS%o NISSO HOLDINGS

Previous Medium-term Management Plan Period New Medium-term Management Plan Period

~FY 3/2024 FY 3/2025 FY 3/2026 FY 3/2027 FY 3/2028 FY 3/2029~

Information system Digital infrastructure T e bi jital ¢ Ll
construction phase construction phase derlg

oL g = =
Procuring, building, The three pillars Leveraging digital infrastructure to
and introducing of the digital infrastructure construction phase contribute to performance expansion
infrastructure

Introducing

individually optimal Build/Strengthen

apps digital
infrastructure

«Rapid action through data

Providing the digital infrastructure to access apps no . utilization
matter the time or place Enhancing «Improved matching accuracy

Existing ~Improvement of

Strategies
+ PC upgrades/replacement et number of enrolled staff x
- Smartphone distribution i izati it- i ~
o EuflEling T viahEy el Vlsua_llz_at|o_n/ Integration, visualization, standardization, and unit-cost x operating rate
uricing individually optima core Sophistication of utilization of group management data
systems management «AI x HR = HRTech

- Introduction of groupware

- Internal network configuration

- Data center relocation Business reform/
Optimization/
Automation

. Providing clients with new
RUIRIIRNEMEN  services using Al big data, etc.

Use of Al, virtual reality (VR), and other technology Strategies « Converting educational content

to improve in operating efficiency into VR and selling it externally
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This slide shows our DX Strategy.

In the current fiscal year, we will lay the groundwork for this strategy, and from the next fiscal
year onwards, we will ensure full-scale efficiency, sophistication, and visualization of our
business through digitalization. In the final year of our Medium-term Management Plan, we
intend to steadily develop our business utilizing this expertise.

In particular, we believe that our efforts in the HRTech area and the use of VR and other
technologies for educational content will also be very new business opportunities in the future.
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@ Management Targets and Financial Indicators
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Management Tal‘gets NISSO NISSO HOLDINGS
Aiming for Net Sales of 150 Billion Yen and Operating Profit of 7.5 Billion Yen (Profit Margin of 5%) for FY 3/2028

New Medium-term Management Plan Period Next Medium-term Management Plan Period

[Search out new investments (including M&A) Lo acquire ample room ] """""""""""""""""""""""""

for growth in net sales

“““

Net sales plan from deepening | = .
existing strategies

Operating profit: 7.5B

Outbok > Operating pro.ﬁt margin: 5% A - .
Net sales: 106.QB """""""

Operating profit: 3_83 [ Fluctuations in profits affected by goodwill from investments ]

Operating profit margin: 3.8%

FY 3/2025 FY 3/2026 FY 3/2027 FY 3/2028 FY 3/2029 FY 3/2030 FY 3/2031
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[ Profit plan from deepening existing strategies ]

For FY 3/2028, we will make various investments with the goal of achieving net sales of 150
billion yen, operating income of 7.5 billion yen, and operating profit margin of 5%.

This is predicated on the assumption that we will steadily expand the new factory start-up
projects in 2026 and 2027 that I mentioned earlier. As we have been making investments
toward this goal since the current fiscal year, we are falling short of the profits in the current
Medium-term Management Plan, and are behind schedule. We hope that you will accept this
and continue to give us your support.
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Financial Indicators nS%0 NISSO HOLDINGS

Management Indicators Management Targets

Growth Net sales growth rate 12.3% or more
potential (CAGR) Growth rate above industry standards

Profitability Operating profit margin 5% or more
ROE Average of 20% or more
Efficiency
ROIC Average of 15% or more
Financial leverage 2.5 times or more
Shareholder L .
Dividend payout ratio 30% or more
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@ Company Profile

Confidential/Copyright 2024 NISSO Holdings All rights reserved
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Company Profile

nS%0 NISSO HOLDINGS

Trade Name

Securities Code

URL

Fiscal Year-end

Date Established

Capital

Headquarters

Business
Description

NISSO HOLDINGS Co., Ltd. (Japanese Co. Name: N I S S O7/R—)L7« >0 kA&t

9332 (Prime Market, Tokyo Stock Exchange)

https://www.nisso-hd.com/en/

March 31

October 2, 2023

2,016 Million JPY (As of March 31, 2024)

1-4-1 Shin Yokohama, Kohoku-ku, Yokohama, Kanagawa 222-0033

Business management of group companies, etc. engaged in manufacturing

nursing care - home-based nursing care, etc., and incidental or related
operations, etc.
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List of Group Companies

nS%0 NISSO HOLDINGS

NISSOF—ILF1»TZ

NISSO HOLDINGS Co. 1td.

nSSo BRTEM S
B Qﬂ\ledorﬂvm
- W EYE'S

Nisso Brain 4

r\\J sxan ZIVARTSMA
NPRVE

S BRUDSH M B

— @ Leaf NxT

EXOBRREE NI TE . EMRLNREE,

i TSUNAGU GROUP

HOLDINGS Inc

-~
Abmaf AKEDES

BRE=IF7rFa

Fobv—

Our Company -
Holding
Company

Consolidated
subsidiary

Consolidated
subsidiary

Consolidated
subsidiary

Consolidated
subsidiary

Consolidated
subsidiary

NISSO CORP.’s
special-purpose
subsidiary

Equity-method
affiliate

Equity-method
affiliate

Consolidated
subsidiary

NISSO HOLDINGS Co., Ltd.

NISSO CORPORATION

Vector Shinwa Co., Ltd.

EYE'S Co., Ltd.

Nisso Brain Co., Ltd.

Nikon Nisso Prime Corporation

Nisso Pure Co., Ltd.

Leaf NxT Inc.

TSUNAGU GROUP
HOLDINGS Inc.

Nisso Nifty Co., Ltd.

Manufacturing dispatching -

contracting, employment placement,

etc.

Manufacturing dispatching -
contracting, etc.

Manufacturing dispatching, IT
engineer dispatching, FA support,
etc.

Administrative dispatching, BPO, etc.

Human resources dispatching,
recruitment, etc.

Light work contracting, sale of
goods, etc.

Recruitment support, HR platform
services, etc.

RPO, personnel consulting, etc.

Facility nursing care, home-based
nursing care, etc.

Manufacturing Engineering
- Production Human
Human Resources
Resources Services
Services

Administrative Human Resources
Services

Other Human Resources
Services

Nursing Care - Welfare Services
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The Nisso Group Continues to Expand through Co-creation w5 NISSO HOLDINGS

In order to solve the problems of our customers face, we will not set any restrictions and will proactively promote
collaboration with potential partners. We aim to achieve new value co-creation (CSV) through group-wide participation in
consortiums including industry, government, and academia, business and capital alliances, investment in startups, and M&A.

e ’

T BRUDHHASH AI for the <y

manufacturing area

m P3(® Cross Compass
' HealthTech
ety DOCTORS
any N o L Eaard 3.8 2.
mSSoElm::tﬁftuu ] Capital and

Business Alliances

[ _’r}\i n:mu::l'/Bﬂij?*fL\
- ; w Into space
Joint Ventures/ L=~ ==

Nikon Joint Investment - £riam rechnOLOGES
' %5/}5 ‘ : - New, safe batteries

any Toward a society r

2 APB

with zero mismatches

any

4 S Cloud Staffing

any
Making attendance management more convenient
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This slide shows a diagram of "The Nisso Group Continues to Expand through Co-Creation."
With the Nisso Group at the center, we are taking on the challenge of developing human
resources in new areas, as well as creating worksites and business structures with various
other companies with which we have capital and business alliances.

Furthermore, going forward, in order to address social issues, the labor market, and the issues
of our clients, we believe that we will need partners who will be able to engage in joint
ventures/joint investments, as shown in the lower left corner of the slide. I believe that finding
such partners and co-creating this value together will be a very important point.

We transitioned to a holding company in October last year, and of course, we will be more
proactive than ever with regard to M&A. However, if we work on something on our own, it may
not be easy to increase the speed of our M&A activities.

Therefore, we would like to create a Nisso Group that is willing to take on new challenges
together with other companies that offer things that we do not have.
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Appendix

Detailed List of References for Previous Medium-term Management Plan Initiative Results nSo NISSO HOLDINGS

Advanced the industry strategy FY 3/2024, Full year, P. 22 of materials, etc.
Added EYE'S Co., Ltd. as a consolidated Group subsidiary FY 3/2024, Full year, P. 34 of materials
Doctors Inc. FY 3/2023, 2Q, P. 25 of materials
All|anc¢s V_V'th different Interstellar Technologies Inc. FY 3/2023, 3Q, P. 22 of materials
industries:
APB Corporation FY 3/2024, 3Q, P. 30 of materials, etc.
Expanded training facilities (Kumamoto, Kansai) FY 3/2024, 3Q, P. 31 of materials, etc.

Pursued industry-government-academia collaboration
(in five regions nationwide)

Exhibited at Manufacturing World in Japan FY 3/2024, 1Q, P. 28 of materials, etc.

FY 3/2024, Full year, P. 28 of materials, etc.

Reformed personnel system FY 3/2024, Full year, P. 27 of materials, etc.

Enhanced educational facilities and programs

- - FY 3/2024, Full year, P. 28 of materials, etc.
(for engineers and caregivers)

Promoted changing careers to be an engineer FY 3/2024, Full year, P. 27 of materials, etc.
“Cloud Staffing” dispatching contract management July 29, 2022 NISSO CORPORATION News Release
“Start engineer” e-learning to train new personnel FY 3/2024, 1Q, P. 23 of materials

Use of IT in recruitment operations FY 3/2024, 1Q, P. 28 of materials, etc.

* “Materials” refers to financial results briefing materials NISSO HOLDINGS IR Library
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niSSo

NISSOFR—ILF1>»7 R

NISSO HOLDINGS Co., Ltd.
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